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S City of Tacoma
Tacoma Office of the City Clerk

July 10, 2025

Honorable Mayor Woodards and
Members of the City Council

SUBJECT: Citizens' Initiative Measure No. 2025-02 — Labor Standards for Certain Employees

Please be advised that the Pierce County Auditor has found that the petition entitled

“Labor Standards for Certain Employees”, which concerns protections for certain employees,
contained the necessary 4,207 signatures, which have been verified as to sufficiency. In
accordance with City Charter Section 2.19(j), the number of valid signatures represents

10 percent of the total number of votes cast in the last Mayoral election.

Attached is a copy of the letter from the Pierce County Auditor’s Office confirming the number
of valid signatures on the petition, a copy of the initiative petition filed in this office, the ballot
title, and a copy of the City Charter section relating to the initiative petition process.

In accordance with Section 2.19 of the City Charter of the City of Tacoma, | submit this
matter to you.

Respectfully submitted,

'l‘. : J I' / ._\'\I. O

Lo \ {7
| O~
Nicole Emery
City Clerk

733 Market Street, Room 11 B Tacoma, Washington 98402 B (253) 591-5505 B Fax (253) 591-5300



Auditor’s Office Auditor’s Office Website

2401 S. 35th St., Rm 200 253-798-7427 PierceCountyAuditor.org
Tacoma, WA 98409

Elections Email

Election Center 253-798-VOTE (8683) Auditor@PierceCountyWa.gov
2501 S. 35th St., Ste. C

Tacoma, WA 98409

July 9, 2025

Nicole Emery

City of Tacoma Clerk

747 S. Market St, Room 220
Tacoma, WA 98402

RE: Labor Standards for Certain Employees: A Workers’ Bill of Rights

We have completed our review of the petition pages submitted to our office on June 26, 2025.
A total of 2,000 pages were received, and the signature verification process began on July 7,
2025.

Upon reaching the required threshold of 4,207 valid signatures, we concluded our review. The
petition contains a total of 4,425 valid signatures, surpassing the necessary requirement.

It is now the responsibility of the city to call for the election and take all necessary actions to
place this measure on the ballot. Please note that the deadline to submit items for the
November 4, 2025 ballot is August 5, 2025.

If you have any questions regarding this petition, please feel free to contact me at (253) 798-
2146.

Sincerely,

Pyl Hogh

Kyle Haugh, JD, MPA, CERA
Pierce County Elections Manager



A CITIZEN PETITION
TO ADOPT THE

LY o]

FOR SUBMISSION TO THE TACOMA

CITY COUNCIL

To Nicole Emery, City Clerk, City of
Tacoma: We, the undersigned citizens
and legal voters of Tacoma, Washing-
ton, respectfully direct that the pro-
posed measure known as Citizens’
Initiative Measure [Ballot #] entitled:

[Ballot Title]

LABOR STANDARDS FOR CERTAIN ENPLOYEES: 2.'oreeric =

ChdaE ] == VAT T :uE

A full true and correct copy of which is printed on the reverse
side of this petition, be transmitted to the City Council of the
City of Tacoma, and we respectfully petition the City Council
to enact said proposed measure into law; and each of us for
himself or herself says: | have personally signed this petition;
| am a legal voter in the State of Washington in the city writ-
ten after my name, my residence address is correctly stated,
and | have knowingly signed this petition only once.

Warning: Every person who signs this petition with any other than his or her true name, or who knowingly signs more than one of these petitions, or signs a petition
seeking an election when he or she is not a legal voter, or signs a petition when he or she is otherwise not qualified to sign, or who makes herein any false statement,

shall be guilty of a misdemeanor. By signing this petition, your information written below is subject to disclosure

City of Tacoma Voters
please sign this initiative petition.

Date

Signature
(as registered)

Print Name
(for identification purposes)

Street Address
(where registered to vote—no PO Boxes)

City & Zip Code Phone




AN ORDINANCE conceming labor standards for certaln smployess.
CHAPTER 18.20
LABOR STANDARDS FOR CERTAIN EMPLOYEES

Section 1. A new chapter 18,20 is added to the Tacoma Municipal Code to read as follows:

12.20.010. Findings.
A. The people of the City of Tacoma hereby adopt the Workers Bill of Rights to establish labor standards and far in the City. These labor
standards work together and serve a unified goal of protecting workers ffom existing and emerging threats in today’s economy. The Workers Bill of Rights also ensures that
warkers know their rights and gives them tools to enforce these rights,

B.In passing this Warkers BIll of Rights, the voters express the fallowing intent:

1 Workers deserve falr and secure scheduling, with sufficient advanced notice of their work schedules, so they can plan their lives and family budgets,

2, Workers deserve a falr oppa rtunity to move into full time work when those hours become avallable, and those additional hours should be distributed in a reasonable,
trans parent, and non-discriminatory manner,

3. Workers deserve a fair wage far thelr work. The Initiative raises the minimum wage so that Tacoma workers get paid falrly, like employees in other major Puget Sound
clties, and allows the minimum wage Lo increase with the cost of living

4 Worken deservr 3 13le workplice emviranment. The Workers Bill of Rights pratects warkers through basic safety planning and precautians.

