
City of Tacoma 
Office of the City Clerk 

  733 Market Street, Room 11 I Tacoma, Washington 98402 I (253) 591-5505 I Fax (253) 591-5300 

July 10, 2025 

Honorable Mayor Woodards and 
Members of the City Council 

SUBJECT: Citizens’ Initiative Measure No. 2025-02 – Labor Standards for Certain Employees 

Please be advised that the Pierce County Auditor has found that the petition entitled 
“Labor Standards for Certain Employees”, which concerns protections for certain employees, 
contained the necessary 4,207 signatures, which have been verified as to sufficiency. In 
accordance with City Charter Section 2.19(j), the number of valid signatures represents 
10 percent of the total number of votes cast in the last Mayoral election.  

Attached is a copy of the letter from the Pierce County Auditor’s Office confirming the number 
of valid signatures on the petition, a copy of the initiative petition filed in this office, the ballot 
title, and a copy of the City Charter section relating to the initiative petition process.  

In accordance with Section 2.19 of the City Charter of the City of Tacoma, I submit this  
matter to you.  

Respectfully submitted, 

Nicole Emery 
City Clerk 



July 9, 2025 

 

Nicole Emery 

City of Tacoma Clerk 

747 S. Market St, Room 220 

Tacoma, WA  98402 

RE: Labor Standards for Certain Employees: A Workers’ Bill of Rights 

We have completed our review of the petition pages submitted to our office on June 26, 2025. 

A total of 2,000 pages were received, and the signature verification process began on July 7, 

2025. 

Upon reaching the required threshold of 4,207 valid signatures, we concluded our review. The 

petition contains a total of 4,425 valid signatures, surpassing the necessary requirement. 

It is now the responsibility of the city to call for the election and take all necessary actions to 

place this measure on the ballot. Please note that the deadline to submit items for the 

November 4, 2025 ballot is August 5, 2025. 

If you have any questions regarding this petition, please feel free to contact me at (253) 798-

2146. 

Sincerely, 

 

Kyle Haugh, JD, MPA, CERA 
Pierce County Elections Manager 
 



A CITIZEN PETITION 

TO ADOPT THE LABOR STANDARDS FOR CERTAIN EMPLOYEES: 
A Workers ECEIVED 

Bill Of Rmtf l~:,:G ~::iCE 
FOR SUBMISSION TO THE TACOMA 
CITY COUNCIL 
To Nicole Emery, City Clerk, City of 
Tacoma: We, the undersigned citizens 
and legal voters of Tacoma, Washing­
ton, respectfully direct that the pro­
posed measure known as Citizens' 
Initiative Measure [Ballot#] entitled: 

[Ballot Title] 

Warning: Every person who signs this petition with any other than his or her true name, or who knowingly signs more than one of these petitions, or signs a petition 
seeking an election when he or she is not a legal voter, or signs a petition when he or she is otherwise not qualified to sign, or who makes herein any false statement, 
shall be guilty of a misdemeanor. By signing this petition, your information written below is subject to disclosure 

Date Signature Print Name Street Address 
(as registered) (for identification purposes) (where registered to vote-no PO Boxes) 

1 

2 

3 

4 

5 

6 

A full true and correct copy of which is printed on the reverse 
side of this petition, be transmitted to the City Council of the 
City of Tacoma, and we respectfully petition the City Council 
to enact said proposed measure into law; and each of us for 
himself or herself says: I have personally signed this petition; 
I am a legal voter in the State of Washington in the city writ­
ten after my name, my residence address is correctly stated, 
and I have knowingly signed this petition only once. 

City of Tacoma Voters 

please sign this initiative petition. 

City & Zip Code Phone 



AN ORDINANCE conc•mlnc ~bor standanb far certlln 1mployus 
CHAPTER 11.20 
U.BOfl STANDARDS fOR CERTAIN EMPLOYEES 

S.dlon 1.A new chapter lA 20 is added to the Tacoma Municipal Code to read as follows: 

11.20.010. Flrndi'IIL 

A. The people of lhe City ol T.icoma he1etJr adop1 the Worffls Bill of Righu to est.ibllsh labor u.indar~ and enforcement mechanisms for employees in the City. These labor 
slandarlh wo,lt tosether andse~ a un'lied goill or potec.llng workef5 ffom e11isllnI and emeigifla threals in loday's economy ~ Workef5 BIii of Rishts also ensures 1ha1 
worlo:ef5 howthri11lIht.s .ind gives them 1ools tO eororce these right.s. 
B lnpasslngthlsWorkenBJlofRight.s,thevotersexpiessthefollowinginlent; 
1 Workel'I deserve lalr andsl.'curescheduling. with wfficient advancl.'d nolfce ol their work schedull.'s, so they can plan their liVl.'lo ,1nd familv budgets 

Workers deserve a fillr opportunity to move into fuN time work whl.'n those houl'I become ilVilllilbll.', ilndthose addJtional hours should be OOtrfbuted In a reasonable, 
tr.i~parent,andnon--discrimlnatol)'manner. 

