
 
WEEKLY REPORT TO THE CITY COUNCIL 

 

   
 

July 10, 2025 
 

Members of the City Council 
City of Tacoma, Washington 
 
Dear Mayor and Council Members:  
 
ITEMS OF INTEREST 
 

1. Tacoma Fire Chief Sionna Stallings-Ala’ilima provides the attached Tacoma Fire Department’s 
2025 Fireworks After-Action Report.  
 

2. City Manager’s Office Constituent Relations Analyst Karyssa Mathison provides the attached 
Constituent Intake Report.   
 

3. Interim Tacoma Police Chief Patti Jackson provides the attached Weekly Crime Report. 
 

4. Summer Late Nights: Summer Late Nights began on Monday, June 23, 2025, at 10 
locations across Tacoma. Programming will run through Friday, August 29, 2025. The 
ten-week drop-in program offers safe spaces for middle and high school students to hang out 
and receive dinner every weeknight. Local providers are contracted by the Tacoma Parks 
Foundation to offer a variety of engaging activities each week including open gym, art, and 
music activities. Over 1,500 young people from Tacoma are expected to participate with over 
15,000 drop-in visits anticipated. For more information and locations, please visit: 
https://www.parkstacoma.gov/summer-late-nights/.  

 
5. Brotherhood RISE, Freedom Project, Shelter Standdown: The micro shelter site (23rd 

and MLK Jr Way), operated by Brotherhood RISE, is currently preparing to standdown. 
Brotherhood RISE staff will continue to work with the current individuals on their stability and 
housing plans during this transition and into permanent housing or other temporary solutions 
by July 31, 2025. Since opening in June 2023, the shelter has served 52 individuals, with 31 of 
the clients have confirmed being connected to permanent housing. 
  
On July 7, 2025, there were 10 residents at the site and every person is currently working with 
case management.  Neighborhood and Community Services has begun meeting with 
Brotherhood RISE weekly to assess operational needs and will continue to support the shelter 
during this transition. The City is committed to ensuring that every resident has the option 
to transition to the new location or has an alternative shelter location should they wish 
by or before July 31, 2025. 

 

https://www.parkstacoma.gov/summer-late-nights/
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6. Temporary and Extended Shelter extended through June 2026: The Bethlehem Baptist 

Family Shelter, Holy Rosary Safe Parking Site, and TEMS 3 Micro-Shelter Village have 
each been extended and will continue operations through June 2026. With the help of 
funding the City is utilizing from the Washington State Department of Commerce, they will 
continue to provide ongoing shelter and support for individuals and families experiencing 
homelessness.   

 
7. Inclement Weather Response: For the 2025 summer inclement weather season for heat and 

smoke, the City of Tacoma is partnering with Tacoma Libraries, outreach teams 
(contracted and non-contracted), and volunteers to ensure that unsheltered individuals 
have access to water and masks, information about cooling centers, and sheltering 
throughout the City. We have ensured that there is sufficient water available at the stability 
site for pickup and that our partners are prepared to supply resources accordingly. 

  
In alignment with Pierce County Human Services Inclement Weather response protocols, the 
thresholds for activations are according to the National Weather Service Heat Risk Index: 
 

• Moderate levels of heat that affects most individuals sensitive to heat, especially 
those without effective cooling and/or adequate hydration.  The City will work with 
providers and volunteers to pass out supplies and supporting day centers. 
 

• Major and extreme levels of heat that affects anyone without effective cooling and/or 
adequate hydration. The City will continue to pass out supplies and work with our 
providers to expanding daytime and overnight sheltering.  The City pauses non-
emergent encampment removals from public property and City rights-of-way 
during inclement weather events that meet this threshold. 

 
During inclement weather events residents can access resources and supplies at these 
available locations: 
 

• St. Vincent de Paul (4009 South 56th Street, Tacoma, WA 98409), 10:00 a.m. - 4:30 
p.m. 
 

• Tacoma Recovery Center (2201 South 19th Street, Suite 101, Tacoma, WA 98405), 
8:00 a.m. – 6:00 p.m. 

 
• Tacoma Rescue Mission (425 South Tacoma Way, Tacoma, WA 98402), 9:30 a.m. - 

6:30 p.m. 
 

• Beacon Young Adult Shelters (415 South 13th Street, Tacoma, WA 98402), 10:00 
a.m. – 4:00 p.m. 

 
 

https://www.wpc.ncep.noaa.gov/heatrisk/
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Outreach providers who need supplies can pick up at these locations: 
 

• Stability Site (1423 Puyallup Avenue, Tacoma, WA 98402), 8:00 a.m. – 6:00 p.m. 
 

• Tacoma Recovery Center (2201 South 19th Street, Suite 101, Tacoma, WA 98405), 
8:00 a.m. – 6:00 p.m. 

 
8. City-funded Temporary and Emergency Shelter Performance: The City posts weekly 

information about its Temporary and Emergency Shelter locations including current census, 
number of available beds, and exits to housing. This information can be found at: 
https://cms.tacoma.gov/ncs/weeklydataupdate.pdf and is updated weekly. 
 

9. Encampment Outreach: For the week of June 30 – July 3, 2025, the HEAL team visited 9 
locations.  This resulted in 13 (4 new, and 9 repeat) individuals contacted and referred to 
community services; 2 individuals were placed in shelter.  This information can be found at: 
HEAL Team Engagement Dashboard | Tacoma Open Data.  

 
10. Please see the attached City of Tacoma Weekly Meeting Schedule. 

 
11. The Tacoma - Pierce County Climate Leadership Cohort (TPCCLC)  is a program where 

participants learn climate solutions and civic engagement for our collective climate future. 
Applications for the 4th cohort are now open through August 1, 2025. Inspired by Tacoma’s 
Climate Action Plan and Pierce County’s Sustainability Plan and community input, the Climate 
Leadership Cohort connects frontline community members—vulnerable, underserved, and 
underrepresented residents—with City and County staff, elected officials, and community 
organizations so they can take climate action in their neighborhoods and communities! Cohort 
members will be offered a stipend for completing the program that runs September 12-14, 
2025. Apply online and learn more here.  

 
12. Amy Clancy, Director of the Media and Communications Office shares some “Good News” 

below:   
 

• Youth Violence Prevention Recap: Thank you to everyone who came out to share 
their stories and dreams at the Youth Violence Prevention Townhall on Saturday, 
hosted by Deputy Mayor Kiara Daniels and Council Member Jamika Scott. Senator 
T’wina Nobles, Tacoma-Pierce County Health Department Director Chantell Reed, 
Mothers of Magnitude founder Shalisa Hayes, President and CEO of the Boys & 
Girls Clubs of South Puget Sound Carrie Holden, and Judge Dee Sonntag from 
Tacoma’s Therapeutic Court joined in as thoughtful and powerful speakers. Local 
agencies also provided valuable resource tables.  Deputy Mayor Daniels and 
Council Member Scott will draw on insights from this event as they continue to work 
on preventing youth violence in our community!  

 

https://cms.tacoma.gov/ncs/weeklydataupdate.pdf
https://data.tacoma.gov/apps/9518ca70852247a591d3850022d8764a/explore
https://tacomatreefoundation.org/climate-leaders
https://www.facebook.com/TacomaPierceCoHD?__cft__%5b0%5d=AZVBaAzm3s1TnfGLwMq7CmvSzqrOAeGqQFgKnlAG_Rejv5qHw__z4AuST_0isS_hl4oScVYwWqoU5ziECDRWXf4oTaXmejrLkjHzzmUHXiD1M3aHhaHA-NfBeUgnff8zU4p_mW1iEd6UgtYkpc7B4YBdm2bqiOkEwM3z19GTBPYjfg&__tn__=-%5dK-R
https://www.facebook.com/bgclubs?__cft__%5b0%5d=AZVBaAzm3s1TnfGLwMq7CmvSzqrOAeGqQFgKnlAG_Rejv5qHw__z4AuST_0isS_hl4oScVYwWqoU5ziECDRWXf4oTaXmejrLkjHzzmUHXiD1M3aHhaHA-NfBeUgnff8zU4p_mW1iEd6UgtYkpc7B4YBdm2bqiOkEwM3z19GTBPYjfg&__tn__=-%5dK-R
https://www.facebook.com/bgclubs?__cft__%5b0%5d=AZVBaAzm3s1TnfGLwMq7CmvSzqrOAeGqQFgKnlAG_Rejv5qHw__z4AuST_0isS_hl4oScVYwWqoU5ziECDRWXf4oTaXmejrLkjHzzmUHXiD1M3aHhaHA-NfBeUgnff8zU4p_mW1iEd6UgtYkpc7B4YBdm2bqiOkEwM3z19GTBPYjfg&__tn__=-%5dK-R
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• Happy Pride Month, Tacoma! While many communities celebrate Pride Month in
June, here in Tacoma, we celebrate in July, and we kicked off Pride Month with style
and love! We started the day by raising the Pride Flag over Tacoma Dome and
other City buildings, and just wrapped with a celebration of our new Pride crosswalk
in Downtown Tacoma on Broadway between 9th and 11th Street.

• South 21st Street in Downtown Tacoma has reopened, following the completion of
Prairie Line Phase II enhancements including trail construction, sewer upgrades,
pavement installation and restoration, and roadway reconstruction. This project will
link the waterfront to our downtown and multiple trails. Learn more about this project
at https://tacoma.gov/.../south-21st-street-reopens-on-july.../.

• Relive the magic of the City of Destiny Awards! The celebration that took place on
June 26, 2025, is now available to watch on our YouTube channel at:
https://youtu.be/nAhoO3FQ_Ik.

• Last week, the City of Tacoma along with the 79 businesses and organizations in the
community who were awarded funding through the Community Reinvestment
Project. After reviewing applications in the Spring, we awarded $3.185 million in
accessible loans and $1 million in grants that will provide vital capital to communities
that have been historically marginalized and excluded from economic advancement.
These funds were awarded to Tacoma by the Washington State Department of
Commerce.

STUDY SESSION / WORK SESSION 

13. The City Council Study Session of Tuesday, July 15, 2025, will be conducted as a
hybrid meeting. This meeting can be attended in-person at the Tacoma Municipal Building,
Council Chambers, located at 747 Market Street on the 1st floor or be heard by dialing
(253) 215 – 8782 or through Zoom at: www.zoom.us/j/89496171192 and entering the meeting
ID 894 9617 1192; passcode 89659 when prompted. This meeting will be broadcast on
TV Tacoma.

City Council Study Session discussion items will include; (1) Initiative Measure No. 2 Review; 
(2) Other Items Interest: Council Consideration Requests – Tacoma Historical Society 
2025 Destiny Dinner & 2025 BIPOC and Wellness Fair Sponsorships; (3) Committee 
Reports; (4) Agenda Review and City Manager’s Weekly Report; (5) Executive Session -
Potential Litigation & Evaluate the Qualifications of an Applicant for Public Employment 
and Closed Session - Labor Strategy.

On our first agenda item, Interim City Manager Kim and staff from Legal will provide an 
overview of Initiative Measure No. 2 with Mayor and Council.  

https://www.facebook.com/119953838041191
https://tacoma.gov/news/south-21st-street-reopens-on-july-3-after-completion-of-prairie-line-trail-phase-ii-enhancements/?fbclid=IwZXh0bgNhZW0CMTAAYnJpZBExbVIwMG9STGFXREt1eVlvdQEenEm4frEfdUXesm15F1OXlvTqu0iLDMUHieV5yMWQ_Q7X19QCc1jk7uXhWlQ_aem_Ei4YEIuu9VzPG46_deGSYw
https://youtu.be/nAhoO3FQ_Ik?fbclid=IwZXh0bgNhZW0CMTAAYnJpZBExdFA0VUcycjJYdlVMTnVodAEew4cVSIWg1_twAf4O3cPhITOV9nbu7un9iuzfllAka13B5v52KuUmd5JGsr8_aem_c2Mv75bwUnSUgOJxDtz8Yw
http://www.zoom.us/j/89496171192
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Under other items of interest, the following items will be discussed: 

• Council Consideration Request - Tacoma Historical Society 2025 Destiny Dinner 
Sponsorship [Mayor Woodards]

• Council Consideration Request - 2025 BIPOC and Wellness Fair Sponsorship
[Mayor Woodards]

14. The updated Tentative City Council Forecast and Consolidated Standing Committee
Calendars are attached for your information.

MARK YOUR CALENDARS

15. You are invited to the below events.

• Tacoma Pride Awards & Pride Kick-off: Pantages Theater, 901 Broadway, Tacoma
WA, 98402, Friday, July 11, 2025, 4:30 p.m. – 6:30 p.m.  Join the Rainbow Center,
Tacoma Mayor Victoria Woodards, Pierce Co. Executive Ryan Mello and the community
in celebrating the 19th Annual Tacoma Pride Awards, Tacoma Pride Kick-Off and Pride
Flag raising over Tacoma City Hall.  Light appetizers and refreshments will be served.
This event is free. No ticket is necessary and this is a child and family-friendly event.
For more information, please visit: 19th Annual Tacoma Pride Awards & Pride Kick-Off |
Facebook.

• Calling all sponsors and vendors: Saturday, August 23, 2025, 10:00 a.m. – 1 p.m.
at the Eastside Community Center. The Tacoma Police Department’s School Ready
on Day 1 Kids Health & Safety Fair is back, and we need the community’s help to make
it bigger and better than ever!  For more information, please contract Bervin Smith at:
bsmith7@tacoma.gov or (253) 290 – 9238.

• The Tacoma Police Department, in partnership with the Bikes for Kids team of
volunteers at Marine View Presbyterian Church are working together again this
year to collect bicycles for children.  The bicycles will be given away to children at
the Tacoma Police Department’s Kids Health and Safety Fair on Saturday, August 23,
2025, 10:00 a.m. - 1:00 p.m., at the Eastside Community Center, located at 1721 East
56th Street. Bikes for Kids is a nonprofit, community service organization in Tacoma,
Washington that distributes bicycles throughout the Puget Sound area and
internationally as well. Now operating for over 20 years, Bikes for Kids continues to
grow and has distributed over 15,000 bicycles.  The Bikes for Kids team collects,
refurbishes, and distributes used bicycles to children and adults waiting for a
bike.  For more information, please contract Bervin Smith at:
bsmith7@tacoma.gov or (253) 290 – 9238.

https://www.facebook.com/events/1281698537002922/
https://www.facebook.com/events/1281698537002922/
mailto:bsmith7@tacoma.gov
mailto:bsmith7@tacoma.gov
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Sincerely, 

Hyun Kim  
HK: ram Interim City Manager 



 

 

City of Tacoma 
Tacoma Fire Department 

 

Memorandum 

TO: Hyun Kim, Interim City Manager 
FROM: Sionna Stallings-Ala’ilima, Fire Chief 
SUBJECT: Tacoma Fire Department’s 2025 Fireworks After-Action Report 
DATE: July 9, 2025 

 
Emergency Incidents 
 
During the reporting period, from June 26 to July 6, 2025, TFD responded to 19 incidents related 
to fireworks.  
 