S, Workers deserve to know their rights and have tools to enfarce them

18.20,020. Giving workars the right to falr scheduling so they can plan thelr Iives and famlly budgets.
Sections 18.20.020 and 18.20.030 shall apply to all employers, except that contractors as defined under RCW Chapter 18,27 are exempt from both Sections.
For new employees, the employer shall provide the employee with a written goad falth estimate of the employee's wark schedule at time of hire, The good faith estimate shall
include the median number of hours the employee can expect to work each wark week, and whether the employee can expect to wark on-call shifts. Prior to the start of
employment, an Employer shall provide a new Employee with a good faith estimate in writing of the Employee's expected minimum number of scheduled shifts per month, and
the days and hour of those shifts, For existing employess, the employer shall revise the good falth estimate: once every year calculated from the point of the last good faith
‘extumate; whon theve i 8 Lign®cant change to the employee’s work schedule due to changes in the employee's availability; when there is a signlficant change to the employee's
ok schedule roquired for bona fie bisiness reasons, The employer shall inltiate an interactive process with the employee to discuss any significant change from the good faith
estimate, and if applicatle establish a bona fide business reason for the change consistent with paragraph 1. At time of hire and during employment, the employee may identify
any limitations or changes in work schedule availability. The employee has the right to request not to be scheduled for work shifts during cenain times or at certain locations and
the right to identily preferences for the hours or locations of wark. If the employee's request is due to a major life event, the employer shall engage in an interactive process with
the employee to discuss the request and may require verifying information from the employee with adequale notice and reasonable time to respond The employer shall grant
the request unless the employer has a bona fide business reason for denial and shall provide a written respanse. in the event of a denial, the employer's written response shall
provide an explanation of the complete or partial denial of the request, and the bona fide business reason for the decision, If the emplayee's request is not due to a major life
event, the emplover shall engage in an Interactive process with the employee to discuss the request. The employer may grant or deny the request for any reason that is not
unlawlul, Unless the employee requests or consents ta work such hours, the employer shall not schedule o require the employee to work less than ten hours after the end of a
previous work shift. The employer s hall compensate the employee who works hours under subsection C at one and one-half times the employee’s scheduled rate of pay for the
hours worked that are less than ten hours apart. Subject to Lhe provisions of subsection F, the employer shall provide employees with a written work schedule at least 14
calendar days belore the first day of the work schedule. For new employees at ime of hire, and for existing employees returning to work after a leave of atsence, the employer
may provide the employee with a written work schedule that runs through the last date of the currently postedschedule. Thereafter, the employer shall include these employee
{s) in the schedule for existing employees, The emplover shall past the written work schedule in a conspicuaus and accesslble location, in English and in the primary languagels)
of the employee(s) at the pardcular warkplace. For employer-requested changes to the written work sehedule That seeur dfter The advante notice required in Sections E-G: The
employer shall provide the employee with imely notice of the change by in-person conversation, telephone call, email, text message, or other accessible electronic or written
format; and The emplayee may decline to work any hours not included in the employee's work schedule. For employee-requested changes to the written waork schedule that
occur after the advance notice required in Section E-6: The employee shalt provide notice of the request per the employer's usual and customary notice and procedural
requirements for foreseeable changes, or as soon as i ; and The employ comply with the employer's reasonable normal
andfor call-in provided that such requirements do not interfere with the purposes for which the work schedule change is needed f it is
it 3 ieainn Covered by another lecal srate, o federal Liw or n duo to 3 majos We event. Subject 1 the rovhlons 8l this subsection, the employer shall compensate
for each employ q d change to the employee's written work sthedule that gtours after the advance noBoe requeed in Sochion E-G. The empoyer vhall
compensate the employee with one hour of pay at the employee's scheduled rate of pay, in addition Lo wages earned, for the following reasons: Adding hours of wo
Changing the date or start or end time of a work shift with na loss of hours. The employer shall compensate the employee with na less than one-half times the employee's
scheduled rate of pay per hour for any scheduled hours the employee does not work (or the following reasons: Subtracting hours fram a regular work shift before or after the
employee reports for duty; Changing the date or start or end time of a work shift resulting in a loss of hours; Cancelllng a work shift; or Scheduling the employee for an on-call

entities; {2) degree to which the entities share common management; (3 centralized control of labar relations; and (4) degree of common ownership or financlal control over the
entities,

18.20,070. Protacting workers through safety panning and precautions.
A Every large employer must create a workplace safety plan to protect workers and consumers in the event of violence or nalural disaster, pursuant te this section

B, Every large employer mist consutt with workers in developing the workplace safety plan of to update the existing plan to comply with the requirements of this section. The
employer shall have discretion about the cantent of the plan, provided the plan must meet and the large employer mist comply with the following minimum safety standards:
1 Large emplayers must protect workers in isolated or dangerous areas by providing them access to panlc buttons installed In such areas or that are worn by the worker.

2. Large employers must establish and document at feast an annual tralning or drill of an evacuation plan to be used In the event of violence or natural disaster.