3. Workef5 deseNe a fair wage for their work The Initiative raises the minimum wage so thal Tacoma workers 11et paid falrlv, likeemployees fn other major Puaet Sound 
cities, and allows the minimum wa11e lo h1crease with lhe cost of living 
WOAffi dcltt\'fl.l u re-~OH11rltt!l11mt\'M The Workel'I Bill or Rights protects wo1kers through basic safety plannin11 and precautions 

5. Wo1ke1"1deseNetoknowtheirri11htsandhavetoolstoenforcethem 

11.20.020. Ghrlnc -r1'1rs th• risht tD falrschedullnc so they can plan their IIYH and famlly bud1eb. 
Sections 18 20 020 and 18.20 030shall applrto all employers, except that contractors u deffned under RCW Chapter 18,27 are exempt horn bolh Sections 
For new employees, the emplorer shall provide the employee with a written good ralth estimate of the emplovee's work schedule at time of hire. The good faith estlmatesh,111 
include the median number or hours the employee can expect lo work each work week, and whether the emplovee can expect to work on-call shifts Prior to the start of 
employment, an Employer shall provide a new Employee with a good faith estimate in writing or the Employee's expected minimum number of scheduled shifts per month, and 
lhe da)io and hour of those shifts Fore:llistin11 employees, lhe employer shall revise the good faith estimate: once every year calculated from the point of the last sood faith 
~11•1c; wbf-A l titf«'-ft 6llO'lliUll'll Chilnl!e lo lhe employee's worksche®le due 10 chanses in the employee"s availability; when there is a significant chanee to the employee's -o-t'-~.t•,~•• for boll.ltlae bU5I~ reasons The employer shall initiate an Interactive process wllh the employee to di!;cU5s anysisnlllcan, chanse from the I00d faith 
estlrmre, and If applicable establish a bona l'ide bU5iness reason fort lie chanse corufstent with parasraph l . At time of hire c1nd durina employment, the employee may tdentlry 
any limkatiom Of cllanges in work schedule c1vaitability. The emplo~ has the right to request not lo be scheduled lorworkshifb durin11: cenilin times or at certainlocatioM and 
I™! 1iiJhl to identify prel'erences for lhe hour5 or locations of work If lhe employee's request ls due to a major lileevenl, theemployershallenI11e inan interl(tive process with 
the employee to discui;s lhe request and may requireverilying information from lhe employee with adequate norfce and reasonable time to respond The employer shall vant 
the requeost unk!-ss lhe em plover has a. bonc1 fide bU5iness reason for denic1I 11nd shall PfOVlde a written response. In the event or a denial, the emplover's w1itten response shall 
provide an explanatlDn of the complete 0, partial deniillofthe request, and the bona llde btAlness reason lor the deci<;ion If the employee's request Is not due to a major life 
l"llent, !he emplover shall en9age in an lnleractive process with th!' emploveeto discuss the requesL The employl'r mav 11ant or deny the request for any re;,,son thilt I!; not 
unlawful Unless the emplovee requests 01 consents to wort such hou1S, the employers hall not schedule or require the emploveeto work less than len hours ilfter the end or ii 
previous work shirt. The employers hall compensate the employel' who worki hou1S under sut:rsection Cat one and one-half times the employl't''s scheduled rate of pa'( ror lhe 
hours worked that are les, than 1en houl'I apart. Subject to lhe provisions of subsection F, the emplovershall provide employees with a written work schedule al least 14 
calendar da~ belore the first dav or the work schedule For new emplovees at Nme or hint, and ror exlstins employees returning lo work after ii leilve or absence, the em plover 
mav provide the employee IN/th a written work schedule that runs through the lilSt date or the c1Krently posted schedule. Thereafter, the em plover shall include these emplovee 
(s) in the schedule for exlstlnsemployees The employer shall posl the written work schedule In a consplcuol.15 and access Ible location, in Engllsh and In the primary lanauage{s) 
of theemployee(s) at the particular workplace For emplover-requesled changes to !he written work \d1c·11'1tMl'tal Ottutlli l'l <'r 1~1dv-J111cc,1111nc• 1~ 1lcr1l l11 Secllons E--G: The 
employer shall provide the emplovee with timelv notice or the change b'{ In-person ,orwerl11rfon, telephone call, email, text message, or other accessible electronic or written 
formal; and The employee may decline to work anv hours not included in lhe employee's work schedule For employee-requested chanses to the written work schedule that 
occur after the advance notice required in Section E--G: The employee shall provide nortce of lhe request per the employer's usual and customill)' notice and procedural 
requirements for foreseeable changes, or as soon as practicable for unforeseeable clrcumnances; and The emploveeshall comply with the employer's reasonable normal 
Mlbttp~n rirrN11e.l!IINIH wrd/o, uifi ~JIIMtai.ltb, provided that such requirements do not interfere with the purposes for which the work schedule chan11:e is needed tr it is 
~t•:11 ll'klOa,toHt■d bt.nothar laul,.1uce,o, ft'O!!'uti..wtH i\ ll.'IUI! 1011 m,~, W',e fVfftl kl~•• U'M! tftlorlsbm 6lthis subsection, the employer shall compensate 
employees for each employer-requested chanse to the emplovee's-w11r;'Lc'l-we,ll.1ebtiaidc'1h,n ocnn o1ft:tt lll(affin<.t ~DC~ 1rQia•d m ~QQnt t,.O 1_,fl!'l~f 1h11 
compen,;ate lhe emplo\feewith one hour of pay at the emplovee's 5Cheduled rc11e or pay, In addition lo wc11es eilrned, for the followins rearnns: Adding hours or work; or 
Chall(lina the date or start or end time or a workshiftwlth no l05s of hours The em plover sh.all compensa1e !he employee with no less than one-half times the employee's 
scheduled rate of pay per hour for any scheduled hours the employee does fl()! worlt (or the followln11 reasons: Subtracting hours from a resularworkshift before or after the 
employee reports for duty; Chanslns the date or start or end time of ii work shift resultins in a kiss or hours; Cancelllns a work shift; or 5chedtling lhe employee ro, an on-call 
shih for which the employee does not n,eed to report to work The requiremenU for additional compemalion in sume<tion J shall nol apply under the lollowin& clrcurmtances: 
Mutually a11eed upon work shift swaps or coverase among employees Employee-requested changes includingaddirfonc1I or subtracted hours thal the emplovee voluntarily 
milkes 10 the employee's work schedule and documeoo in writing, The emplover shall not eng<1ae in a S)iotemic pattern 01 pr.icllce ol sijnificant underscheduling whe1e the 
hours Iha\ employees actuallywo1k are significantly above the hours in the written wo1k schedule required b'{5ection IV 