Fireworks Fires  EMS Incidents 
   
• Total of 19 incidents 

o Grass/Brush/Bark = 15 
o Commercial Structure =1 
o Residential Structure = 1 
o Other building = 1 
o Rubbish = 1 

 • During the reporting period, TFD treated no 
fireworks-related patients. 
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Fireworks- Related Incidents 6/26/25-7/6/25   
Incident  

Date Time 
Incident  

Type 
Incident  
Address 

07/02/2025 13:55:16 Grass fire 
8400 blk South Park,  
Tacoma, WA 98444 

07/04/2025 13:02:32 Brush, Forest, or wildland fire 
6500 blk South 10th Street,  

Tacoma, WA 98465 

07/04/2025 16:55:16 Brush, Forest, or wildland fire 
3900 blk Mason Loop Road,  

Tacoma, WA 98409 

07/04/2025 21:21:04 Grass fire 
1300 blk North Highlands Parkway,  

Tacoma, WA 98406 

07/04/2025 21:41:01 Grass or bark fire 
8400 blk 6th Avenue  
Tacoma, WA, 98465 

07/04/2025 21:46:10 Grass or bark fire 
South 74TH Street and S Oakes St,  

Tacoma, WA 98409 

07/04/2025 22:00:47 Brush, Forest, or wildland fire 
4900 blk South Alaska Street,  

Tacoma WA, 98408 

07/04/2025 22:01:41 Grass or bark fire 
8800 blk South Asotin Street,  

Tacoma, WA 98444 

07/04/2025 22:36:50 Brush, Forest, or wildland fire 
6600 blk South Gove Street,  

Tacoma, WA 98409 

07/04/2025 22:57:03 Building Fire 
6400 blk Fawcett Avenue,  

Tacoma WA, 98408 

07/04/2025 23:04:08 Brush, Forest, or wildland fire 
800 blk North Mason Avenue,  

Tacoma, WA, 98406 

07/04/2025 23:41:13 Brush, Forest, or wildland fire 
3600 blk South Orchard Street,  

Tacoma, WA, 98466 

07/05/2025 09:07:19 Outside rubbish, trash, or brush fire 
6200 29TH Street Northeast,  

Tacoma, WA, 98422 

07/05/2025 12:50:21 Grass or bark fire 
Norpoint Way NE and SW 353rd PL,  

Tacoma, WA 98422 

07/05/2025 16:37:53 Grass or bark fire 
6500 blk South 10TH Street,  

Tacoma WA, 98465 

07/05/2025 18:01:07 Commercial Building 
1000 blk East D Street,  

Tacoma WA, 98421 

07/05/2025 23:08:08 Two Residential House Fires 
1700 blk 57th Street Northeast,  

Tacoma, WA 

07/06/2025 09:00:20 Brush, Forest, or wildland fire 
3000 blk Destination Avenue East,  

Fife, WA 98424 

07/06/2025 23:21:00 Brush Fire 
2500 blk Yakima Avenue,  

Tacoma, WA 98405 
 
 
Please contact me directly if you have additional questions. 
 
SSA:wf 
 



Contact: Karyssa Mathison, Cons�tuent Rela�ons Analyst 
kmathison@tacoma.gov 



Citywide Weekly Briefing for 30 June 2025 to 06 July 2025
The data is not National Incident Based Reporting System (NIBRS) compliant.  Do not compare the results with any report using that standard.  The data is dynamic and is subject to change and/or revision.

The number of distinct offenses listed on a report are counted.  This does not represent reports or individuals.  All data is compared to last year for the same number of days or date range.  Small numbers

may cause large percent increases and decreases.  Beginning 1 October 2022, there was a change in how TPD reports certain Aggravated Assaults and Destruction offenses.

Persons

Assault

Homicide (doesn't include Negligent/Justifiable)

Kidnapping/Abduction

Sex Offenses, Forcible

Property

Arson

Burglary/Breaking and Entering

Counterfeiting/Forgery

Destruction/Damage/Vandalism of Property

Fraud

Larceny/Theft

Motor Vehicle Theft

Robbery

Stolen Property

Society

Drug/Narcotic

Pornography/Obscene Material

Prostitution

Weapon Law Violations

Citywide Totals

NC = Noncalculable

Notes: Top 5 Locations - Compared to last year Top 5 Offense Locations - Compared to last year

● There were no Homicide offense(s) during the last 7 days. ● 4502 S Steele St:  8 ↗ 10 ● Street/Right Of Way:  69 ↘ 52

● 70.5% (55/78) of the Assaults were coded Simple Assault. ● 3922 E Portland Ave:  0 ↗ 5 ● Single Family Residence:  80 ↘ 45

● There were 49 DV-related offenses. ● 2219 S 37th St:  0 ↗ 4 ● Apartment:  54 ↘ 39

● 79.6% (39/49) of the DV-related offenses were Persons. ● 4907 Main St:  0 ↗ 4 ● Parking Lot:  64 ↘ 32

● 47.4% (37/78) of the Assaults were DV-related. ● 1011 S L St:  0 ↗ 3 ● Department Store:  10 ↘ 9

● DV-related Offenses:  70 ↘ 49 ● 3318 N 27th St:  1 ↗ 3

● There were no Gang-Related offense(s) during the last 7 days. ● 425 South Tacoma Way:  0 ↗ 3

● Theft from Motor Vehicle:  56 ↘ 16 ● There were 2 additional locations with 3.
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Sector 1 Weekly Briefing for 30 June 2025 to 06 July 2025
The data is not National Incident Based Reporting System (NIBRS) compliant.  Do not compare the results with any report using that standard.  The data is dynamic and is subject to change and/or revision.

The number of distinct offenses listed on a report are counted.  This does not represent reports or individuals.  All data is compared to last year for the same number of days or date range.  Small numbers

may cause large percent increases and decreases.  Beginning 1 October 2022, there was a change in how TPD reports certain Aggravated Assaults and Destruction offenses.

Persons

Assault

Homicide (doesn't include Negligent/Justifiable)

Kidnapping/Abduction

Sex Offenses, Forcible

Property

Arson

Burglary/Breaking and Entering

Counterfeiting/Forgery

Destruction/Damage/Vandalism of Property

Fraud

Larceny/Theft

Motor Vehicle Theft

Robbery

Stolen Property

Society

Drug/Narcotic

Pornography/Obscene Material

Prostitution

Weapon Law Violations

Sector Totals

NC = Noncalculable

Notes: Top 5 Locations - Compared to last year Top 5 Offense Locations - Compared to last year

● There were no Homicide offense(s) during the last 7 days. ● 1011 S L St:  0 ↗ 3 ● Street/Right Of Way:  22 ↘ 15

● 68.4% (13/19) of the Assaults were coded Simple Assault. ● 425 South Tacoma Way:  0 ↗ 3 ● Apartment:  18 ↘ 8

● There were 11 DV-related offenses. ● 900 Martin Luther King Jr Way:  0 ↗ 2 ● Parking Lot:  21 ↘ 5

● 72.7% (8/11) of the DV-related offenses were Persons. ● 1202 S M St:  0 ↗ 2 ● Single Family Residence:  16 ↘ 5

● 42.1% (8/19) of the Assaults were DV-related. ● 1920 Jefferson Ave:  0 ↗ 2 ● Alley:  6 ↘ 4

● DV-related Offenses:  12 ↘ 11 ● St Helens Ave & S 9th St:  0 ↗ 2

● There were no Gang-Related offense(s) during the last 7 days. ● 1250 Pacific Ave:  0 ↗ 2

● Theft from Motor Vehicle:  26 ↘ 3 ● There were 3 additional locations with 2.
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Sector 2 Weekly Briefing for 30 June 2025 to 06 July 2025
The data is not National Incident Based Reporting System (NIBRS) compliant.  Do not compare the results with any report using that standard.  The data is dynamic and is subject to change and/or revision.

The number of distinct offenses listed on a report are counted.  This does not represent reports or individuals.  All data is compared to last year for the same number of days or date range.  Small numbers

may cause large percent increases and decreases.  Beginning 1 October 2022, there was a change in how TPD reports certain Aggravated Assaults and Destruction offenses.

Persons

Assault

Homicide (doesn't include Negligent/Justifiable)

Kidnapping/Abduction

Sex Offenses, Forcible

Property

Arson

Burglary/Breaking and Entering

Counterfeiting/Forgery

Destruction/Damage/Vandalism of Property

Fraud

Larceny/Theft

Motor Vehicle Theft

Robbery

Stolen Property

Society

Drug/Narcotic

Pornography/Obscene Material

Prostitution

Weapon Law Violations

Sector Totals

NC = Noncalculable

Notes: Top 5 Locations - Compared to last year Top 5 Offense Locations - Compared to last year

● There were no Homicide offense(s) during the last 7 days. ● 4907 Main St:  0 ↗ 4 ● Single Family Residence:  27 ↘ 9

● 78.6% (11/14) of the Assaults were coded Simple Assault. ● 3318 N 27th St:  1 ↗ 3 ● Street/Right Of Way:  18 ↘ 9

● There were 4 DV-related offenses. ● 615 S Hawthorne St:  0 ↗ 2 ● Parking Lot:  17 ↘ 7

● 100.0% (4/4) of the DV-related offenses were Persons. ● 308 Tacoma Ave S:  0 ↗ 2 ● Apartment:  18 ↘ 6

● 28.6% (4/14) of the Assaults were DV-related. ● 4505 S 19th St:  1 ↗ 2 ● Condominium:  0 ↗ 5

● DV-related Offenses:  27 ↘ 4 ● 5603 N Waterfront Dr:  0 ↗ 2

● There were no Gang-Related offense(s) during the last 7 days. ● 4115 N 39th St:  0 ↗ 2

● Theft from Motor Vehicle:  12 ↘ 5

Offense Breakdown
7 Days 28 Days Year to Date

7 Days 28 Days

06-Jul-2025 06-Jul-2024 06-Jul-2025

YTD30-Jun-2024 30-Jun-2025 09-Jun-2024 09-Jun-2025 01-Jan-2024 01-Jan-2025

06-Jul-2024 06-Jul-2025 06-Jul-2024

58.8%▼ 35.4%▼ 7.6%▼

28 14 84 63 481 444 50.0%▼

34 14 99 64 538 497

25.0%▼ 7.7%▼

0 0 0 0 1 2 0.0% 0.0% 100.0%▲

2 0 3 0 13 8 100.0%▼ 100.0%▼ 38.5%▼

100.0%▼ 91.7%▼ 2.4%▲

93 41 340 241 2777 1701 55.9%▼

4 0 12 1 42 43

29.1%▼ 38.7%▼

1 1 1 2 7 9 0.0% 100.0%▲ 28.6%▲

11 4 33 12 179 141 63.6%▼ 63.6%▼ 21.2%▼

0.0% 0.0% 66.7%▼

21 14 96 76 764 477 33.3%▼

0 0 0 0 15 5

20.8%▼ 37.6%▼

6 0 20 4 107 62 100.0%▼ 80.0%▼ 42.1%▼

41 17 144 103 1201 741 58.5%▼ 28.5%▼ 38.3%▼

75.0%▼ 17.5%▼ 51.6%▼

1 2 5 10 39 36 100.0%▲

12 3 40 33 438 212

100.0%▲ 7.7%▼

0 0 1 1 19 7 0.0% 0.0% 63.2%▼

2 1 5 6 42 42 50.0%▼ 20.0%▲ 0.0%

100.0%▼ 50.0%▼ 42.3%▼

0 0 0 0 1 2 0.0%

1 0 4 2 26 15

0.0% 100.0%▲

0 0 0 0 0 0 0.0% 0.0% 0.0%

1 1 1 4 15 25 0.0% 300.0%▲ 66.7%▲

56.6%▼ 30.0%▼ 33.3%▼

Last 7 Days

129 56 444 311 3357 2240
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Sector 3 Weekly Briefing for 30 June 2025 to 06 July 2025
The data is not National Incident Based Reporting System (NIBRS) compliant.  Do not compare the results with any report using that standard.  The data is dynamic and is subject to change and/or revision.

The number of distinct offenses listed on a report are counted.  This does not represent reports or individuals.  All data is compared to last year for the same number of days or date range.  Small numbers

may cause large percent increases and decreases.  Beginning 1 October 2022, there was a change in how TPD reports certain Aggravated Assaults and Destruction offenses.

Persons

Assault

Homicide (doesn't include Negligent/Justifiable)

Kidnapping/Abduction

Sex Offenses, Forcible

Property

Arson

Burglary/Breaking and Entering

Counterfeiting/Forgery

Destruction/Damage/Vandalism of Property

Fraud

Larceny/Theft

Motor Vehicle Theft

Robbery

Stolen Property

Society

Drug/Narcotic

Pornography/Obscene Material

Prostitution

Weapon Law Violations

Sector Totals

NC = Noncalculable

Notes: Top 5 Locations - Compared to last year Top 5 Offense Locations - Compared to last year

● There were no Homicide offense(s) during the last 7 days. ● 4502 S Steele St:  8 ↗ 10 ● Apartment:  7 ↗ 15

● 66.7% (14/21) of the Assaults were coded Simple Assault. ● 2219 S 37th St:  0 ↗ 4 ● Parking Lot:  14 ↘ 12

● There were 16 DV-related offenses. ● 2701 S Orchard St:  1 ↗ 3 ● Street/Right Of Way:  7 ↗ 11

● 93.8% (15/16) of the DV-related offenses were Persons. ● 4023 S Lawrence St:  0 ↗ 2 ● Department Store:  5 ↗ 8

● 61.9% (13/21) of the Assaults were DV-related. ● 1901 S 72nd St:  3 ↘ 2 ● Single Family Residence:  19 ↘ 4

● DV-related Offenses:  13 ↗ 16 ● 4302 Tacoma Mall Blvd:  0 ↗ 2

● There were no Gang-Related offense(s) during the last 7 days. ● 6500 S Sheridan Ave:  0 ↗ 2

● Theft from Motor Vehicle:  7 ↘ 2 ● There were 4 additional locations with 2.