3. Large employers must protect employees from injury by and ining a safe staffing level for ining over 15,000 square feet of retail space.
€. Large employers covered by a callective bargaining agreement must seek input from the employees’ union an the workplace safety plan, notify the union of Lraining or drill
schedules and allow a union representative lo participate

D. If a large employer falls ta meet the requirements of this section, it shall be a violation of this chapter, and the large employer misst pay each of its employees a hazardous
workplace premium In an amount set by rulemaking until such violation Is corrected

18.20,080. Retaliation Prohibfed

A.No employer or any other person shall interfere with, restraln, or deny the exercise of, or the attempt to exercise, any right protected under this chapter.

B. No employer or any other person shall take any adverse action against any person because the person has exercised in good faith the rights under this chapter, Including but
not fimited to claiming the minimum wage, unfair scheduling payment, or unsafe conditions premiums to which they are entitled under this chapter, or participating in the
workplace safety planning under this chapter.

C. For the purposes of this section, an adverse action means any actlon taken by a person that would dissuade a reasanahte person fram exercising any right protected by this
chapter,

D. No employer or any ather persan shafl communicate to a person exercising rights protected under this chapter, directly or indirectly, the willingness to inform a govern-

A.A person s granted the right to engage in the business of offering. selling. or distributing goods or services under a marketing plan prescribed or suggested
insubstantial part by the graniar or s athliate;
8. The operation of the business Is witha
nating owned by, or licensed by the grantor or fts affiliate; and
C. The person pays, agrees to pay, or Is required to pay, directly or indirectly, a franchise fee. The term, “franchise fee” is meant Lo be canstrued broadly to
include any instance in which the grantor or its affillate derives income or profit from a person who enters Into a franchise agreement with the grantor,
“Hour worked within the City” is to be interpreted according to Its ordinary meaning, including all hours worked within the geagraphic boundarles of the City, excluding time
spent In the ity solely for the purpose of travelling through the City fram a polnt of origh outside the City to a destinatian outside the City, with no employment-related or
commercial stops In the City except for refueling or the employee’s personal meals or errancs
“Interactive process” means a timely, good faith process that includes a discussion between the employer and the employee for the purpose of arriving at a mutually beneficial
arrangement for a work schedule that meets the needs of the employee and the employer. The discussian may include the proposal of alternatives by the employee and the
employer
“Large Employer” means an employer that employs more than 500 employees, regardless of where those employees are emplayed, including all franchisees associated with a
franchisor or a network of franchises with franchisees that employ more than S00 employees In aggregate.
"Major lfe event” means a major event related to the employee's access to the warkplace due to changes in the employ
serious health condition; the employee's responsibillties as a caregiver; the employee's ina career-related
jobor jobs
"Medium employer” means an employer that employs more than 15 employees but not more than 500 employees, regardless of where those employees are employed,
including all franchisees associated with a franchisar or a netwark of franchises with franchisees that employ more than 15 but not more than 500 employees in aggregate
"On-call shift” means any time that the employer requires the employee ta be available to work, contact the employer or the employer's designee, of wait to be contacted by the
employer or the emplover's designee, for the purpose of determining whether the employee mist report to work During such time, on-call status apples regardless of whether
the employee is located on or off the employer's premises,
"Panic button" means a physical button that when pressed immediately contacts the Iocal 8-1-1 public safety answering point {"PSAP"), provides that PSAP with employee
focation on, and local law to the workplace. A panic button may be a buttan that is installed in an easily accesslble location in the workplace, or

service mark, trade name, advertising, or other commercial symbol; desig-

or housing: the emplayee’s own
or training program; or the employee's other

ment employee that the person is not lawfully in the United States, or ta repart, of to make an implied or express assertion of a to report,
or immigration status of the person or a family member of the personta a federal, state, or local agency because the person has exercised a right under this chagter,

E, It shall be a rebuttable presumption of retaliation if an employer or any other person takes an adverse action against a person within 90 days of the person's exercise of any
right protected in this chapter. However, in the case of seasonal work that ended before the close of the 90-day period, the presumption also applies if the employer falls to
rehire a former employee at the next opportunity to work in the same posttion. The employer may rebut the presumption with clear and convincing evidence that the adverse
action was taken for a permissible purpose.

F. The protections affarded under this section shall apply to any person who mistakenly but in good faith alleges violations of this chapter.

12.20,090. Notice and Posting.

A Employers shall give notice of the rights afforded by this chapter.

B, The Director shall create and make avallable to employers a model natice, herelnafter referred to as the “Notice,” for their use in complying with this subsection. The Notice
shall be printedin English and Spanish and any other langua ges that the Directar determines are neededto notify employees of their rights under this chapter.

C, Employers may comply with this section by posting Lhe Notice in a conspicuo us and accessble place in each establishment where employees are employed

D. Employers may also comply with this section by including the Notice in employee handbooks of other writlen guidance to employees concerning employee benelits or leave
rights, or by distsibuting a copy of the Natice to each new employee upon hiring. In either case, distribution may be

18.7¢.100. Enfercement.

A The City is authorized to implement and enforce this chapter, including
and may be relied on Lo determine rights and responsibillties under this chapter.