1lf 20 OJI P•11•Time fmployf'tS Shall H■n F■irAcctss tr, Addition ■! Hours 
Before hfrins new employees rrom an external applicant pool or si.rbcontraclors, includlna hirln111h1ough lhe use of temporary seNkes orslaffinga11encies, an em plover must 
otter ildditional hours of work to existing employees when those houl'I become ilvailable at their place ofwo,k as defined by the empluver's ll!.ual and Cll!.lomary busineu 
practice. Addirlonel hours mU5t beoJfered lo existing employees when they become available in their exi~ting position or job title and when c1dditionail houl'I become available in 
a differenljobti1le or position Except as provided in this subsecrlon, lhe em plover miat post written norlce of ava1lc1ble hours of work for at least five consecutive calendar da','S 
The notice must contain the following information: Description and tille of the position; Required qualifications ror lhe position; Total hours of work being offered; Schedule of 
avallableworkshifts: Whether lhe available work shifts will occur at the same time each week; and Lenglh or time the emplover anticipates requirlngcoveraae of the additional 
hours The emplover mll!.t post the notice In a conspicuous and accessible locallon whe1e emplovee notices are customarily posted If the employer posu 1he notice In electronic 
lormat, .ill employees In the workplace musl haveaccl"Ss to It on--5ite. The employer shall offer additional houl'I of work to an existin11 employee who has responded to the ofrer 
or work, and who, to a reasonable emplover acting in good faith is qualified with the skills and e~perfence to perform the work The empfovershall 11Ne rhe employee at least 
four consecutive calendar da','S, runnfns from the date of the employer's oNer. to accept the additional houf5 of work Ir more than one qualified employee responds to the offer 
of additional hours of work, the employer may distrlbulethe hour5 among interestedemplovees or mav offer all the available hours to one qualllied employee The employer 
mily limit disfrfbutlon of houn to ru11 work shifts rather than parceling hours among emplovees, The employer mav choose among quallfled internal candidates followlns the 
emplover's usual and c1.15tomary hiring procedures If the employee ilccepls additional houn or work forseilsonal employment, the em plover mav reaisonably delay scheduling 
nich hours and perm« new emplovees to start working for training purpo5e5, provided that the emplover foUows the employer's usual and cllitom;iry practices fortralnifll new 
employees and lhe employer provides the e~i.stinsemployee with a prospeclive5tart date for the adcltional hours The employer shall makl' re;isornrble efforts to offer 
employe~ train.Ina opc,ortunltles to gain the 5kilb and experience to perform work for which the emplover typically h;is ;idditional needs Ir no employtt re5ponds to the written 
notice of additional hoc.u ol work following the five consecutive calendar day postina requ!remenl or acceJXS an offer of addition-al houl'I durin11 lhe four<onse<utive calendar 
d,'f,K(~CUIW~f)rtriod Ow•ffiC!lo'r'l1' f!QYlmtfttdi.l:,lft,,tn(~"'tlltilaJtlflllrtW"1'!~hom ill\f'l trtNI ...... ,,. i:,wlot s\lbt.6A1t•t1on IOlll'Ofklh•a!Ndtf\ill "°'" 
lhkk<rien"1blUno1aPC1ty. "'•boSfto,tAp,n. Mh>III-W1:tflht11mdoyflcwovldetnpl)(t'a(.ttidoNlllowr,. t o111,ll'm~andrec:eln-t.wrtn•t1tonNr1111t1011 f romWl,u(til 
f'ffl,llio9ft'\1'11tUlftta,t110imlf~cil:JftKUCIDll:l•dd!Dcu1al.bol.fll)fW'OC'-. t P!e-e~ma,ilfflfflfObt«lyptOCndw.tliihdlt1,1M..,..atllb?f'nl101:111,up!('UU.l•ppl(.al11P1MI 
or subcontranol'I to wo1kthe additional houri; Section (Khedulechilngecompensarlon) does nol ep~ywhen an emplo~econsenu to work additional hOUl'I, on leu 1h.an 14 
da)io' notice, when lhe emploree I!> acceptins a long-term schedule change based on an access lo houri; posting Thi!; Section shall not be co~t,ued to require the employer to 
offer employe,e,s work hol.lfS paid at the ov~time premium [i e, one and one-haiN times the regular rate or pay) nor to prohibit any emplo'{erfrom offerinIsuch work hours 