Offense Breakdown
7 Days 28 Days Year to Date

7 Days 28 Days

06-Jul-2025 06-Jul-2024 06-Jul-2025

YTD30-Jun-2024 30-Jun-2025 09-Jun-2024 09-Jun-2025 01-Jan-2024 01-Jan-2025

06-Jul-2024 06-Jul-2025 06-Jul-2024

27.8%▲ 1.3%▲ 1.2%▼

17 21 76 74 467 453 23.5%▲

18 23 79 80 500 494

2.6%▼ 3.0%▼

0 0 0 0 1 0 0.0% 0.0% 100.0%▼

0 1 1 3 8 8 NC 200.0%▲ 0.0%

0.0% 50.0%▲ 43.5%▲

80 35 357 221 2594 1707 56.3%▼

1 1 2 3 23 33

38.1%▼ 34.2%▼

2 0 4 1 11 10 100.0%▼ 75.0%▼ 9.1%▼

6 4 28 18 195 130 33.3%▼ 35.7%▼ 33.3%▼

0.0% 0.0% 25.0%▼

13 4 74 65 607 406 69.2%▼

0 0 0 0 12 9

12.2%▼ 33.1%▼

4 3 11 7 84 65 25.0%▼ 36.4%▼ 22.6%▼

44 16 179 92 1127 857 63.6%▼ 48.6%▼ 24.0%▼

37.5%▼ 42.2%▼ 61.0%▼

1 2 7 8 52 31 100.0%▲

8 5 45 26 444 173

14.3%▲ 40.4%▼

2 0 8 1 55 16 100.0%▼ 87.5%▼ 70.9%▼

5 7 17 16 88 122 40.0%▲ 5.9%▼ 38.6%▲

25.0%▲ 46.7%▼ 59.6%▲

0 0 0 2 2 9 0.0%

4 5 15 8 52 83

NC 350.0%▲

0 0 0 0 0 1 0.0% 0.0% NC

1 2 2 6 34 29 100.0%▲ 200.0%▲ 14.7%▼

36.9%▼ 30.0%▼ 27.0%▼

Last 7 Days

103 65 453 317 3182 2323
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Sector 4 Weekly Briefing for 30 June 2025 to 06 July 2025
The data is not National Incident Based Reporting System (NIBRS) compliant.  Do not compare the results with any report using that standard.  The data is dynamic and is subject to change and/or revision.

The number of distinct offenses listed on a report are counted.  This does not represent reports or individuals.  All data is compared to last year for the same number of days or date range.  Small numbers

may cause large percent increases and decreases.  Beginning 1 October 2022, there was a change in how TPD reports certain Aggravated Assaults and Destruction offenses.

Persons

Assault

Homicide (doesn't include Negligent/Justifiable)

Kidnapping/Abduction

Sex Offenses, Forcible

Property

Arson

Burglary/Breaking and Entering

Counterfeiting/Forgery

Destruction/Damage/Vandalism of Property

Fraud

Larceny/Theft

Motor Vehicle Theft

Robbery

Stolen Property

Society

Drug/Narcotic

Pornography/Obscene Material

Prostitution

Weapon Law Violations

Sector Totals

NC = Noncalculable

Notes: Top 5 Locations - Compared to last year Top 5 Offense Locations - Compared to last year

● There were no Homicide offense(s) during the last 7 days. ● 3922 E Portland Ave:  0 ↗ 5 ● Single Family Residence:  18 ↗ 27

● 70.8% (17/24) of the Assaults were coded Simple Assault. ● 9314 S Ash St:  1 ↗ 3 ● Street/Right Of Way:  22 ↘ 17

● There were 18 DV-related offenses. ● S 95th St & S Ash St:  0 ↗ 2 ● Apartment:  11 ↘ 10

● 66.7% (12/18) of the DV-related offenses were Persons. ● 9810 Pacific Ave:  0 ↗ 2 ● Parking Lot:  12 ↘ 8

● 50.0% (12/24) of the Assaults were DV-related. ● 2033 Harper St:  0 ↗ 2 ● Convenience Store (7-11):  3 ↗ 4

● DV-related Offenses:  18 ↔ 18 ● 707 S 56th St:  0 ↗ 2

● There were no Gang-Related offense(s) during the last 7 days. ● 4510 Fawcett Ave:  0 ↗ 2

● Theft from Motor Vehicle:  11 ↘ 6 ● There were 6 additional locations with 2.

Offense Breakdown
7 Days 28 Days Year to Date

7 Days 28 Days

06-Jul-2025 06-Jul-2024 06-Jul-2025

YTD30-Jun-2024 30-Jun-2025 09-Jun-2024 09-Jun-2025 01-Jan-2024 01-Jan-2025

06-Jul-2024 06-Jul-2025 06-Jul-2024

8.3%▲ 1.0%▼ 1.9%▲

21 24 92 92 537 550 14.3%▲

24 26 100 99 584 595

0.0% 2.4%▲

1 0 3 2 5 6 100.0%▼ 33.3%▼ 20.0%▲

1 0 1 2 8 11 100.0%▼ 100.0%▲ 37.5%▲

100.0%▲ 25.0%▼ 17.6%▼

71 56 309 240 2237 1575 21.1%▼

1 2 4 3 34 28

22.3%▼ 29.6%▼

0 2 2 3 10 15 NC 50.0%▲ 50.0%▲

5 2 27 21 175 159 60.0%▼ 22.2%▼ 9.1%▼

100.0%▼ 100.0%▼ 41.7%▼

13 21 69 69 527 358 61.5%▲

2 0 5 0 12 7

0.0% 32.1%▼

5 1 14 8 71 71 80.0%▼ 42.9%▼ 0.0%

25 21 122 91 852 654 16.0%▼ 25.4%▼ 23.2%▼

52.9%▼ 41.8%▼ 53.0%▼

2 1 7 7 73 51 50.0%▼

17 8 55 32 443 208

0.0% 30.1%▼

2 0 6 8 65 42 100.0%▼ 33.3%▲ 35.4%▼

5 6 13 28 114 231 20.0%▲ 115.4%▲ 102.6%▲

100.0%▲ 283.3%▲ 165.1%▲

0 0 0 0 3 0 0.0%

3 6 6 23 63 167

0.0% 100.0%▼

0 0 0 0 1 3 0.0% 0.0% 200.0%▲

2 0 7 5 47 61 100.0%▼ 28.6%▼ 29.8%▲

12.0%▼ 13.0%▼ 18.2%▼

Last 7 Days

100 88 422 367 2935 2401
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MEETINGS FOR THE WEEK OF 
JULY 14, 2025 THROUGH JULY 18, 2025 

 
TIME MEETING LOCATION 

   
MONDAY, JULY 14, 2025 

5:00 PM Local Improvement District (L.I.D.) Hearings* 747 Market St., Municipal Bldg., Council Chambers 
Visit https://tacoma.gov/hearingexaminer 

5:00 PM Tacoma Arts Commission – CANCELLED  
5:30 PM Human Rights Commission Study Session 747 Market St., Municipal Bldg., Conf. Rm. 243 

Join Zoom Meeting at: http://zoom.us/j/85915410975 
    Telephonic: Dial 253-215-8782 
    Meeting ID: 859 1541 0975      Passcode: 166967                                          
Contact Vicky McLaurin at HRCandCIRA@tacoma.gov 

6:00 PM Community’s Police Advisory Committee 747 Market St., Municipal Bldg., Conf. Rm. 220A 
Join Zoom Meeting at: https://zoom.us/j/85076233615 
     Telephonic: Dial 253-215-8782 
     Meeting ID: 850 7623 3615     Passcode: 889454 
Contact Ted Richardson at trichardson@tacoma.gov   

6:30 PM Human Rights Commission 747 Market St., Municipal Bldg., Conf. Rm. 243 
Join Zoom Meeting at: http://zoom.us/j/85915410975  
    Telephonic: Dial 253-215-8782 
    Meeting ID: 859 1541 0975        Passcode: 166967                                              
Contact Vicky McLaurin at HRCandCIRA@tacoma.gov 

TUESDAY, JULY 15, 2025 
9:00 AM Hearing Examiner's Hearing* 747 Market St., Municipal Bldg., Council Chambers 

Visit https://tacoma.gov/hearingexaminer 
10:00 AM Government Performance and Finance Committee 747 Market St., Municipal Bldg., Conf. Rm. 248 

Join Zoom Meeting at https://zoom.us/j/84416690206  
     Telephonic: Dial 253-215-8782 
     Meeting ID: 844 1669 0206     Passcode: 614650 

11:15 AM Bid Opening** 3628 S. 35th St., Public Utilities Bldg., ABN-M1 
Join Zoom Meeting at: https://zoom.us/j/88402680573  

 Telephonic: Dial 253-215-8782 
 Meeting ID: 884 0268 0573     Passcode: 070737 

Visit www.tacomapurchasing.org 
NOON City Council Study Session 747 Market St., Municipal Bldg., Council Chambers 

Join Zoom Meeting at: https://zoom.us/j/89496171192 
     Telephonic: Dial 253-215-8782 
     Meeting ID: 894 9617 1192     Passcode: 896569 

5:00 PM City Council Meeting 747 Market St., Municipal Bldg., Council Chambers 
Join Zoom Meeting at: https://zoom.us/j/84834233126 
     Telephonic: Dial 253-215-8782 
     Meeting ID: 848 3423 3126     Passcode: 349099 

   

WEDNESDAY, JULY 16, 2025 
9:00 AM Unfit Building Hearings**** 747 Market St., Municipal Bldg., Council Chambers 

Contact Code Compliance at 253-591-5049   
2:00 PM Tacoma Permit Advisory Group 747 Market St., Municipal Bldg., Conf. Rm. 243 

Join Zoom Meeting at: https://zoom.us/j/83142338104  
     Telephonic: Dial 253-215-8782 
     Meeting ID: 831 4233 8104     Passcode: 193952 

 

https://tacoma.gov/hearingexaminer
http://zoom.us/j/85915410975
mailto:HRCandCIRA@tacoma.gov
https://zoom.us/j/85076233615
mailto:trichardson@tacoma.gov
http://zoom.us/j/85915410975
mailto:HRCandCIRA@tacoma.gov
https://tacoma.gov/hearingexaminer
https://zoom.us/j/84416690206
https://zoom.us/j/88402680573
http://www.tacomapurchasing.org/
https://zoom.us/j/89496171192
https://zoom.us/j/84834233126
https://zoom.us/j/83142338104


4:00 PM City Events and Recognitions Committee 747 Market St., Municipal Bldg., Conf. Rm. 248 
Join Zoom Meeting at: https://zoom.us/j/87320156844 
     Telephonic: Dial 253-215-8782 
     Meeting ID: 873 2015 6844 

5:00 PM Planning Commission 747 Market St., Municipal Bldg., Council Chambers 
Join Zoom Meeting at: https://zoom.us/j/84416624153 

Telephonic: Dial 253-215-8782  
Meeting ID: 844 1662 4153 

Contact Stephen Atkinson at 253-905-4146 
5:30 PM Tacoma Public Library Board of Trustees Main Branch, 1102 Tacoma Avenue South 

Visit https://tacomalibrary.org/board-of-trustees/  
5:30 PM Transportation Commission  747 Market St., Municipal Bldg., Conf. Rm. 243 

Join Zoom Meeting at: https://zoom.us/j/87316891624  
     Telephonic: Dial 253-215-8782 
     Meeting ID: 873 1689 1624     Passcode: 747000 

   
THURSDAY, JULY 17, 2025 

8:30 AM Greater Tacoma Regional Convention Center Public 
Facilities District Board of Directors 

1500 Commerce St., Greater Tacoma Convention and  
Trade Ctr., Board Rm. South 
Join Zoom Meeting at: https://zoom.us/j/87331822786  
     Telephonic: Dial 253-215-8782 
     Meeting ID: 873 3182 2786        Passcode: 922524 

9:00 AM Hearing Examiner's Hearing* 747 Market St., Municipal Bldg., Council Chambers 
Visit https://tacoma.gov/hearingexaminer 

5:00 PM Climate and Sustainability Tacoma Commission 747 Market St., Municipal Bldg., Conf. Rm. 243 
Join Zoom Meeting at: https://zoom.us/j/96320674154  
      Telephonic: Dial 253-215-8782 
       Meeting ID: 963 2067 4154     Passcode: 638370 
Contact Stephen Antupit at 253-381-5195 

5:30 PM Urban Design Board 747 Market St., Municipal Bldg., Conf. Rm. 243 
Join Zoom Meeting at: https://zoom.us/j/82923259724 
      Telephonic: Dial 253-215-8782 
       Meeting ID: 829 2325 9724 
Contact Stephen Antupit at 253-381-5195 

   

FRIDAY, JULY 18, 2025 
NO MEETINGS SCHEDULED 

 

 
Meeting sites are accessible to people with disabilities. People with disabilities requiring special accommodations should 

contact the appropriate department(s) 48 hours prior to the meeting time. 
 
* Hearing Examiner’s Hearings and Local Improvement District Meetings meet on an as-needed basis. Contact the Hearing Examiner’s Office at 253-591-5195 to 
confirm whether a meeting will be held this week. Hearings may be held at various times throughout the day. 
** Bid Opening will be held on an as-needed basis. Contact the Finance Procurement and Payables Office at 253-502-8468 or www.tacomapurchasing.org to confirm 
whether Bid Opening will be held. 
**** Hearings may be held at various times throughout the day. 

https://zoom.us/j/87320156844
https://zoom.us/j/84416624153
https://tacomalibrary.org/board-of-trustees/
https://zoom.us/j/87316891624
https://zoom.us/j/87331822786
https://tacoma.gov/hearingexaminer
https://zoom.us/j/96320674154
mailto:lwung@cityoftacoma.org


City of Tacoma 
Office of the City Clerk 

  733 Market Street, Room 11 I Tacoma, Washington 98402 I (253) 591-5505 I Fax (253) 591-5300 

July 10, 2025 

Honorable Mayor Woodards and 
Members of the City Council 

SUBJECT: Citizens’ Initiative Measure No. 2025-02 – Labor Standards for Certain Employees 

Please be advised that the Pierce County Auditor has found that the petition entitled 
“Labor Standards for Certain Employees”, which concerns protections for certain employees, 
contained the necessary 4,207 signatures, which have been verified as to sufficiency. In 
accordance with City Charter Section 2.19(j), the number of valid signatures represents 
10 percent of the total number of votes cast in the last Mayoral election.  