B. Any person of class of persons that suffers financial injury s a result of a violation of this chapter or is the subject of prohibited retaliation under this chapter, or any other
individual or entity acting on their behalf, may bring a civil action In a court of competent jurisdiction against the employer or other person violating this chapter and, upon
prevailing, shall be awarded reasonable attorney fees and costs and such legal or equitable reliel as may be appropriate Lo remedy the violation including, without limitation,
the payment of any unpaid wages plus interest due to the person and liquidated damages in an additional amount of up to twice the unpaid wages; compensatory damages;
and 3 penalty payable to any aggrieved party of between $1,000 and $5,000 if the aggrieved party was subject to prohibited retaliation. For the purposes of this section, an
aggrieved party means an employee or other person who suffers tanglble or intangible harm due to an employer o other person‘s violation of this chapter. Wages as used herein
Includes unfalr scheduling payments. Interest shall accrue from the date the unpald wages were first due at the higher of twelve percent per annum or the maximum rate
permitted under RCW 19.52.020

€. If the employer is found to have committed violations of this chapter, the City, or court of competent jurisdiction an behalf of the City, shall assess a fine in the amounts set
forth below adjusted for inflation from the effective date:

shall have the force and effect of faw

Any the City

shift for which the employee does not need to repart to work The requirements for additional compensation in sutsection J shall not apply under the following cir
Mutually agreed upon work shift swaps or caverage among employees. Employee-requested changes including additional or subttracted hours that the employee voluntarily
makes to the employee's work schedule and documents in writing, The employer shall not engage in a systemic pattern or practice of significant underscheduling where the
hours that employees actually work are significantly above the hours in the wrltten work schedule required by Section IV.

1820030, Par-Time Employees Shall Have Fair Access to Additional Hours
Before hiring new employees from an external applicant pool or subcantractors, including hiring through the use of temporary services or staffing agencies, an employer must
offer additional hours of work to existing employees when those hours become available at their place of work as defined by the employer's wual and customary business
practice. Additional hours must be offered to existing employees when they become available in their existing position ar job title and when additional hours become available in
a different jobtitle or position, Except as provided in this subsection, the employer must post written notice of avatlable hours of work for at least five consecutive calendar days
The notice must contain the following informatio n: Description and title of the position; Required qualifications for the position; Total hours of work being offered; Schedule of
avallable work shifts; Whether the available work shifts will occur at the same time each week; and Length of time the employer anticipates requiring coverage of the additional
hours, The employer misst post the nofice In a conspicuous and accessible location where employee notices are customarily posted. If the employer posts the notice in electranic
format, all employees in the workplace must have access to It on-site. The employer shall offer additional hours of work to an existing employee who has responded to the offer
of work, and who, Lo a reasonable emplover acting in good faith is qualified with the skills and experience to perform the work. The employer shall give the employee at |east
four consecutive calendar days, running from the date of the employer's offer, to accept the additional hours of wark. If more than one qualified employee responds to the affer
of additionat hours of work, the employer may distrlbute the hours among interested employees or may offer all the avallable hours to one qualified employee. The employer
may limit distribution of hours to full work shifts rather than parceling hours among employees, The employer may choose among qualified internal candidates follawing the

Failure to provide a good fanh estonate of work schedule $500
I — S ——— —
it e 19 provide 3 wiE1es tewponie for denst of | oy it foe & EE W vt b s Ehedule Guw £ & Mol M 5500
event
Failure lo compensate employee at one and onehalf times pay for working hours thal are separated by less than ten hours trom the previous $500
shift —
Failure to provide at least 14 calendar days of advance notice of wark schedule under Section $500
Fallure to provide notice of work schedule changes under Section $500
Fadine Lo L ] alan for hangy §500
—
Failure to comply with prohibition agains! systemic paitem ar pradice of sigaificant underscheduling $500
Fallure to offer adddional hours of wark to exsting emplayees $500
Fallure to provide employees wilh written notice of rights $500
- —
Faduee ta comply with prohdstaey agae retaliswn lar mettsung protected rights 51,000-53000 por aggrieved Bty

"Regular rate of pay” means the hourly rate that is used to determine the employee's overtime premium under the Fait Labor Standards Act [i.e,, one and one-half times the
regular rate of pay} for all hours worked more than forty per work week

"Scheduled rate of pay"” means the hourly rate that the employee is entitled to earn for an hour worked in a particutar work shift

"Seasonal employment™ means a perlod of employment thal Is cyclical in nature, occurs at approximately the same time each year, often to accommodate a seasonal increase in
business, and lasts for a duration of less than twelve months durlng any year.

