
Memorandum of Agreement 
By and Between  

City of Tacoma and 
Tacoma Police Union, Local 6 

 
Date:  December 13, 2013 

 
The parties agree to the following regarding health and welfare benefits for calendar year 2014: 
 
1. For the calendar year 2014, the City will offer two medical insurance plans, a Regence 

PPO Plan and a Group Health Options Plan. 
 
2. Changes in the Regence PPO plan design include: 

• Increase Out-Of-Pocket Maximum to $1,500 individual / $3,000 Family 
• Increase Emergency Room Copay to $150 (waived if admitted) 
• Change Rx to 20% coinsurance up to:  $5 generic, $35 Formulary Brand,  

$60 Non-Formulary Brand 
 
3. Changes in the Group Health Options Plan design include: 

• Increase Out-Of-Pocket Maximum to $1,500 individual / $3,000 Family 
• Increase Emergency Room Copay to $150 (waived if admitted) 

 
4. Employees will continue to contribute $40 per month towards premium costs for 

employee only coverage, $80 per month towards premium costs for employee plus 
dependent coverage. 

 
5. The City and employees will take a one-month rate holiday in January 2014 during which 

neither the City nor employees will be responsible for paying additional money into the 
City’s Health Care Trust.  In event that 2013 year-end reserves in the Trust exceed the 
City’s 12-week reserve requirement by more than $8 million, the City and employees 
will take a second rate holiday in December 2014.  The holiday(s) is intended to use 
excess reserves currently in the Fund to offset health care cost increases. 

 
6. The City shall contribute 100% of the premium for dental and vision insurance coverage 

per month for all eligible employees. 
 
7. The Labor Management Health Care Committee (aka Wellness Committee) will meet 

twice a month beginning in January 2014.  The Wellness Committee will be comprised of 
four (4) City and four (4) Labor representatives.  The purpose of the meeting will be to 
complete the following tasks jointly: 

 
a. The committee will meet to develop strategy; this will be completed by February 

2014. 

b. Develop monthly or bimonthly newsletters to help educate and encourage the City 
employees. 

  



c. Work to have in place and purchase a health wellness assessment tool to be 
administered by a third party. Determine whether an RFP is necessary, if so that 
shall be completed and sent no later than March 2014, the administrator shall be 
determined no later than April 2014. 

d. Develop communication plan for rolling out the wellness assessment tool, this shall 
include incentive options that could include multiple years. This shall be established 
no later than March 2014. Labor agrees to discuss utilization of the 6430-FLEX 
account as a mechanism for possible first year incentives for completion of the 
wellness assessment.  

e. Review all Trust Fund documents monthly. 

f. Review experience reports monthly. 

g. The parties will develop and mutually execute an education and outreach program 
addressing the costs/benefits of a HDHP/HSA. 

 
8. The City will budget $250,000 for use in 2014 in developing and implementing the 

wellness program.  $150,000 will come from the Flex Account. 
 
9. Although Local 6 is not a member of the Joint Labor Committee, should the Joint Labor 

Committee members fail to ratify their tentative agreement to the above issues, the City 
agrees to return to the bargaining table with Tacoma Police Union, Local 6, to determine 
the extent of any changes, if any, to be made for the 2014 calendar year health and 
welfare benefits. 

 
FOR THE CITY FOR TACOMA POLICE UNION, LOCAL 6 
 
 
    
Don Ramsdell, Police Chief Date Terry Krause, President Date 
 
 
    
Joy St. Germain, HR Director Date Chris Tracy, Vice-President Date 
 
 
  
T. C. Broadnax, City Manager Date 
 
 
Approved as to form: 
 
  
Cheryl Comer, Deputy City Attorney Date 