Attached is a copy of the letter from the Pierce County Auditor’s Office confirming the number 
of valid signatures on the petition, a copy of the initiative petition filed in this office, the ballot 
title, and a copy of the City Charter section relating to the initiative petition process.  

In accordance with Section 2.19 of the City Charter of the City of Tacoma, I submit this  
matter to you.  

Respectfully submitted, 

Nicole Emery 
City Clerk 



July 9, 2025 

 

Nicole Emery 

City of Tacoma Clerk 

747 S. Market St, Room 220 

Tacoma, WA  98402 

RE: Labor Standards for Certain Employees: A Workers’ Bill of Rights 

We have completed our review of the petition pages submitted to our office on June 26, 2025. 

A total of 2,000 pages were received, and the signature verification process began on July 7, 

2025. 

Upon reaching the required threshold of 4,207 valid signatures, we concluded our review. The 

petition contains a total of 4,425 valid signatures, surpassing the necessary requirement. 

It is now the responsibility of the city to call for the election and take all necessary actions to 

place this measure on the ballot. Please note that the deadline to submit items for the 

November 4, 2025 ballot is August 5, 2025. 

If you have any questions regarding this petition, please feel free to contact me at (253) 798-

2146. 

Sincerely, 

 

Kyle Haugh, JD, MPA, CERA 
Pierce County Elections Manager 
 



A CITIZEN PETITION 

TO ADOPT THE LABOR STANDARDS FOR CERTAIN EMPLOYEES: 
A Workers ECEIVED 

Bill Of Rmtf l~:,:G ~::iCE 
FOR SUBMISSION TO THE TACOMA 
CITY COUNCIL 
To Nicole Emery, City Clerk, City of 
Tacoma: We, the undersigned citizens 
and legal voters of Tacoma, Washing
ton, respectfully direct that the pro
posed measure known as Citizens' 
Initiative Measure [Ballot#] entitled: 

[Ballot Title] 

Warning: Every person who signs this petition with any other than his or her true name, or who knowingly signs more than one of these petitions, or signs a petition 
seeking an election when he or she is not a legal voter, or signs a petition when he or she is otherwise not qualified to sign, or who makes herein any false statement, 
shall be guilty of a misdemeanor. By signing this petition, your information written below is subject to disclosure 

Date Signature Print Name Street Address 
(as registered) (for identification purposes) (where registered to vote-no PO Boxes) 

1 

2 

3 

4 

5 

6 

A full true and correct copy of which is printed on the reverse 
side of this petition, be transmitted to the City Council of the 
City of Tacoma, and we respectfully petition the City Council 
to enact said proposed measure into law; and each of us for 
himself or herself says: I have personally signed this petition; 
I am a legal voter in the State of Washington in the city writ
ten after my name, my residence address is correctly stated, 
and I have knowingly signed this petition only once. 

City of Tacoma Voters 

please sign this initiative petition. 

City & Zip Code Phone 



AN ORDINANCE conc•mlnc ~bor standanb far certlln 1mployus 
CHAPTER 11.20 
U.BOfl STANDARDS fOR CERTAIN EMPLOYEES 

S.dlon 1.A new chapter lA 20 is added to the Tacoma Municipal Code to read as follows: 

11.20.010. Flrndi'IIL 

A. The people of lhe City ol T.icoma he1etJr adop1 the Worffls Bill of Righu to est.ibllsh labor u.indar~ and enforcement mechanisms for employees in the City. These labor 
slandarlh wo,lt tosether andse~ a un'lied goill or potec.llng workef5 ffom e11isllnI and emeigifla threals in loday's economy ~ Workef5 BIii of Rishts also ensures 1ha1 
worlo:ef5 howthri11lIht.s .ind gives them 1ools tO eororce these right.s. 
B lnpasslngthlsWorkenBJlofRight.s,thevotersexpiessthefollowinginlent; 
1 Workel'I deserve lalr andsl.'curescheduling. with wfficient advancl.'d nolfce ol their work schedull.'s, so they can plan their liVl.'lo ,1nd familv budgets 

Workers deserve a fillr opportunity to move into fuN time work whl.'n those houl'I become ilVilllilbll.', ilndthose addJtional hours should be OOtrfbuted In a reasonable, 
tr.i~parent,andnon--discrimlnatol)'manner. 

3. Workef5 deseNe a fair wage for their work The Initiative raises the minimum wage so thal Tacoma workers 11et paid falrlv, likeemployees fn other major Puaet Sound 
cities, and allows the minimum wa11e lo h1crease with lhe cost of living 
WOAffi dcltt\'fl.l u re-~OH11rltt!l11mt\'M The Workel'I Bill or Rights protects wo1kers through basic safety plannin11 and precautions 

5. Wo1ke1"1deseNetoknowtheirri11htsandhavetoolstoenforcethem 

11.20.020. Ghrlnc -r1'1rs th• risht tD falrschedullnc so they can plan their IIYH and famlly bud1eb. 
Sections 18 20 020 and 18.20 030shall applrto all employers, except that contractors u deffned under RCW Chapter 18,27 are exempt horn bolh Sections 
For new employees, the emplorer shall provide the employee with a written good ralth estimate of the emplovee's work schedule at time of hire. The good faith estlmatesh,111 
include the median number or hours the employee can expect lo work each work week, and whether the emplovee can expect to work on-call shifts Prior to the start of 
employment, an Employer shall provide a new Employee with a good faith estimate in writing or the Employee's expected minimum number of scheduled shifts per month, and 
lhe da)io and hour of those shifts Fore:llistin11 employees, lhe employer shall revise the good faith estimate: once every year calculated from the point of the last sood faith 
~11•1c; wbf-A l titf«'-ft 6llO'lliUll'll Chilnl!e lo lhe employee's worksche®le due 10 chanses in the employee"s availability; when there is a significant chanee to the employee's -o-t'-~.t•,~•• for boll.ltlae bU5I~ reasons The employer shall initiate an Interactive process wllh the employee to di!;cU5s anysisnlllcan, chanse from the I00d faith 
estlrmre, and If applicable establish a bona l'ide bU5iness reason fort lie chanse corufstent with parasraph l . At time of hire c1nd durina employment, the employee may tdentlry 
any limkatiom Of cllanges in work schedule c1vaitability. The emplo~ has the right to request not lo be scheduled lorworkshifb durin11: cenilin times or at certainlocatioM and 
I™! 1iiJhl to identify prel'erences for lhe hour5 or locations of work If lhe employee's request ls due to a major lileevenl, theemployershallenI11e inan interl(tive process with 
the employee to discui;s lhe request and may requireverilying information from lhe employee with adequate norfce and reasonable time to respond The employer shall vant 
the requeost unk!-ss lhe em plover has a. bonc1 fide bU5iness reason for denic1I 11nd shall PfOVlde a written response. In the event or a denial, the emplover's w1itten response shall 
provide an explanatlDn of the complete 0, partial deniillofthe request, and the bona llde btAlness reason lor the deci<;ion If the employee's request Is not due to a major life 
l"llent, !he emplover shall en9age in an lnleractive process with th!' emploveeto discuss the requesL The employl'r mav 11ant or deny the request for any re;,,son thilt I!; not 
unlawful Unless the emplovee requests 01 consents to wort such hou1S, the employers hall not schedule or require the emploveeto work less than len hours ilfter the end or ii 
previous work shirt. The employers hall compensate the employel' who worki hou1S under sut:rsection Cat one and one-half times the employl't''s scheduled rate of pa'( ror lhe 
hours worked that are les, than 1en houl'I apart. Subject to lhe provisions of subsection F, the emplovershall provide employees with a written work schedule al least 14 
calendar da~ belore the first dav or the work schedule For new emplovees at Nme or hint, and ror exlstins employees returning lo work after ii leilve or absence, the em plover 
mav provide the employee IN/th a written work schedule that runs through the lilSt date or the c1Krently posted schedule. Thereafter, the em plover shall include these emplovee 
(s) in the schedule for exlstlnsemployees The employer shall posl the written work schedule In a consplcuol.15 and access Ible location, in Engllsh and In the primary lanauage{s) 
of theemployee(s) at the particular workplace For emplover-requesled changes to !he written work \d1c·11'1tMl'tal Ottutlli l'l <'r 1~1dv-J111cc,1111nc• 1~ 1lcr1l l11 Secllons E--G: The 
employer shall provide the emplovee with timelv notice or the change b'{ In-person ,orwerl11rfon, telephone call, email, text message, or other accessible electronic or written 
formal; and The employee may decline to work anv hours not included in lhe employee's work schedule For employee-requested chanses to the written work schedule that 
occur after the advance notice required in Section E--G: The employee shall provide nortce of lhe request per the employer's usual and customill)' notice and procedural 
requirements for foreseeable changes, or as soon as practicable for unforeseeable clrcumnances; and The emploveeshall comply with the employer's reasonable normal 
Mlbttp~n rirrN11e.l!IINIH wrd/o, uifi ~JIIMtai.ltb, provided that such requirements do not interfere with the purposes for which the work schedule chan11:e is needed tr it is 
~t•:11 ll'klOa,toHt■d bt.nothar laul,.1uce,o, ft'O!!'uti..wtH i\ ll.'IUI! 1011 m,~, W',e fVfftl kl~•• U'M! tftlorlsbm 6lthis subsection, the employer shall compensate 
employees for each employer-requested chanse to the emplovee's-w11r;'Lc'l-we,ll.1ebtiaidc'1h,n ocnn o1ft:tt lll(affin<.t ~DC~ 1rQia•d m ~QQnt t,.O 1_,fl!'l~f 1h11 
compen,;ate lhe emplo\feewith one hour of pay at the emplovee's 5Cheduled rc11e or pay, In addition lo wc11es eilrned, for the followins rearnns: Adding hours or work; or 
Chall(lina the date or start or end time or a workshiftwlth no l05s of hours The em plover sh.all compensa1e !he employee with no less than one-half times the employee's 
scheduled rate of pay per hour for any scheduled hours the employee does fl()! worlt (or the followln11 reasons: Subtracting hours from a resularworkshift before or after the 
employee reports for duty; Chanslns the date or start or end time of ii work shift resultins in a kiss or hours; Cancelllns a work shift; or 5chedtling lhe employee ro, an on-call 
shih for which the employee does not n,eed to report to work The requiremenU for additional compemalion in sume<tion J shall nol apply under the lollowin& clrcurmtances: 
Mutually a11eed upon work shift swaps or coverase among employees Employee-requested changes includingaddirfonc1I or subtracted hours thal the emplovee voluntarily 
milkes 10 the employee's work schedule and documeoo in writing, The emplover shall not eng<1ae in a S)iotemic pattern 01 pr.icllce ol sijnificant underscheduling whe1e the 
hours Iha\ employees actuallywo1k are significantly above the hours in the written wo1k schedule required b'{5ection IV 

1lf 20 OJI P•11•Time fmployf'tS Shall H■n F■irAcctss tr, Addition ■! Hours 
Before hfrins new employees rrom an external applicant pool or si.rbcontraclors, includlna hirln111h1ough lhe use of temporary seNkes orslaffinga11encies, an em plover must 
otter ildditional hours of work to existing employees when those houl'I become ilvailable at their place ofwo,k as defined by the empluver's ll!.ual and Cll!.lomary busineu 
practice. Addirlonel hours mU5t beoJfered lo existing employees when they become available in their exi~ting position or job title and when c1dditionail houl'I become available in 
a differenljobti1le or position Except as provided in this subsecrlon, lhe em plover miat post written norlce of ava1lc1ble hours of work for at least five consecutive calendar da','S 
The notice must contain the following information: Description and tille of the position; Required qualifications ror lhe position; Total hours of work being offered; Schedule of 
avallableworkshifts: Whether lhe available work shifts will occur at the same time each week; and Lenglh or time the emplover anticipates requirlngcoveraae of the additional 
hours The emplover mll!.t post the notice In a conspicuous and accessible locallon whe1e emplovee notices are customarily posted If the employer posu 1he notice In electronic 
lormat, .ill employees In the workplace musl haveaccl"Ss to It on--5ite. The employer shall offer additional houl'I of work to an existin11 employee who has responded to the ofrer 
or work, and who, to a reasonable emplover acting in good faith is qualified with the skills and e~perfence to perform the work The empfovershall 11Ne rhe employee at least 
four consecutive calendar da','S, runnfns from the date of the employer's oNer. to accept the additional houf5 of work Ir more than one qualified employee responds to the offer 
of additional hours of work, the employer may distrlbulethe hour5 among interestedemplovees or mav offer all the available hours to one qualllied employee The employer 
mily limit disfrfbutlon of houn to ru11 work shifts rather than parceling hours among emplovees, The employer mav choose among quallfled internal candidates followlns the 
emplover's usual and c1.15tomary hiring procedures If the employee ilccepls additional houn or work forseilsonal employment, the em plover mav reaisonably delay scheduling 
nich hours and perm« new emplovees to start working for training purpo5e5, provided that the emplover foUows the employer's usual and cllitom;iry practices fortralnifll new 
employees and lhe employer provides the e~i.stinsemployee with a prospeclive5tart date for the adcltional hours The employer shall makl' re;isornrble efforts to offer 
employe~ train.Ina opc,ortunltles to gain the 5kilb and experience to perform work for which the emplover typically h;is ;idditional needs Ir no employtt re5ponds to the written 
notice of additional hoc.u ol work following the five consecutive calendar day postina requ!remenl or acceJXS an offer of addition-al houl'I durin11 lhe four<onse<utive calendar 
d,'f,K(~CUIW~f)rtriod Ow•ffiC!lo'r'l1' f!QYlmtfttdi.l:,lft,,tn(~"'tlltilaJtlflllrtW"1'!~hom ill\f'l trtNI ...... ,,. i:,wlot s\lbt.6A1t•t1on IOlll'Ofklh•a!Ndtf\ill "°'" 
lhkk<rien"1blUno1aPC1ty. "'•boSfto,tAp,n. Mh>III-W1:tflht11mdoyflcwovldetnpl)(t'a(.ttidoNlllowr,. t o111,ll'm~andrec:eln-t.wrtn•t1tonNr1111t1011 f romWl,u(til 
f'ffl,llio9ft'\1'11tUlftta,t110imlf~cil:JftKUCIDll:l•dd!Dcu1al.bol.fll)fW'OC'-. t P!e-e~ma,ilfflfflfObt«lyptOCndw.tliihdlt1,1M..,..atllb?f'nl101:111,up!('UU.l•ppl(.al11P1MI 
or subcontranol'I to wo1kthe additional houri; Section (Khedulechilngecompensarlon) does nol ep~ywhen an emplo~econsenu to work additional hOUl'I, on leu 1h.an 14 
da)io' notice, when lhe emploree I!> acceptins a long-term schedule change based on an access lo houri; posting Thi!; Section shall not be co~t,ued to require the employer to 
offer employe,e,s work hol.lfS paid at the ov~time premium [i e, one and one-haiN times the regular rate or pay) nor to prohibit any emplo'{erfrom offerinIsuch work hours 