~Small employer” means an employer that employs 15 or fewer employees, regardiess of where those employees are employed

"Tips” means a verifiable sum to be presented by a customer as a gift or gratuity in recognition of some service performed for the customer by the emptoyee receiving the tip
"Wage" is defined as set forth in RCW 49.46.010

“Work week” means a fixed and regularly recurring period of 168 hours or seven consecutive 24-hour periods; it may begin on any day of the week and any hour of the day and
need not coincide with a calendar week,

“Work schedule” means the hours, days and times, including regular and on-call shifts, when the employee is required by the employer to perform dutles of employment far
which the employee will receive compensation for a given period of time,

“Work schedule change” means any employer-requested modification to the employee’s work schedule that occurs after the advance notice required in Section 18.20.020 E-G ,
including but not limited to: the addition of reduction of hours; cancellation of a work shift or portion of a work shift; a change in the date or time of a work shift by the employ-
er; or scheduling the employee for an on-call shift for which the employee does not need to report to work,

"Work shift” means the specific and consecutive hours the employer reqires the employee to work or to be on call to wark

3820370, Misceilansous

A Nothing in this chapter shall be construed to discourage ot prohi
hereln

B. Nothing in this chapter shall be construed as diminishing the abligation of the employer to comply with any contract, collective bargaining agreement, employment
benefit plan, or other agreement providing more generous policies to an employee than required herein

C. Nothing in thls chapter shall be construed as diminishing the rights of public employees regarding policies as provided under federal or Washingtan state law or the
Tacoma Municipal Code,

D. This chapter shall not be construed to preempt, limit, or otherwise affect the applicability of any other law, regulation, requirement, policy, or standard that provides
greater pratection far workers; and nothing in this chapler shall be interpreted or applied so as to create any power or duty in conflict with federa) or state law. Nor
shall this chapter be construed Lo preclude any person aggrieved from seeking judicial review of any final administrative decision or order made under this chapter
affecting suth pefion

E. Excepl as to the minimum wage, the requirements of this chapter shall ot apply to any employees covered by a bona fide collective bargaining agreement to the
extent that such requirements are expressly walved In the collective L orinan to an existing agreement including an agreement that is
openfor iation, in clear and terms and the have ratified an alternative structure to meet the public policy goals of this chapter.

F, Any waiver by an individual employee of any provisions of this chapter shall be deemed contrary lo public policy and shall be void and unenforceable

L the employer from the adoption or retention of palicies more generous than the ones required

16.20.130, Other Legal Requirements,
This chapter shall not be construed to preempt, limit, or otherwise affect the applicability of any other law, regulation, reguirement, policy, or standard that provides for greater
wages or compensation; and nothing in this ordinance shall be interpreted ar applied so as te create any power or duty in conflict with federal or state law.

Section I: Inforcement by Reening action.

Anew section is added Lo Tacoma Municipal Code Chapter 6B.10 as follows:

A The city manager or designee may deny, suspend, or revoke any license under this chapter for repeated of Intentional violations of Chapter 18 20

8. The city manager or designee must deny, suspend, or revoke any license under this chapter for repeated Intentional violations of Chapter 18.20

C. Any action by the city manager or designee under this section shall be subject to the procedures and requirements of Chapter 6B.10, including appeals, as well as other due
process rights that a court may require

Secton §:

employer's usual and customary hiring procedures. If the employee accepts additional hours of work for seasonal the employer may delay

such hours and permit new employees to start working for training purposes, provided that the employer follows the employer's isual and cLstomary practices for training new
employees and the employer provides the existing employee with a prospective start date for the additional hours. The employer shall make reasonable efforts to offer
employees training opportunities to gain the skills and experience to perform work for which the employer typically has additional needs. If no employee responds to the written
notice of additional hours of work lollowing the five consecutive calendar day posting requirement or accepts an offer of sdditional hours during the four consecutive calendar
day at [ The employer may s ..-.."..fmm ternal applieant pool of vwibcant ractnn to work the sddifional haoy,

This Section shall not apply, in whole o in pant, m!om nunanun\-rr provides notice af 1o it and recetves W sueh
omplayees thal Uiy 3r¢ ot & t ek, Lol mury proceed Iram an exteinal applcsnt pool
or subcantractors to work the additional hours, Section [schedule change compensation] does not apply when an employee consents to work additional hours, on less than 14
days’ notice, when Lhe employee ks accepting a long-term schedule change based on an access Lo hours posting This Section shall aot be canstrued to require the employer to
offer employees work hours paid at the avertime premlum (i e., ane and one-half times the regular rate of pay) nor to prahibit any employer from offering such wark hours

18.20,040. Large Employers Shall Pay Minlmum Wages Comparable to Other Puget Sound Citles.
A Upon the effective date, the minimum wage for every employee In the City of Tacoma is Increased from that set by the state minimum wage to the higher City of Tacoma
minimum wage established In this ordinance

B. Upon the effective date, every large employer must pay to each emplayee an hourly wage of at least twenty dollars (520,00} per hour.

€. The minimum wage established under 18,20 040{B} shall stay in effect until the end of the calendar year in which it becomes effective, On January 1 of the next calendar year,
and each January 1 thereafter, the hourly minimum wage must increase by the annual rate of Inflation to maintain employee purchasing power

12,20.050. Medlum and Small Employers Shall Have a Muitiyear Phase-In Period.

A, Starting upon the eflective date, and through the end of that calendar year, medium employers must pay thelr employees an hourly minimum wage rate as established in
section 18.20,040 minus two dollars per hour. The two-dollar reduction must decrease annually by one dollar on January 1 of each year thereafter until the reduction is zero.