11,20.04Q, Lar11• Employ•R Shall Pay Minimum W1Ies Comparabll ta Oth11 Puc et Suund Cltl11. 
A Upon the effective date, the minimum waIe for everv employee In the City or Tacoma is lnerened fromthal set by I he state minimum wa11e to the higher City of Tacoma 
minimumwa11et'!tablishedlnlhlsordlnance 

B. Upon lhe effective dale, every large emplover must pavto each employee an hourly wage of at least twenty dollal'I [$20 00) per hour, 
C The minimum wa11e established under 18 20 040{B)shalls1av in effect until the end of the calendar vear in which it becomes eNect1ve. OnJc1nual)' 1 or the next calendar year, 
and each Janual)' 1 thereafter, the hourly minimum wa11e must increase bv the annual rate or lnOation to maintain employee purchasln11 power 

11,20 050, M1dlum and Small Employen Shall Have a Muttiyeu PhaH-ln P1riod, 
A Starting upon the effective date, and lhroushthe end of th~t calendar year, medium emplo\fel'I must pil'f their emplovees an hourly minimum waIe rateu established In 
section UI 20,040 minus two dollars per hour The two-dollar reduction must decrease annually by one dollar on lanual)' 1 or each vear there;ilter until the r1tductlon ls zero 
B Slarllns upon the effective date, and throu11h the end of that calendarvear, 5mall employers mt.l!it pay their employees an hourly minimum waIe rate as established in section 
18.20 040 minus fh,ee dollars The thret"-dollar reduction must decrec1se annuallv by Rfty cents on January 1 or each vec1rthereafter until the reduction is 2ero , 

11,20..060. Cove111I• and E,-ployer Classtflcadons 

A Employers mi.5t pay employees at least the minimum wase established b'{ this chilpterforeach hour worked wft:hin lhe City In addition to the minlm1.m waI1tset forth 
herein, an employer muSl pav to its emplo~e,s ( 1) c1II tip,, and gratuities; (2) all service chuses as defined under RCW 49 46,160 e•cept those Iha\, pursuant lo RCW 49_46.160, 
are itemized as nol be ins payable to the employee or employees servicing lite cuslomer: and 13) anv paymen1 required under this chapter 
U Employer classification ror a caleoda1 yea, wnl be calculated based upon the a'lt'rase 11umbe1 of employees during all week!. in the previous calendar year in which the 
employer hild at least one employee. For emptoyef5 (hal did not have any employ~ during lhe pe11ious calendar year, classlfication will be based upon the aveuae number ol 
empluyees during the most rl.'cent thre-e monlhs of the current vear In I his determination, a11 employees will be counted, regarlless of their /oration, and Including emp1Dyees 
who wo,ked In rull-rime emplovment, part-time employment, join! employment, temporary employrnenl, orthrough lheservices or a temporal)' servi<es or stalffng a11encv or 
simllarer,tity. 