11,20.04Q, Lar11• Employ•R Shall Pay Minimum W1Ies Comparabll ta Oth11 Puc et Suund Cltl11. 
A Upon the effective date, the minimum waIe for everv employee In the City or Tacoma is lnerened fromthal set by I he state minimum wa11e to the higher City of Tacoma 
minimumwa11et'!tablishedlnlhlsordlnance 

B. Upon lhe effective dale, every large emplover must pavto each employee an hourly wage of at least twenty dollal'I [$20 00) per hour, 
C The minimum wa11e established under 18 20 040{B)shalls1av in effect until the end of the calendar vear in which it becomes eNect1ve. OnJc1nual)' 1 or the next calendar year, 
and each Janual)' 1 thereafter, the hourly minimum wa11e must increase bv the annual rate or lnOation to maintain employee purchasln11 power 

11,20 050, M1dlum and Small Employen Shall Have a Muttiyeu PhaH-ln P1riod, 
A Starting upon the effective date, and lhroushthe end of th~t calendar year, medium emplo\fel'I must pil'f their emplovees an hourly minimum waIe rateu established In 
section UI 20,040 minus two dollars per hour The two-dollar reduction must decrease annually by one dollar on lanual)' 1 or each vear there;ilter until the r1tductlon ls zero 
B Slarllns upon the effective date, and throu11h the end of that calendarvear, 5mall employers mt.l!it pay their employees an hourly minimum waIe rate as established in section 
18.20 040 minus fh,ee dollars The thret"-dollar reduction must decrec1se annuallv by Rfty cents on January 1 or each vec1rthereafter until the reduction is 2ero , 

11,20..060. Cove111I• and E,-ployer Classtflcadons 

A Employers mi.5t pay employees at least the minimum wase established b'{ this chilpterforeach hour worked wft:hin lhe City In addition to the minlm1.m waI1tset forth 
herein, an employer muSl pav to its emplo~e,s ( 1) c1II tip,, and gratuities; (2) all service chuses as defined under RCW 49 46,160 e•cept those Iha\, pursuant lo RCW 49_46.160, 
are itemized as nol be ins payable to the employee or employees servicing lite cuslomer: and 13) anv paymen1 required under this chapter 
U Employer classification ror a caleoda1 yea, wnl be calculated based upon the a'lt'rase 11umbe1 of employees during all week!. in the previous calendar year in which the 
employer hild at least one employee. For emptoyef5 (hal did not have any employ~ during lhe pe11ious calendar year, classlfication will be based upon the aveuae number ol 
empluyees during the most rl.'cent thre-e monlhs of the current vear In I his determination, a11 employees will be counted, regarlless of their /oration, and Including emp1Dyees 
who wo,ked In rull-rime emplovment, part-time employment, join! employment, temporary employrnenl, orthrough lheservices or a temporal)' servi<es or stalffng a11encv or 
simllarer,tity. 

entities; (2) degree to which the entitles share common manilgement; (3) centralized control or labor relatfons; .iod (4) desree or common ownership or l'inanclal conlrol over the 
entitfes. 

11 Z0..070. Plll1Ktlnc woiil-.n thniuIh ,ar.ty pbnnltlI and p,acalltlans. 
A Eve!)' large employer must create a workplace s.ifety ptan to protect worken; and consumers in lhe evenl of violence or nalural lfsaster, pul'lu.antto this section 
B EveJV larse employer mU5t con1ult with worlrel'l in developing the workplace safety plan or to upda1e the e•lstina plan 10 comply with the requirements of this section The 
employer shall have discretion a boll: the content of the plan, prO\lided the plan must mee1 and the larIe employer must co,nply with the following minimum safety standards: 
1 large employel'I must protect workt'f5 in isolaled or dangerous .ire<K by providins them access lo panic buttons installed In such areas or that a,e worn by the worker. 
2 Larae employen must eslablish and document at 11.'ast an annual 1ralnina or drll of an evilcuation plan to be t.15ed In the event of violence or natural disuter. 
J Lilrae employen ml.Al prolttt employees from lnj1Ky by establishing ilnd ma111tainir111 a silre staffina level for wo1kplaces cMtaining ove, 15.000 square feet ol retail space 
C. Lilrge employt'fS covered by a collective baraafnfnga11rl.'eml.'nt mU5t seek inpl.A rrom lhe employees' union on the workplace ufety plan, notifv the union or lrainins or drill 
schedulesandallowaunion repre,.entativeloparticlpatl.' , 
D If a larl!E! employer fans to meet the requirements of this sl.'ction, ii shall bea violation or this cha pier, and the larae emplover must pair each of its employees a hazardoU5 
workplace premium In an a mo uni set b'{ ruhimaklng until such violation Is corrected 

1.1.10,,DIO. bCI ILadH ~ro.lllllbd 
A No emploveroranyother person~hell Interfere wilh, restrain, or denv lhe exercise of, or the attempt to exercise, anv right protected under this chapter 
B No employer or any other person ~hall take any advene action aIainst anv person because the person has exercised In 1100d faith the rights under this chapter, Including but 
not limited to claiming the minimum waee, unfair schedullng payment, or unsafe conditions premiums to which they a.re entitled under this chapter, or participatin11 in the 
workplacesafetyplannlngunderthfschap1er 
C For the purposes of this section, an adverse action means any action taken by a pel'lon that would dissuade a reasonable person from exercising anv ri11ht protected b'{ this 
chapter, 

D No employer or any other person shall communicate to a pel'lon uercising rights protected under this chapter, dlrec:tlv or indirectlv, the willin11nes5 to inform a govern
ment empfovee that the person is not lawfully In the United States, orto report, or to make an impliedore•press assertion or ii willin11ne55 to report, suspected citizenship 
or immi8ration statln of the pel'lon or a family member or the pel'lonto a federal, state, or local c1gency beuU5e the person h.as exercised a right under this chapter. 
E It shall bec1 rebuttable presumptfon of retal~tion ii an emplover or any other person takes iln adverse action •saiMt a person within 90 cla','S of the penon's exercise of anv 
rfKht protected in this ch.apter However, in the case or 1ea5onal work thal ended before the close of the 90-<liv period. the presumption also applies if the empfoyer faUs to 
rehire a former employee al the nelrt opportunity lo work in lhesame position The employer mil'{ rebut the pre,umptlonwith clear and convincing evidence that lhe ad\ter5e 
action was caken for a permissible purpose. 

F. The prolectlons afforded under lhls section shall .apply lo any peBon who mistakenly but in good fal'l.h allest'$ violations of this chapter 

11.20,O!K>. Notice and PoJtif\C, 

A Employel'I shill! give notice of the rights afforded by lhis chilpter 
B The Director shall rreilte and make avanable to emplove11o a modl.'I notice, herefnalter referied to Hthe ·Notice,· for their use in complying with this subseclfon The Noticl' 
shall be printed in English and Spanish and any other la.ngua1K that the Director determines .ire needed lo notifvemployee5, of their rishls under I his chapter. 
C Employers mav comply with this section t,,. pottil'II! lhe Notice in a conspkuous and accesslbll' place ln each em1blishment where employees are employed 
D Employel'I mavalso comply with this section bv lncludin11 the Notice in emplovee handbooks or other written guidance to employees concerning employee benelits or leave 
ri11hts, or t,,. distributing a car,,, of the Notice to each new emplovee upon hirine In either case, distribution mav l>t' accomplished electronically, 

J:.l.2'0. IOO. E11,1-f«,n-u1L 
A The City is authorized 10 implement and enforce this chapter, including promul11atinI re11ulations Any resulations the City promulsates shall have the rorce and effect of law 
and mav be relied on lo determine rights and responslblllties under this chapter. 
B, Anv pef5onorclass ofpersonsthatsuffersflnanclallnjuryasa resultofaviolationofthis chapleroristhesub/ectofprohibited retaliatlonunderthischapter,oranyother 
Individual or entity acting on theJt behalf, may bring a cMI action In a court of competent jurisdiction a1ainst the em plover or other person violating this chapter and, upon 
prevailing.shall be awarded reuonabl@ attorney fees and costs and such le1c1I or equftable relier as may bl? appropriate to re med'{ the violation includin11, without limitation, 
the pavment of any unp;iid wages plus Interest due to the per5on and liquidated damages in an additional amount of up 10 twice the unpaid wages; compensatol)' damases; 
and a penalty pa'(able to any a811rieved party of between $1,000 and $5,000 if the c11grieved party was subject to prohibited retaliation For the purposes of thi!; section, an 
a1t1rie11ed party means an employee or other person who suffer.; lan11lble or intangible harm due to an employer or other person's violation of this chapler Wa11es as used herein 
Includes unfair schedulin11 pavmencs lnterestshall .iccrue from the elate the unpaid wc1Ies were fil'II due at the hisher of twelve percent per ilnnum or the maximum rate 
permittedunderRCW 195:2.020 

C If the employer is found to have committed violations ot this cha pier, the City, or court of competent jurisdiction on behall' of the City, shall assess a fine in the amounbset 
forth below adjusted for inOation from the effecrive dale: 

A. A person is aranted the ri11ht to en11a11e in the buslneu of offering. selling. or di5tributln11 goods or servkes under a marketing plan prescribed or suggested 
Vl t ~~P,,11 lllf'1ll•1,1-.nco,., It\~ lo.Jt•: 
e. The operation or the business Is substantially assodaledwlth a trademark, service mark, trade name, ad\tertisln&, or other commercial symbol; desiI· 
nating.owned t,,.,orlicensedbythe11rantororltsaltiliate; and 
C The pel'lon pays, asrees to pay, or Is required to pav, directly or indirectly, a frc1nchise fee The term. "franchise fee• is meant 10 be construed bro;idlyto 
Include any instance In which the granlor or it! attlllate derives income or profit hom a person who enlers lnlo a franchbe a111eement with the cr.intor, 

•Hour worked wilhin the City' is lo be interpreted according to Its ordinary meanln1, irw:ludlna all hou1S worked within the ~g,aphlc botl'ldarles or the City, exdudins time 
spe11t In lhe City solely for the pufJJOse of 1ravelinI throuah lhe City from a polM of orisfn otbide the Cky to a destination outside the City, with no employmel'll-relaled or 
com,nerclal stops In the City eircept lor reflJl'Wlg or the employtt's penonal meals or euands. 
"lnteracrive process• means a timely, good faith process I hat includes a discussion between !he emPQyer and the employee for the purpose of arriving al a mu1ua1Jv beneficial 
arransement for ii work schedlh that meets the needs of lhe employee and the employer. The discussion may include the proposal or altern;,tivl.'5 t,,.the employee and the 
1t1nployer 
"Larae Employer" means an em plover that emplo)io more than 500 employees, re11ari:iless or where those emplovees are employed, fncludlns all franchisees associated with a 
rranchisoro, ii network of franchises with franchisees lhal emplov more than 500 employees In a1111r1t1ate 
"Major life event" means a major event related to the employee's access 10 the workplace due to changes In the employee's 1,ansportation or hoU5lns; the employee's own 
serious health cr,nditfon; the emplovee's responsibillties as a care,slller; 1he employee's enrollment in a career-relatededucalionill or training program; or the employee's other 
Joborjo~ 
"Medium em plover" means an employer that emplo)io more than 15 employees but not more than SOOemplovees, regardless of where those emplovees are emploved, 
Including all franchisees associated with a franchisor or a network ol franchises with franchisees that employ more than 15 but not more than 500 emplovees In aure11ate 
"On-call shift" means anvtime that the employer requires the employee to be available to work, contact the employer or the employer's de,lanee, or wait to be contacted by the 
employer or the employer's designee, for the purpose or determining whether the employee must report to work Durinssuch time, on-callsiattA applies reIardless of whether 
theen1ployeeislocatedonorofftheemplover'spremlses 
"Panic button" means c1 ph)ioical button lhal when pressed immediately contacts the local 9-1-1 public saretyamwerin11 point f"PSAP"J, provides that P5AP wllh emplovee 
location Information, c1nd dispatche5 local law enforcement to the workplace A pank button m,1y be a button that is imta11ed In an easnv accesslble locarfon in the workplace, or 
.,.~arablfot lt!Obh (il091,,b;i~dtMt.oa., 
"Reaular rate of pa\f" means the hourly rate that is U5edto determine the employee's overtime premium under the Fair Labor Standards Act (i e, one and one-half times the 
resular rate of pay) for all houss worked more than forty per work week 
"Scheduled rate of pay• means the hourly rate that the employee ts entitled to earn for an hou, worked in a particular worltshlfL 
"Seasonal emplo\fmenl" means a pe1lod of employment th-al Is cyc.llcal in nature, occur5 at approltimately the same time each yea,. ohen to accommodale a ~eason,al increase in 
business, and lasU lor a duration or less than twelve months during.any year. 
'"Small employel" me;,ns an emplover that employs 15 or fewer emplDVet"S, resardless of where those employees are employed 
"Tips" mean, a verifiable sum to be pres.ented b'{ a customer as a gift or aratulty In recognition of some service pertormed for thecus1omer by the emp!oveereceiving thl.' l'ip 
'"Wage· is definl.'d as set forth in RCW 49A6.0l0 
'Work week" me;,ns a fixed and regularty recu,ring period or 168 hDLn or St."Ven COniecutive 24-hour periods; it mav begin on ilny da'{ of the week and iln'{ hour of the day and 
11ttdnotcolncidl.'with a calendar week 