B Slarting upon the effective date, and through the end of that calendar year, small employers must pay their employees an hourly minimum wage rate as established in section
18.20.040 minus three dollars. The three-dollar reduction must decrease annually by fifty cents on January 1 of each year thereafter until the reduction is zero,

18,20.060. Coverage and Employer Classffications

A Employers must pay employees at least the minimum wage established by this chapter for each hour warked within the City, In addition to the minimum wage set forth
herein, an employer must pay to its emplayees (1) all tifs and gratulties; {2} all service charges as defined under RCW 49 46,160 except those that, pursuant to RCW 49 46,160,
are itemized as not being payable to the employee or employees servicing the customer; and (3) any payment required under this chapter,

B, Employer classification for a calendar year will be calculated based upan the average number of employees during all weeks in the previows calendar year in which the
employer had at least one emplayee. For employers that did ot have any employees durlng the previous calendar year, class fication will be based upon the average number of

employees during the mast recent three months of the current year, In this ination, all will b , regardless of their location, and including employees
who worked in full-time , pant-time joint temporary , or through the services of a temporary services or staffing agency or
simllar entity.

C. For the purposes of employer classification, separate entities will be considered a single employer if they form an integrated enterprise or are under joint conteol by one of
those entities or a separate entity. The factors to consider in making this assessment include but are not limited to: (1) degree of interrelation between the operations of multiple

D. For purposes of determining membership within a class of persons entitied to bring an action under this section, two or more employees are similarly situated f they: a. Are o

were employed by the same employer or employers, whether concurrently or otherwise, at some point during the applicable statute of limitations period; b Allege one or more

violations that raise simitar questions as to Iability; and c, Seek similar forms of relief, Employees shall not be considered dissimilar solely because their claims seek damages that

differ in amount, or their jab titles or other means of classitying employees differ in ways that are unrelated to their claims.

E. Each employer must retain records as required by RCW 49.46.070, as well as such information as the City may require to confirm compliance with this chapter, If an employer

falls to retain such records, there shall be a by clear and convincing evidence, that the employer violated this chapter for the perios and for each

employee for whom records were not retained

F. Employers must permit ized City access Lo work sites and relevant records for the purpose of monitoring compliance with the chapter and investigating
ints of including on for fon and copying of records. The City may designate rep ives, including city and

representatives of unfons or worker advocacy organizations, to access the worksite and relevant records.

G.Complaints that any provision of this chapter has been violated may also be presented 10 the City Attorney, who is hereby authorized Lo investigate and, if they deem

appropriate, initiate legal or other action to remedy any violatlon of this chapter.

H. The City has the authority to lssue administrative ctations and to order injunctive relief including reinstatement, restitution, payment of back wages, or other forms of refif

1. The City may, in the exercise of its authority and performance of its functions and services, agree to jointly or in with Washi State, or any county,

city, town, or other Incorporated place, ar subdivision thereol, of engage o utside counsel, to enforce this chapter.

1, The remedies and penalties provided under this chapter are cumulative and are not intended to be excluslve of any other available remedies or penalties, including existing

remedies for enforcement of Tacoma Municipal Code chapters

T i Tor ary action shall be three 13 years

18.20.110. Definktions

For the purposes of this chapter, the tallowing terms shall have the following meanings:

“Annual rate of inflation™ means 100 percent of the annual average growth rate of the bl-monthly Seattle-Tacoma-Bellevue Area Consumer Price Index for Urban Wage Earners
and Clerical Workers, termed CPI-W, for the 12-month period ending in August, provided that the percentage Increase shall not be less than zero,

“At time of hire" means the period after offer and acceptance of employment, and on or befare the commencement of employment

“Bona fide buinew ivason” meani:

A.An action that wauld cause the employer to violate a law, statute, ordinance, code and/or governmental executive order; or

B. A substantial and identifiable burden of additional costs to the employer; or

CA ial and i i effect on the employer's abillty to meet organizational demands.

"City” means the City of Tacoma

"Effective date” is the effective date of this ordinance.

“Employee” is defined as set forth in RCW 49,46 010. An employer bears the burden of proof that the individual is, as a matter af economic reality, in business for aneself rather
than dependent upon the alleged employer,

"Employer” is defined as set forth in RCW 49.46.010

"Employer classification” includes the determinarion of whether an employer is a large employer, a medium employer, or asmall employer.

“Franchlse” means an agreement, enpress of implied, oral or written by which:

Within 120 days after the effective date, the City must adopt rules and toi and ensure with this chapter, which shall require employers to
maintain adequate records and to annually certify compliance with this chapter. The City must seek feedback from worker organizations and employers before finalizing the rules
and procedures

Section 4: Constitutional Subject.
For constitutional purposes, this measure’s subject “concerns labor standards for certain employers.” See Filo Foods, LLC v. Gty of SeaTac, 183 Wash. 2d 770, 783, 357 P.3d 1040,
1047 (2015)

Section 5. Codlfication.
All secrions of this ordinance except section 2 {enforcement by licensing action) shall be codified in a new chapter of the Tacoma Municipal Code Titte 18

Sectian 6, Effective Date,
1 this ordinance is enacted during a November general election, it shall take effect on January 1 of the immediately following year. If this ordinance Is enacted at a different time,
it shalt take effect pursuant to the City Charter

Section 7. Conitruction.
This ordinance shall be construed to support workers’ rights to fair scheduling, fair access to hours, fair wages, and fair notice and taols to enforce their rights.