"Wo1kschedule" means the houl'I, days and times, including regular and on-call shifts, when the employee Is required t1r' the employer 10 perform dut1ei of emplovment for 
which lhe employee will receive compensation for a given period ol l'ime 
"Work schedule change" means any employer-requested modification to the emplovee's work schedule that occur.; after lhe advance notice required In Section 18.20.020 E-<i, 
including but not limited to: the addition or reduction or houn; cancellation or a work shift or portion of a work shift; a chanse in the date or tin1e of ii work shift by the employ
er; or •chedulin11 the employee for an on-call shift for which the employee does not need to report to work 
"Work•hift" mean5 lhe specific and consecutive houl'I the em plover requJre,sthe employee to work or to be on call to work-

U.J'D no. Mlw.•hlftM4i1 
A. Nothing in this chapter shall be construed to discourase or prohlblL the emplover from the adoption or retention or policies more senerous than lhe ones required 
herein 
8 Nothln11 in this chapler shall be construed a5 dimlnishlns the obllaation ol the employer to complr with c1nv contrc1ct, collective baraainlna asreement, emplovment 
be11eli1 plan, or other c1Ireement providins more 11enerou5 policies to an employee than required herein 
C. Nothins Jn !his chapter shall be construed c1s diminishing the rl11hu or publlc employees regarding polkies as provided under federal or Washington state law or the 
Tacoma Municipal Code 
D This chapter shall not be construed to preempt, limit, or otherwise arfect !he applicability of an~ other law, regularlon, requirement, policy, or 5tandard th.at provides 
greater protection for wo,kef5; and nothinc in this cha pier shall be Interpreted or applied so as to create any power or dll:y in conOict with federal or stale law. Nor 
shall this chapter beconsllued to preclude any person a111riC'lfedhom seeking judicial review of any fin.al administratfve de<ision ot order m.ide under this chapter r-:====== ,-,--,,-,--,.-,-.,..,..------------------"T"= =---------, affeni ..:t\lChPtNOL 

Fa,l .. eto Provdeagoodfa1h e.lmilt@ofwo,t~edtlle SSOO E Except as to the minimum wage, the 1equirements of this chaplet shall n.ol apply to any employees covered bya bon,a fide collective ~raaining a11reeme111 lo the .... ,,._,....,, .. - ,..- -- ,-M-a_e_,_..--,-.,.-.,_,.-.. ., .. ,-,.----- -.,-,....,--,, .. ,.-,.-.,.-,-.,..,- .,-.._--ft- .,.- ,-..,_--~-...,- ,0-,,._- . "'w"",---4,-,50-0-------- e!Clent that such requirementsareeirprl.'Sslywilhred In lhecollectl~e barplning arreemenl,or inan addendum lo an exisllng agreement lncludin11 an agreement that is 
open for negotiation, in cle;,r and unilmblguo\6 terms and the emp1oyee,s have ral'iffed an alternative st,uclure to meel lhe public policy ro.ils ol 1his chapll"f 

i-;,;;;,.,,,-,,,,.,,., ~= ,,.,,=~"'••"'='"•"'"'"'~'"•'"'"-"'""•"•'"'''""•"'""''""m'"n"",.,=•"'•-=,.c:-0,","'ru"'•"'""'"""~,-,.-.,,-,,v"'""'"""'"'"'"""""''',_'".,.'~=ho",o"•""•~=,.,,-,, .. ,""'=~-l"""",soo= --------f F Anv waiver t,,. an individual employee ol any provisions of this chapter shall be deemed contrary to public policy andshilll be void and unenlorceable 

i-,;;,;;::;-, .. .,-, ,- ro-,d ... -., .. ,.-., .. ,,.,., ~- , .. ffi"••- ,'".,.- ,"","•""•-•"-"""""'"-,.,-,w-,"'• -,o,,-_,.,.,,-,,-,,..,-,,-15,-"'-,"_" __________ -l""""ssoo=--------f ll.20.130, DtherL•1.alR1qulRments. 1-,..,...---,---,---..,...,--..-------------------+-,----------I Thlschaplershallnot be construed to preempl,limit,orotherwist>affecttheapplicabilityofanyotherlaw, regulation, requirement, policv,orJtandardthat provides forgrec1ter 
Failure to provrde notic.ofworkschedule th~ngesunderSect1on S500 waaes or compensation; and nothln11in thi!; ordinc1nceshall be Interpreted or applied so as to create any power or duty in conOict with rederal or slate law 

i...,.•lOnmt1PflllUIC'ffll~•iU!-"°4Jl.itrslllal"'~blorworkschedull'chanaes S500 s.nJ•t1 l ! lahw«runtlty l[iuniin• 1 clil)fl. t--,,,-,,,,-"'""-"-,m-,,-•-•""'-.,"oh""•""••-,-,."",1M-,-.,.-="'1,-,.-,,-,m-,-,,-,."'•1'""-,r,-,1,-,,.,,m-=-,-00-,,,-."',,"00"',,-08------- --+-,,,.,,.,,,---------I Anew section Is added lo Tacoma Municipal Code Chapter 6B 10as ,Olio~: 1-,,-,,---,-..,.,.-,-.,,...--,,--,----,--.-------------------+=---------I A. ThecitymanaIerordesigneemaydenv,suspend,orrevokeanvllcenseunderthischapterforrepeatedorlntentionalviolatlonsofChapterJ8 20 
Failure lo oHeraddrtional hoursofwor• 10 o:,sting 1mplll'(ee SSOa 8 The city manager or designee must deny, stApend, or revoke anv license u11der thk chapter for repeated Intentional violations of Chapter 18.20 1-------------------------------+---------- C Anvactionb'{thecltymanagerordesigneeunderthlssectlonshallbesubjecttotheproceduresandrequirementsofChapter6B lO,lncludlnaappeals,aswellc15otherdue 
Failure to provi:le emploveeswilh written notice or rl&hb $500 • h h t--,,,., ... ,..,.,,,.,--- ,,-. -_.,-,,-,...-,.,.,..,-_- ,..,_...,.._--,,,..-,,._,-,.,..,-,.,-,...- .,- .,-,,.«1-,-ed,-,""••'"•-------------l--,,,._,.,.,,,.,,-,,_,,,,....,- .,.-,,-....,- ...,...---f proceur111 tst atc1courtmayrequire ._ ______________________________ ..._ ________ __, ~an J.: itw:lam.••• c 

D. For purposes of determining membership within a class or pef5ons entitled 10 bring an ~ction under this section, two or more employees areshnilarly situated if they: a Are or 
wereemploved by the same em plover or employers, whether concurrenlly or otherwise, c11 some point durlns the applicable statute of lim!tatlons period; b Alleae one or more 
violations that raise similar question, as to 1/abilltv; andc, Seek similar forms of relief Employees shllll not be consklered dissimilar solely because their clalms seekdamai[es that 
differ in amount, or their job titles or olher means of cbssilying employees dfffer in ways !hat are unrelated to their clairm 
E Each employer mus I retain records as ,equl,ed by RCW 49-46 070, as well as such info,mation as the Citv mav require to confirm compliance with I his chapte, If an employer 
falls lo rel;,in such 1ecords, theJe shall be a presumpdof\ rebutt.lble by cleu and convincing evidence, I hat the employer violaledthis chapler for the pe1ioit. and for e.ich 
emplo~e for whom records were not retained 

F. Emplo~l'I mU5l pe1mlt aut.horiredCity representatives access to work sites and relevant records ror1he purpose of monfloringcompliancewlth the chapter and investiaating 
complaints of noncompliance, lncludinl production for Inspection and copying of employment records TheCiry mav des.i11nate- repesentatives, inchJd1ngcitycontrilcto1"1 and 
1epresentativesorunlonsorworkeradvocacyorg;,nfzations,1oaccesstheworlo:siteandrelevantrecords. 

G Complaints that anv povision or ttlls chapter has been violated mil'{ also be presented to lhe City Attornev, who is herebv authorized to investi11ate and, if 1hev deem 
appropriate,inil:la1elegalorotheractiontoren1edyanyviolat1onofthischapler 
H The City has the authority to ksue administrative citations and to order injunctive relief 1ncludin11 reinstarement, rl.'l,titutfon, payment or back wages, or other forms or relier 
I The City mav, lnthe e1Cercise of Its iluthorlty and performance or its function5 andseNices, a11ree to participate jointly or In cooperation with Washington Stale, or anv co univ. 
city,town,orotherlncorporatedplace,orsubdlvlslonthereor,oren11.a1eoutsidecounsel,toenrorcethischaprer. 
J The remedies and penalties provided under this chapter are cumulative and are not intended to be excluslve or anv other .ivallable remedies or penalties, includingexlstlns 
remedies for enforcement of Tacoma Munlcipal Code chapten 
L n1111iLU! tltll!lal 1111\fftl)tlftl , .,."" ,tti'C,P(C'(IIULIUfofl Wllbt> l hr~ljJ"'~ 

l.l,Z0,110, Definitions. 

Forthepurpo5esofthischapler,therollowlngtermsshallhavethefollowincmeanin~: 
~Annual rate or inOation" means 100 percent of the annual averase 11rowth rate of the bl-monthly Seattle•Tacoma•Bellevue Area Consumer Price Index for Urban Wage Earnef5 
and Clerkal Workers, termed CPI-W, ror1he 12-rnonth period ending In Au11ust, provided that the percentase Increase sh.all not be less than zero 
·,1it time ol hire" means the period alter offer and acceplance of employment, and on or berore thl' commencement of employment 
"lo.Nlh~Miltt'\\ttr~-:in' ~ 
A An action that would caU5e the employer to violate a law, stati.Ae, orclnance, code and/01 savernmental executive order; or 
B A substantial and identific1ble burden of additional costs to the employer: or 
LAsubslantialandidentifiable detrimental effe<I on theemploye(5 abitlty lo meet o,sanlralional demands 
'"City" meilns lhe City of Tacoma 
•EffKtive date~ is the effec~ d.lte of I his ordinance 
·Employtt" is defined as set forth in RCW 49.,46 010 M employer bea~the burden or proof that the individual G, as a matter of economic reality, in hU5.iness for oneself rather 
than deper,dent upon the allesed employer, 
"Employer"isdefinedi1sse1forthinRCW4946010 

Within 120 dayi; ah:er the effective date, the City musl adopt ruiei and procedures to Implement and ensure compliance with this chapter, which shall require empJovers to 
maintain adequate records and to annually certifv compliance with this chapler. The Cily mU5t seek feedback from worker orcanizations ilnd employel'I before finalizln11 the rules 
and procedures 

S1rtlan4:Conrtltutlona1Subf«t. 
For constilutional purposes, lhis measure's subject '"concerns labor s1andards forcertalnemployef5_• Stt Filo Foods, UC v. OtyofSeoT(I(, 183 Wash. 2d 770,783,357 P.3d 1040, 
1047(2015) 

S1ctklnS- Cadlfl~lio11 . 
All se,crfoM of lhis ordinance except section 2 (enforcement by lkenslng ;,ction)shatl be codified In a new chapter or thelaroma Munfcfpal Code Title 18 

S1dlan , , Effective [ht., 

1fthls ordinance is enacted d1Kin11 a November 11eneral election, It shall take eNect on January 1 of the Immediately f0NowinI vear If !hi!> ordinance I~ en.acted ilt a different time, 
It shall lake effect pu1SuanttotheCityCharter 

SHUM 1. C..11tvclll0"-
Thls ordln,1nce shall beconstruedtosupportworkers' rfghtstofalrscheduHn11,lairaccessto hou1"1,lairwa11es,andfalrnoticeandtoolstoenforcethelrrl11hts 

Section I . Sl!Ver.ablHtv-
The provisions of this mdlnanc:e are declared to be separate and seve,able II any claU5e, sentence, para11raph,subdivision, sertion, ,u~ection, or portion of this ordinance, or 
the application thereof to anv employer, employee, or circumstance, I!> held to be Invalid, it shall not affect the validilv of the remainder of this ordinance, or the validity of its 
applkation tootherpersor15 ordrclUl!itances 

C For lhe purposes of emplove, classiffcation, separate entities will be considered I slnsle employer ff thev lorm an integrated enterprise or are under )oillt cont,ol by one of "Employer classification" includes lhe determln;i[ion of whether ;an employer Is a larse em plover, a medium emploirer, or a small employer 
those entitll.'lo or a separate entity. The ractors lo consider in making this assessment include bul are not 1/mited to: [ti degree of interrelation between lhe ope1at1ons of multiple "Franchise" means an agreement, e•peSi or Implied, 011 1 or written b'{whlch: 



BALLOT TITLE 

CITY OF TACOMA 

CITIZEN INITIATIVE MEASURE NO. 2 

Citizen Initiative Measure No. 2 concerns protections for certain employees.   

If enacted, this measure would add new provisions to the Tacoma Municipal Code 
adopting labor standards, workplace safety requirements, employer compliance 
certification requirements and enforcement mechanisms that, implement a $20.00 
hourly minimum wage and other compensation obligations, prohibit retaliatory actions 
by employers, require employers to provide notice of work schedules and changes in 
work schedules, protect employee’s right to reject work schedule changes, and 
authorize revocation, suspension and denial of business licenses, penalties for 
violations, and private enforcement actions. 

Date:  February 18, 2025 Prepared By:  Christopher D Bacha
Chris Bacha, City Attorney 

Should this measure be enacted into law? 

Yes . . . . . . . . . . . . 

No   . . . . . . . . . . . . 
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Tacoma City Charter 

(b) The City Clerk shall forward the petition to the City Attorney within one (1) working day ofreceipt.

(c) Within ten (10) working days ofreceipt, the City Attorney shall review the petition and make contact
with the petitioner as necessary, and if the petition is proper in terms of form and style, the City
Attorney will write a concise, true, and impartial statement of the purpose of the measure, not to
exceed the number of words as allowed under state law for local initiatives. The statement will be
phrased in the form of a positive question.

( d) The City Attorney shall file this concise statement with the City Clerk as the official ballot title.

( e) The City Clerk shall assign an initiative number to the ballot title and notify the petitioner that the
ballot title becomes final and signature gathering may begin in ten (10) working days if there is no
judicial review. Notification of the ballot title shall be posted at City Hall and on the City's web page.

(f) Persons dissatisfied with the ballot title prepared by the City Attorney may seek judicial review by
petitioning the Pierce County Superior Court within ten (10) working days of the notification of the
ballot title having been posted as required under ( e ). The Court shall endeavor to promptly review the
statements and render a decision as expeditiously as possible. The decision of the Court is final.