Section 8. Severabllity.
The provisions of this ordinance are declared to be separate and severable, If any clause, sentence, paragraph, section,
the application thereof to any employer, employee, or circumstance, is held to be invalid, it shall not affect the validity of the remainder of this ordinance, or the validity of its
application to other persons or elrcumstances,

or portion of this ordinance, or




BALLOT TITLE

CITY OF TACOMA
CITIZEN INITIATIVE MEASURE NO. 2

Citizen Initiative Measure No. 2 concerns protections for certain employees.

If enacted, this measure would add new provisions to the Tacoma Municipal Code
adopting labor standards, workplace safety requirements, employer compliance
certification requirements and enforcement mechanisms that, implement a $20.00
hourly minimum wage and other compensation obligations, prohibit retaliatory actions
by employers, require employers to provide notice of work schedules and changes in
work schedules, protect employee’s right to reject work schedule changes, and
authorize revocation, suspension and denial of business licenses, penalties for
violations, and private enforcement actions.

Date: February 18, 2025 Prepared By: 54%/&’&‘0/%@% D Bacta
Chris Bacha, City Attorney

Should this measure be enacted into law?
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least six Council Members. No ordinance granting any franchise, right, or privilege shall ever be passed
as an emergency measure.

(Amendment approved by vote of the people November 4, 2014)

Section 2.13 — A summary of every ordinance shall, within ten days after its passage, be published once
in the official newspaper of the City. Ordinances passed as emergency measures, or relating to local
improvements and assessments and authorization of bonds therefore, or adopting annual budgets, or
levying taxes, or making appropriations shall take effect immediately upon passage. Ordinances granting
a franchise, right, or privilege, or authorizing the issuance of revenue bonds in an amount exceeding five
million dollars, shall take effect at such time after publication as the City Council shall determine by
ordinance. All other ordinances shall take effect only after the expiration of ten days from publication,
subject always to the provisions of this charter concerning referendum.

(Amendments approved by vote of the people November 2, 2004, and November 4, 2014)

Section 2.14 — No ordinance or section thereof shall be revised, reenacted or amended by reference to its
title, but the ordinance or section to be revised, reenacted, or amended shall be reenacted at length as
revised or amended. No ordinance or section thereof shall be repealed, suspended, or any person
exempted from the provisions thereof, except by ordinance repealing the same.

Section 2.15 — All ordinances and their amendments shall be recorded in a book to be called the
“Ordinance Record,” which record of each ordinance shall be authenticated by the signatures of the
Mayor and the City Clerk.

Compilation and Codification of Ordinances

Section 2.16 — Within three years of the effective date of this charter, and at least every ten years
thereafter, the Council shall arrange for the compilation or codification of the charter and all ordinances
of a general, public, or permanent nature, or imposing a fine, penalty, or forfeiture, and shall file the same
with the City Clerk. When adopted by the Council by ordinances, such codification shall become the
official code of the City. All ordinances of like nature, not affecting private or contract rights passed prior
to such adoption and not contained in such code, shall be deemed prima facie to have been repealed
thereby.’

Penalties for Non-compliance with Ordinances

Section 2.17 — The Council may provide in any ordinance penalties for its violation; in the absence of a
specific penalty provision for violation of an ordinance or a provision of this charter, such penalty shall be
a fine of not to exceed three hundred dollars or imprisonment not to exceed ninety days, or both in the
discretion of the court.

Powers of the People

Section 2.18 — Amendments to this charter may be submitted to the voters by the City Council or by
initiative petition of the voters in the manner provided by the state constitution and laws.

(Amendment approved by vote of the people November 2, 2004)

Section 2.19 — Residents of Tacoma may by initiative petition ask the voters to approve or reject
ordinances or amendments to existing ordinances, subject to any limitation on topics in state law, by the
following process:

(a) The petitioners shall file an Initiative Petition with the City Clerk.

? See RCW 35.21.520 regarding procedures and requirements for Codification of Official City Code.
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(b) The City Clerk shall forward the petition to the City Attorney within one (1) working day of receipt.

(c) Within ten (10) working days of receipt, the City Attorney shall review the petition and make contact
with the petitioner as necessary, and if the petition is proper in terms of form and style, the City
Attorney will write a concise, true, and impartial statement of the purpose of the measure, not to
exceed the number of words as allowed under state law for local initiatives. The statement will be
phrased in the form of a positive question.

(d) The City Attorney shall file this concise statement with the City Clerk as the official ballot title.

(e) The City Clerk shall assign an initiative number to the ballot title and notify the petitioner that the
ballot title becomes final and signature gathering may begin in ten (10) working days if there is no
judicial review. Notification of the ballot title shall be posted at City Hall and on the City’s web page.

(f) Persons dissatisfied with the ballot title prepared by the City Attorney may seek judicial review by
petitioning the Pierce County Superior Court within ten (10) working days of the notification of the
ballot title having been posted as required under (e). The Court shall endeavor to promptly review the
statements and render a decision as expeditiously as possible. The decision of the Court is final.

(g) Petitions must include the final, approved ballot title, initiative number, the full text of the ordinance,
or amendment to existing ordinance, that the petitioners seek to refer to the voters, and all other text
and warnings required by state law.

(h) Petitioners have one hundred and eighty (180) calendar days to collect signatures from registered
voters.

(i) The number of valid signatures shall be equal to ten percent (10%) of the votes cast in the last
election for the office of Mayor.

(j) The City Clerk shall forward the signatures to the County Auditor to be verified. Based on the
Auditor’s review, the City Clerk shall determine the validity of the petition. If the petition is
validated, the City Council may enact or reject the Initiative, but shall not modify it. If it rejects the
Initiative or within thirty (30) calendar days fails to take final action on it, the City Council shall
submit the proposal to the people at the next Municipal or General Election that is not less than ninety
(90) days after the date on which the signatures on the petition are validated.

(Amendments approved by vote of the people November 2, 2004, and November 4, 2014)

Section 2.20 — Residents of Tacoma may ask that ordinances passed by the City Council, except for
ordinances which take effect immediately as allowed in Section 2.13 of the Charter, or as otherwise
prohibited by state law, be referred to the voters for approval or rejection by the following process:

(a) The petitioners shall file a Referendum Petition with the City Clerk not later than ten (10) calendar
days after the City Council approved the ordinance.

(b) The filing of a Referendum Petition, and progression by the petitioners through the steps outlined as
follows, causes the suspension of the effective date of the ordinance.

(c) The City Clerk shall forward the petition to the City Attorney within one (1) working day of receipt.

(d) Within ten (10) working days of receipt, the City Attorney shall review the petition and make contact
with the petitioner as necessary, and if the petition is proper in terms of form and style, the City
Attorney will write a concise, true, and impartial statement of the purpose of the measure, not to
exceed the number of words as allowed under state law for local referendums. The statement will be
phrased in the form of a positive question.

(e) The City Attorney shall file this concise statement with the City Clerk as the official ballot title.

(f) The City Clerk shall assign a referendum number to the ballot title and notify the petitioner that the
ballot title becomes final and signature gathering may begin in ten (10) working days if there is no
judicial review. Notification of the ballot title shall be posted at City Hall and on the City’s web page.

(g) Persons dissatisfied with the ballot title prepared by the City Attorney may seek judicial review by
petitioning Pierce County Superior Court within ten (10) working days of the notification of the ballot
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title having been posted as required under (f). The Court shall endeavor to promptly review the
statements and render a decision as expeditiously as possible. The decision of the Court is final.

(h) Petitions must include the final, approved ballot title, referendum number, the full text of the
ordinance that the petitioners seek to refer to the voters, and all other text and warnings required by
state law.

(i) Petitioners have thirty (30) calendar days to collect signatures from registered voters.

(§) The number of valid signatures shall be equal to ten percent (10%) of the votes cast in the last
election for the office of Mayor.

(k) The City Clerk shall forward the signatures to the County auditor to be verified. Based on the
Auditor’s review, the City Clerk shall determine the validity of the petition. If the petition is
validated, the City Council shall immediately reconsider the ordinance, and if it does not repeal the
ordinance, submit the proposal to the people at the next Municipal or General Election that is not less
than ninety (90) days after the date on which the signatures on the petition are validated.

(Amendments approved by vote of the people November 2, 2004, and November 4, 2014)

Section 2.21 — Any ordinance initiated or referred may be submitted to the qualified electors for their
approval or rejection at a special municipal election to be called in the manner provided by law for the
submission of questions or propositions to the qualified electors.

Section 2.22 — The Council by its own motion may submit any proposed ordinance to the qualified
electors for their approval or rejection in the same manner as provided for its submission upon petition.

Section 2.23 — If a majority of the qualified electors voting upon any ordinance initiated or referred shall
vote in favor thereof, the same shall take effect ten days after the certification of the result of the election
thereof or at the time fixed therein; provided, that if the provisions of two or more proposed ordinances
approved at the same election are inconsistent, the provisions of the ordinance receiving the highest vote
shall prevail. Any ordinance initiated or referred failing of such majority shall be rejected. All initiative
and referendum elections shall be conducted and publication of the proposed ordinance shall be had in the
same manner as elections submitting questions or propositions to the qualified electors.

Section 2.24 — No ordinance heretofore or hereafter enacted by vote of the people shall be amended or
repealed by the Council within two years after enactment, unless such amendatory or repealing ordinance
shall be submitted to the qualified electors for their approval or rejection in the same manner as is
required by this charter in respect to the submission of an ordinance initiated or referred.

Section 2.25 — The City Council shall commence a review of this charter no less frequently than once
every ten years, by appointing Tacoma residents to a charter review committee, or by the election of a
board of freeholders in the manner provided in state law. Any freeholders shall be nominated and elected
by position and by district. The charter review committee, which shall be provided with sufficient staff
and budget to perform a comprehensive review, shall report any recommended amendments to the City
Council. The City Council may accept, reject or modify the recommended amendments and may submit
any recommended charter amendments to the voters in the manner provided in state law. The
recommendations of a board of freeholders shall be placed before the voters in the manner provided in
state law. Nothing in this section shall limit the right of Tacoma residents to initiate amendments to this
charter in any other manner allowed by state law.

(Amendments approved by vote of the people November 2, 2004, and November 5, 2024)
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