(g) Petitions must include the final, approved ballot title, initiative number, the full text of the ordinance,
or amendment to existing ordinance, that the petitioners seek to refer to the voters, and all other text
and warnings required by state law.

(h) Petitioners have one hundred and eighty (180) calendar days to collect signatures from registered
voters.

(i) The number of valid signatures shall be equal to ten percent (10%) of the votes cast in the last
election for the office of Mayor.

G) The City Clerk shall forward the signatures to the County Auditor to be verified. Based on the
Auditor's review, the City Clerk shall determine the validity of the petition. If the petition is
validated, the City Council may enact or reject the Initiative, but shall not modify it. If it rejects the
Initiative or within thirty (30) calendar days fails to take final action on it, the City Council shall
submit the proposal to the people at the next Municipal or General Election that is not less than ninety
(90) days after the date on which the signatures on the petition are validated.

(Amendments approved by vote of the people November 2, 2004, and November 4, 2014) 

Section 2.20 - Residents of Tacoma may ask that ordinances passed by the City Council, except for 
ordinances which take effect immediately as allowed in Section 2.13 of the Charter, or as otherwise 
prohibited by state law, be referred to the voters for approval or rejection by the following process: 

(a) The petitioners shall file a Referendum Petition with the City Clerk not later than ten (10) calendar
days after the City Council approved the ordinance.

(b) The filing of a Referendum Petition, and progression by the petitioners through the steps outlined as
follows, causes the suspension of the effective date of the ordinance.

( c) The City Clerk shall forward the petition to the City Attorney within one (1) working day ofreceipt.

(d) Within ten (10) working days ofreceipt, the City Attorney shall review the petition and make contact
with the petitioner as necessary, and if the petition is proper in terms of form and style, the City
Attorney will write a concise, true, and impartial statement of the purpose of the measure, not to
exceed the number of words as allowed under state law for local referendums. The statement will be
phrased in the form of a positive question.

( e) The City Attorney shall file this concise statement with the City Clerk as the official ballot title.

(f) The City Clerk shall assign a referendum number to the ballot title and notify the petitioner that the
ballot title becomes final and signature gathering may begin in ten (10) working days if there is no

judicial review. Notification of the ballot title shall be posted at City Hall and on the City's web page.

(g) Persons dissatisfied with the ballot title prepared by the City Attorney may seek judicial review by
petitioning Pierce County Superior Court within ten (10) working days of the notification of the ballot
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Tacoma City Charter 

title having been posted as required under (f). The Court shall endeavor to promptly review the 
statements and render a decision as expeditiously as possible. The decision of the Court is final. 

(h) Petitions must include the final, approved ballot title, referendum number, the full text of the
ordinance that the petitioners seek to refer to the voters, and all other text and warnings required by
state law.

(i) Petitioners have thirty (30) calendar days to collect signatures from registered voters.

G) The number of valid signatures shall be equal to ten percent (10%) of the votes cast in the last
election for the office of Mayor.

(k) The City Clerk shall forward the signatures to the County auditor to be verified. Based on the
Auditor's review, the City Clerk shall determine the validity of the petition. If the petition is
validated, the City Council shall immediately reconsider the ordinance, and if it does not repeal the
ordinance, submit the proposal to the people at the next Municipal or General Election that is not less
than ninety (90) days after the date on which the signatures on the petition are validated.

(Amendments approved by vote of the people November 2, 2004, and November 4, 2014) 

Section 2.21 - Any ordinance initiated or referred may be submitted to the qualified electors for their 
approval or rejection at a special municipal election to be called in the manner provided by law for the 
submission of questions or propositions to the qualified electors. 

Section 2.22 - The Council by its own motion may submit any proposed ordinance to the qualified 
electors for their approval or rejection in the same manner as provided for its submission upon petition. 

Section 2.23 - If a majority of the qualified electors voting upon any ordinance initiated or referred shall 
vote in favor thereof, the same shall take effect ten days after the certification of the result of the election 
thereof or at the time fixed therein; provided, that if the provisions of two or more proposed ordinances 
approved at the same election are inconsistent, the provisions of the ordinance receiving the highest vote 
shall prevail. Any ordinance initiated or referred failing of such majority shall be rejected. All initiative 
and referendum elections shall be conducted and publication of the proposed ordinance shall be had in the 
same manner as elections submitting questions or propositions to the qualified electors. 

Section 2.24-No ordinance heretofore or hereafter enacted by vote of the people shall be amended or 
repealed by the Council within two years after enactment, unless such amendatory or repealing ordinance 
shall be submitted to the qualified electors for their approval or rejection in the same manner as is 
required by this charter in respect to the submission of an ordinance initiated or referred. 

Section 2.25- The City Council shall commence a review of this charter no less frequently than once 
every ten years, by appointing Tacoma residents to a charter review committee, or by the election of a 
board of freeholders in the manner provided in state law. Any freeholders shall be nominated and elected 
by position and by district. The charter review committee, which shall be provided with sufficient staff 
and budget to perform a comprehensive review, shall report any recommended amendments to the City 
Council. The City Council may accept, reject or modify the recommended amendments and may submit 
any recommended charter amendments to the voters in the manner provided in state law. The 
recommendations of a board of freeholders shall be placed before the voters in the manner provided in 
state law. Nothing in this section shall limit the right of Tacoma residents to initiate amendments to this 
charter in any other manner allowed by state law. 

(Amendments approved by vote of the people November 2, 2004, and November 5, 2024) 
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CITY OF TACOMA, WASHINGTON 
OFFICE OF THE CITY COUNCIL 

COUNCIL CONSIDERATION REQUEST 
 
 

 

1 
 

TO: Tacoma City Council 

FROM: Mayor Victoria Woodards and Chief Policy Analyst Bucoda Warren 

COPIES TO: Elizabeth Pauli, City Manager; Chris Bacha, City Attorney 

SUBJECT: A resolution authorizing a Council Contingency Fund expenditure in 

the amount of $10,000 to support the Tacoma Historical Society’s 2025 

Destiny Dinner – Requested for July 22, 2025  

DATE: July 9, 2025 

 
I ask for your support for a Council Contingency Fund expenditure in the amount of $10,000 
to support the Tacoma Historical Society’s 2025 Destiny Dinner.  
 
LEGISLATIVE INTENT:  
Council Contingency Fund Request: The Tacoma Historical Society’s 2025 Destiny Dinner will be 
a signature event commemorating Tacoma’s Sesquicentennial, or 150 years since the city’s founding. 
This milestone celebration, taking place in November 2025, presents a unique opportunity to reflect 
on Tacoma’s rich history, honor the people and stories that have shaped our city, and inspire a 
shared vision for the future. 

 
The Destiny Dinner will feature a newly produced documentary highlighting Tacoma’s historic 
journey, live performances from local cultural organizations that represent the vibrancy and 
diversity of our community, and recognition of individuals who have made significant, lasting 
contributions to the city's growth and identity. 
 
Funding will support costs such as production of the documentary, advertising and program 
printing, invitations and mailers, supplies, and catering for the event itself.  
 
In addition to helping support this milestone event, the City’s financial support will provide a Full-
page ad in event program, City Logo on banners, Prominent recognition in pre-event marketing as 
lead sponsor, Prominent recognition on Tacoma Historical Society website and social media 
platforms, and 2 tables for guests at the event (up to 10 people per table).  
 
FUNDING REQUESTED: 
$ 10,000 
 
COMMUNITY ENGAGEMENT/ (CUSTOMER RESEARCH): 
Organizers have been working tirelessly to engage partners and resources to ensure the community 
can walk away with the resources, tools, skills, and the ability that’s needed to provide care for 
themselves & their loved ones. Building on their success from last year, they are bringing in 
returning partners that community attendees loved, and expanding to other areas that were noted 
as interests.     
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2025 STRATEGIC PRIORITIES: 
Equity and Accessibility:  
This milestone offers a powerful opportunity to acknowledge and uplift the diverse communities, 
voices, and contributions that have shaped Tacoma, many of which have historically been 
underrepresented in traditional narratives. 
 
By supporting this event, the City helps ensure that Tacoma’s Sesquicentennial is not just a 
reflection of the past, but a celebration that centers equity, cultural recognition, and community 
connection. The Destiny Dinner’s inclusive programming featuring local cultural performances and 
recognition of community leaders intentionally creates space for all residents to see themselves in 
Tacoma’s history and future. 
 
Civic Engagement: Equity Index Score: Moderate Opportunity 
Increase the number of residents who participate civically through volunteering and voting.  
Increase the percentage of residents who believe they are able to have a positive impact on the 
community and express trust in the public institutions in Tacoma.  
 
Livability: Equity Index Score: Moderate Opportunity 
Increase positive public perception of safety and overall quality of life. 
 
Explain how your legislation will affect the selected indicator(s)? 
In alignment with the Council’s commitment to cultural preservation, civic pride, and community 
engagement, this funding supports an event that uplifts Tacoma’s legacy while fostering a deeper 
sense of belonging and continuity among its residents. This can lead to increased engagement in 
volunteer opportunities and a greater perception of the quality of life for the community.  
 
ALTERNATIVES:  

 
EVALUATIONS AND FOLLOW UP: 
Council and staff will be present at the event and will be working with partners to ensure the event 
if well publicized. Following the event staff can confirm event attendance, and receive documentary 
for additional distribution.  
 
SPONSOR RECOMMENDATION: 
We recommend approval of this resolution to support this milestone celebration of Tacoma’s 
diverse and storied history.  
 
FISCAL IMPACT: 
Up to $10,000 in appropriate reimbursable costs to the organization from the Council Contingency 
Fund.  
 
If you have a question related to the Council Contingency Fund Request, please contact 
Bucoda Warren at 253-318-0594 or Bwarren@cityoftacoma.org.  
 
SUBMITTED FOR COUNCIL CONSIDERATION BY: Mayor Victoria Woodards 
 

Alternative Positive Impacts Negative Impacts 
1.Do not fund More funding available for 

emergent issues 
 

mailto:Bwarren@cityoftacoma.org


 
 

3 
 

 
SUPPORTING COUNCIL MEMBERS SIGNATURES  
 
 
1. _______________________ POS#______1_______ 
 
 
 
2. _______________________ POS#______2_______ 

 



 Contingency Commitments
Funding Amount

2025 321,709.00$              

Resolution 41610
Council Requested - Golden Gloves Sponsorship 10,000.00$  
Council Contingency fund expenditure of $10,000 to support the 76th Annual Golden Gloves Boxing 
Tournament in Tacoma. 

Substitute Ordinance 29002 
Grand  Cinema Capital Campaign 50,000.00$  
Dedicate $50,000 of the 2025-2026 Budget for Council Contingency to the Grand Cinema Capital 
Campaign for improvements to the Merlino Building. 

Substitute Ordinance 29002 
Rebuilding Hope Capital Campaign 25,000.00$  
Dedicate $25,000 of the 2025-2026 Budget for Council Contingency for the Rebuilding Hope Capital 
Campaign. 

Resolution 41681
Tacoma Porchfest 10,000.00$  
Council Contingency fund expenditure of $10,000 to sponsor Tacoma Porchfest.

Resolution 41968 
South Tacoma Green Blocks Program 15,000.00$  
Council Contingency Fund expenditure of $15,000 to Supplement the $30,000 South Tacoma 
Neighborhood Planning Booster funding to conduct a full green blocks-scale program in the South 
Tacoma Neighborhood. 

To Council July 15, 2025 10,000.00$  
Council Contingency Fund expenditure in the amount of $10,000 to support the Tacoma Historical 
Society’s 2025 Destiny Dinner.

To Council July 15, 2025 5,000.00$  
A Council Contingency Fund expenditure in the amount of $5,000 to support the 2025 BIPOC Health & Wellness 
Fair. 

Starting Balance 321,709.00$              
Total Amount Allotted 125,000.00$              
Current Balance 196,709.00$  



CITY OF TACOMA, WASHINGTON 
OFFICE OF THE CITY COUNCIL 

COUNCIL CONSIDERATION REQUEST 
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TO: Tacoma City Council 

FROM: Mayor Victoria Woodards and Chief Policy Analyst Bucoda Warren 

COPIES TO: Elizabeth Pauli, City Manager; Chris Bacha, City Attorney 

SUBJECT: A resolution authorizing a Council Contingency Fund expenditure in 

the amount of $5,000 to support the 2025 BIPOC Health & Wellness 

Fair. – Requested for July 22, 2025  

DATE: July 9, 2025 

I ask for your support for a Council Contingency Fund expenditure in the amount of $5,000 to 
support the 2025 BIPOC Health & Wellness Fair.  

LEGISLATIVE INTENT: 
Council Contingency Fund Request: The 2025 BIPOC Health & Wellness Fair, scheduled for July 
26 at Tacoma’s Eastside Community Center, is a vital initiative aimed at addressing persistent health 
disparities within Black, Indigenous, and People of Color (BIPOC) communities. Organized by 
Abundance Health LLC, this event offers free health screenings, educational sessions, and access to 
community resources, all designed to promote healthier lifestyles and bridge gaps in healthcare 
access. The 2024 iteration of the fair successfully brought together various community partners, 
providing attendees with access to wellness services, educational tools, and opportunities to 
strengthen their support networks. Building on this success, the 2025 event aims to expand its reach 
and impact, further solidifying its role as a cornerstone in Tacoma's efforts to promote health equity 
in East Tacoma and beyond.  

We know that East Tacoma is a Tacoma-Pierce County Health Department Community of Focus. 
People who live in these Communities of Focus experience greater challenges to earn an income 
that’s not just livable but allows them to thrive. They also face barriers to access higher education 
and training. And those communities offer fewer options for affordable housing, transportation, and 
healthy foods. These factors all affect health and life expectancy. Communities of Focus is an 
essential program in our work to address systemic problems that harm people’s well-being.  

Funding will support efforts to expand the event and bring in vital resources and partners such as: 
• Bloodworks NW to collect much needed blood,
• WA Department of Licensing to help individuals get identification cards
• Community Health Care will be providing free dental assessments.
• Virginia Mason Franciscan Health (there oncology, stroke health, & birthing center’s

departments), Carol Milgard Breast Center, 253 Therapy & Consult, Gilead Sciences, and
MultiCare will all be in attendance.

• Washington Gun Responsibility will be distributing free gun lock boxes to promote
community safety.
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• AIDS Healthcare Foundation (they will provide STI & HIV testing), Leaders in Women’s
Health, and the Ebony Nurses Association (they will provide blood pressure screenings) will
also be participating.

FUNDING REQUESTED: 
$ 5,000 

COMMUNITY ENGAGEMENT/ (CUSTOMER RESEARCH): 
Organizers have been working tirelessly to engage partners and resources to ensure the community 
can walk away with the resources, tools, skills, and the ability that’s needed to provide care for 
themselves & their loved ones. Building on their success from last year, they are bringing in 
returning partners that community attendees loved, and expanding to other areas that were noted 
as interests.     

2025 STRATEGIC PRIORITIES: 
Equity and Accessibility:  
Funding the 2025 BIPOC Health & Wellness Fair would demonstrate the City of Tacoma's 
commitment to addressing health disparities within its communities. By supporting this event, the 
city invests in the well-being of its residents and reinforces its dedication to fostering inclusive, 
community-driven initiatives. 

Livability: Equity Index Score: Moderate Opportunity 
Improve health outcomes and reduce disparities, in alignment with the community health needs 
assessment and CHIP, for all Tacoma residents 
Increase positive public perception of safety and overall quality of life. 

Explain how your legislation will affect the selected indicator(s)? 
The 2025 BIPOC Health & Wellness Fair helps reduce health disparities and improve quality of life 
in Tacoma by offering free, culturally relevant health screenings, education, and resources to 
communities. By increasing access to preventive care, building trust in healthcare systems, and 
connecting residents with local services, the fair empowers individuals to take charge of their 
health and fosters long-term wellness in BIPOC communities. 

ALTERNATIVES: 

EVALUATIONS AND FOLLOW UP: 
Staff will be working with organizers to ensure they bring in the partners they intend, and will receive 
a briefing after the event on estimated attendance and overall success of the event.  

SPONSOR RECOMMENDATION: 
We recommend approval of this resolution to support community wellness focused on our eastside 
neighborhoods.  

FISCAL IMPACT: 
Up to $5,000 in appropriate reimbursable costs to the organization from the Council Contingency 
Fund.  

Alternative Positive Impacts Negative Impacts 
1.Do not fund More funding available for 

emergent issues 
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If you have a question related to the Council Contingency Fund Request, please contact 
Bucoda Warren at 253-318-0594 or Bwarren@cityoftacoma.org.  

SUBMITTED FOR COUNCIL CONSIDERATION BY: Mayor Victoria Woodards 

SUPPORTING COUNCIL MEMBERS SIGNATURES 

1. _______________________ POS#_____4________

2. _______________________ POS#_____5________

mailto:Bwarren@cityoftacoma.org


 Contingency Commitments
Funding Amount

2025 321,709.00$              

Resolution 41610
Council Requested - Golden Gloves Sponsorship 10,000.00$  
Council Contingency fund expenditure of $10,000 to support the 76th Annual Golden Gloves Boxing 
Tournament in Tacoma. 

Substitute Ordinance 29002 
Grand  Cinema Capital Campaign 50,000.00$  
Dedicate $50,000 of the 2025-2026 Budget for Council Contingency to the Grand Cinema Capital 
Campaign for improvements to the Merlino Building. 

Substitute Ordinance 29002 
Rebuilding Hope Capital Campaign 25,000.00$  
Dedicate $25,000 of the 2025-2026 Budget for Council Contingency for the Rebuilding Hope Capital 
Campaign. 

Resolution 41681
Tacoma Porchfest 10,000.00$  
Council Contingency fund expenditure of $10,000 to sponsor Tacoma Porchfest.

Resolution 41968
South Tacoma Green Blocks Program 15,000.00$  
Council Contingency Fund expenditure of $15,000 to Supplement the $30,000 South Tacoma 
Neighborhood Planning Booster funding to conduct a full green blocks-scale program in the South 
Tacoma Neighborhood. 

To Council July 15, 2025 10,000.00$  
Council Contingency Fund expenditure in the amount of $10,000 to support the Tacoma Historical 
Society’s 2025 Destiny Dinner.

To Council July 15, 2025 5,000.00$  
A Council Contingency Fund expenditure in the amount of $5,000 to support the 2025 BIPOC Health & Wellness 
Fair. 

Starting Balance 321,709.00$              
Total Amount Allotted 125,000.00$              
Current Balance 196,709.00$  



Date Meeting Subject Department Background

July 15, 2025 Study Session (Hybrid Council Chambers / Dial-in 12:00 p.m.) Initiative Measure No. 2 Review Legal - Chris Bacha, City Manager's Office - 
Hyun Kim 

Staff will review Initiative Measure No. 2 

Council Consideration Request - Tacoma Historical Society 2025 
Destiny Dinner Sponsorship

Mayor Woodards 

Council Consideration Request - 2025 BIPOC Health and Wellness Fair 
Sponsorship 

Mayor Woodards 

Executive Session - Potential Litigation & Evaluate the Qualifications of 
an Applicant for Public Employment 

City Council Meeting (hybrid Council Chambers /dial-in 5:00 PM)  
July 22, 2025 Study Session (Hybrid Council Chambers / Dial-in 12:00 p.m.) Pierce Transit  Long Range Plan Update Pierce Transit Staff Pierce Transit staff will brief the Council on the draft Pierce Transit 

Long Range Plan (LRP), which is expected to be presented to the 
Pierce Transit Board of Commissioners in July, with potential 
adoption in August

City Council Meeting (hybrid Council Chambers /dial-in 5:00 PM)  
August 5, 2025 Study Session (Hybrid Council Chambers / Dial-in 12:00 p.m.) Tideflats Subarea Planning - Planning Commissions Findings of Fact 

and Recommendation
Planning and Development Services - Principal 
Planner Stephen Atkinson

This meeting is intended to be an introduction to the City Council on 
the Planning Commission’s proposed amendments to the Tideflats 
Steering Committee Draft Subarea Plan, the Draft Planned Action 
Ordinance (RCW 43.21c.440), and proposed amendments to Tacoma 
Municipal Code (TMC) Chapter 13.06 Zoning and Title 19 Shoreline 
Master Program.

Committee of the Whole 
City Council Meeting (hybrid Council Chambers /dial-in 5:00 PM)  

August 12, 2025 Study Session (Hybrid Council Chambers / Dial-in 12:00 p.m.) South Tacoma Ground Water Protection District ( STGPD) Code 
Update Public Hearing Prep 

Planning and Development - Maryam 
Moeinian, Stephen Atkinson, Dana Delon, Glen 
George, Erin Dilworth, Tacoma Pierce County 
Staff - Esther Beaumier

The purpose of this presentation is to prepare for the public hearing 
on the STGPD code update and share the Planning Commission’s 
recommendations.

City Council Meeting (hybrid Council Chambers /dial-in 5:00 PM)  
August 19, 2025 Joint City Council / Tacoma Utility Boards Study Session (Hybrid Council 

Chambers / Dial-in 12:00 p.m.) 
South Tacoma Ground Water Protection District ( STGPD) Code 
Update Public Hearing Debrief 

Planning and Development - Maryam 
Moeinian, Stephen Atkinson, Dana Delon, Glen 

  l h     

The purpose of this meeting is to conduct a public hearing debrief for 
the City Council as part of the process to adopt the draft STGPD 

d  Committee of the Whole 
City Council Meeting (hybrid Council Chambers /dial-in 5:00 PM)  



Community Vitality and Safety Committee
2nd and 4th Thursdays of the month

4:30pm
Zoom and TMB 248

CBC Assignments
• Commission on Disabilities 

• Commission on Immigrant and Refugee Affairs 
• Community's Police Advisory Committee  • Housing Authority 
• Human Rights Commission • Human Services Commission 

• Public Library Board • Tacoma Community Redevelopment Authority
Date Topic Presenter(s) Description

July 24, 2025 Commissions, Boards, and Committees Emerging 
Leader Seat Proposal

Council Member Sarah Rumbaugh; 
City Council; Lynda Foster, Senior 
Council Policy Analyst, City Manager's 
Office

Policy proposal to standardize requirements, recruitment, and appointment 
processes for all Commissions, Boards, and Committee youth seat 
positions.

August 14, 2025 Building Resilience Against Youth Violence and 
Exploitation Funding Recommendation

Sarah Bridgeford, Principal Community 
Resource Analyst, Neighborhood and 
Community Services

Report out on competitive funding process

August 28, 2025 Rental Housing Code and LLFI Update Felicia Medlen, Mindee Webber, Lynda 
Foster 

Report out on partners we have met with regarding tenant, rental, fair 
housing, and new state code. 

Committee Members 
(Chair)  CM Rumbaugh, (Vice Chair) CM Walker, CM Sadalge, and CM Scott

Alternate: CM Diaz
Executive Liaison: Vicky McLaurin; Coordinator: Arsenio Roddy-Little



Economic Development Committee
2nd, 4th, and 5th Tuesdays of the month

10:00am
Zoom and TMB 248

CBC Assignments
• City Events and Recognition Committee 

• Equity in Contracting Advisory Committee 
• Convention Center Public Facilities District

• Tacoma Arts Commission • Tacoma Creates Advisory Board 

Date Topic Presenter(s) Description
July 22, 2025 Tacoma Creates Advisory Board Interviews Nicole Emery, City Clerk The Committee will conduct interviews to fill three seats on the Advisory 

Board for terms to begin August 1, 2025.
July 29, 2025 Tacoma Mall Subarea Art and Placemaking Plan Rebecca Solverson, Arts and Cultural Vitality 

Division Manager, Community and Economic 
Development; Linda Wysong, Artist

Staff will present the Tacoma Mall Subarea Art and Placemaking Plan, 
developed by artists Horatio Law and Linda Wysong. The Art and 
Placemaking Plan is a recommendation of the Tacoma Mall Neighborhood 
Subarea Plan adopted by City Council in 2018, and will help guide public art 
and placemaking investments over the next 10 to 15 years. 

August 12, 2025 Equity in Contracting Advisory Committee Interviews Nicole Emery, City Clerk The Committee will conduct interviews to fill eight seats on the Advisory 
Committee with terms to begin September 1, 2025. 

Green Economic Development Strategy Update Paul Bakker, Business and Economic 
Development Analyst, Community and 
Economic Development

Staff will provide an update on the Green Economic Development Strategy's 
second year of implementation, originally adopted by the Council on June 
13, 2023.

August 26, 2025 Community Reinvestment Project Outcomes Dierdre Patterson, Business and Economic 
Development Analyst, Community and 
Economic Development

This presentation will provide an update on the outcomes of the $4.65 
million Community Reinvestment Project (CRP) funding, focusing on the 
impact of business loans and grants in supporting local entrepreneurs and 
promoting economic equity. Staff will also share key metrics, success 
stories, and lessons learned.

Committee Members 
(Chair) DM Daniels, (Vice Chair) CM Diaz,  CM Bushnell, and CM Scott

Alternate: CM Rumbaugh; 
Executive Liaison: Tanja Carter; Coordinator: Anna Le



Government Performance and Finance Committee
1st and 3rd Tuesdays of the month

10:00am
Zoom and TMB 248

CBC Assignments
• Audit Advisory Board • Board of Ethics 

• Civil Service Board • Public Utility Board

Date Topic Presenter(s) Description
July 15, 2025 Advanced Meter Project (AMI) Update Corey Bedient, Technology Manager, 

Power UTS
Staff from TPU will provide an update on the 
Advanced Meter Project.

State Auditor's Office 2023 Exit 
Conference- Accountability Audit

Wendy Choy, State Auditor’s Office 
Assistant Director, Judy Ly, State 
Auditor’s Office Assistant Audit 
Manager, and Jason Starr, State 
Auditor’s Office Assistant Auditor; 
Susan Calderon, Assistant Director, 
Finance

State Auditor’s Office (SAO) will conduct a 2023 
Accountability audit exit conference with the 
Committee.

State Auditor's Office 2024 Entrance 
Conference- Federal Audit

Susan Calderon, Assistant Director, 
Finance

State Auditor’s Office will provide the 2024 Federal 
(Single) audit entrance conference information.

August 5, 2025 Monthly Budget Update Andy Cherullo, Finance Director Staff from OMB will present on topics related to the 
current biennium budget, revenue collections and 
expenditures, and other issues related to budgeting.

MFTE To be determined
August 19, 2025 Massage Business Regulatory 

License
Danielle Larson, T&L Division 
Manager, Finance

Staff is proposing a new regulatory license for 
massage businesses to ensure they are employing 
licensed and certified persons to provide massage 
services and following state health and licensing 
requirements. The new license is intended to inhibit 
the ability of an individual or business to engage in 
the practice of providing unlicensed massage and 
support the legitimate provision of these services by 
licensed massage practitioners.

Committee Members 
(Chair) CM Hines, (Vice Chair) CM Bushnell, DM Daniels, and CM 

Rumbaugh
Alternate: CM Walker

Executive Liaison: Andy Cherullo; Coordinator: D'Angelo Baker



Infrastructure, Planning, and Sustainability Committee
2nd and 4th Wednesdays of the month

4:30pm
Zoom and TMB 248

CBC Assignments
• Board of Building Appeals • Climate and Sustainability Commission

• Landmarks Preservation Commission • Planning Commission  
• Transportation Commission • Urban Design Board

Date Topic Presenter(s) Description
July 23, 2025 Board of Building Appeals Interviews Nicole Emery, City Clerk The Committee will conduct interviews to fill five seats on the Board for terms 

to begin August 1, 2025. 

August 13, 2025 Transportation Commission Interviews Nicole Emery, City Clerk The Committee will conduct interviews to fill three seats on the Commission 
for terms to begin September 1, 2025. 

August 27, 2025 Transportation Impact Fees Update Jennifer Kammerzell, Interim Division 
Manager; Public Works; Kendra Breiland, 
Principal Planner, Fehr & Peers 

Staff and consultant will provide a presentation on Transportation Impact 
Fees, including updates resulting from feedback received at the June 11, 
2025, Infrastructure, Planning, and Sustainability Committee meeting.

System Development Charges Hayley Falk, Business Services Manager; 
Nathan Crain, Business Services Analyst, 
Environmental Services

Staff from Environmental Services will present on the proposed 
implementation of System Development Charges related to stormwater and 
wastewater. 

Committee Members 
(Chair) CM Walker, (Vice Chair) CM Diaz, CM Hines, and CM Sadalge

Alternate: CM Bushnell
Executive Liaison: Ramiro Chavez; Coordinator: Anna Le
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