entities; (2) degree to which the entitles share common manilgement; (3) centralized control or labor relatfons; .iod (4) desree or common ownership or l'inanclal conlrol over the 
entitfes. 

11 Z0..070. Plll1Ktlnc woiil-.n thniuIh ,ar.ty pbnnltlI and p,acalltlans. 
A Eve!)' large employer must create a workplace s.ifety ptan to protect worken; and consumers in lhe evenl of violence or nalural lfsaster, pul'lu.antto this section 
B EveJV larse employer mU5t con1ult with worlrel'l in developing the workplace safety plan or to upda1e the e•lstina plan 10 comply with the requirements of this section The 
employer shall have discretion a boll: the content of the plan, prO\lided the plan must mee1 and the larIe employer must co,nply with the following minimum safety standards: 
1 large employel'I must protect workt'f5 in isolaled or dangerous .ire<K by providins them access lo panic buttons installed In such areas or that a,e worn by the worker. 
2 Larae employen must eslablish and document at 11.'ast an annual 1ralnina or drll of an evilcuation plan to be t.15ed In the event of violence or natural disuter. 
J Lilrae employen ml.Al prolttt employees from lnj1Ky by establishing ilnd ma111tainir111 a silre staffina level for wo1kplaces cMtaining ove, 15.000 square feet ol retail space 
C. Lilrge employt'fS covered by a collective baraafnfnga11rl.'eml.'nt mU5t seek inpl.A rrom lhe employees' union on the workplace ufety plan, notifv the union or lrainins or drill 
schedulesandallowaunion repre,.entativeloparticlpatl.' , 
D If a larl!E! employer fans to meet the requirements of this sl.'ction, ii shall bea violation or this cha pier, and the larae emplover must pair each of its employees a hazardoU5 
workplace premium In an a mo uni set b'{ ruhimaklng until such violation Is corrected 

1.1.10,,DIO. bCI ILadH ~ro.lllllbd 
A No emploveroranyother person~hell Interfere wilh, restrain, or denv lhe exercise of, or the attempt to exercise, anv right protected under this chapter 
B No employer or any other person ~hall take any advene action aIainst anv person because the person has exercised In 1100d faith the rights under this chapter, Including but 
not limited to claiming the minimum waee, unfair schedullng payment, or unsafe conditions premiums to which they a.re entitled under this chapter, or participatin11 in the 
workplacesafetyplannlngunderthfschap1er 
C For the purposes of this section, an adverse action means any action taken by a pel'lon that would dissuade a reasonable person from exercising anv ri11ht protected b'{ this 
chapter, 

D No employer or any other person shall communicate to a pel'lon uercising rights protected under this chapter, dlrec:tlv or indirectlv, the willin11nes5 to inform a govern­
ment empfovee that the person is not lawfully In the United States, orto report, or to make an impliedore•press assertion or ii willin11ne55 to report, suspected citizenship 
or immi8ration statln of the pel'lon or a family member or the pel'lonto a federal, state, or local c1gency beuU5e the person h.as exercised a right under this chapter. 
E It shall bec1 rebuttable presumptfon of retal~tion ii an emplover or any other person takes iln adverse action •saiMt a person within 90 cla','S of the penon's exercise of anv 
rfKht protected in this ch.apter However, in the case or 1ea5onal work thal ended before the close of the 90-<liv period. the presumption also applies if the empfoyer faUs to 
rehire a former employee al the nelrt opportunity lo work in lhesame position The employer mil'{ rebut the pre,umptlonwith clear and convincing evidence that lhe ad\ter5e 
action was caken for a permissible purpose. 

F. The prolectlons afforded under lhls section shall .apply lo any peBon who mistakenly but in good fal'l.h allest'$ violations of this chapter 

11.20,O!K>. Notice and PoJtif\C, 

A Employel'I shill! give notice of the rights afforded by lhis chilpter 
B The Director shall rreilte and make avanable to emplove11o a modl.'I notice, herefnalter referied to Hthe ·Notice,· for their use in complying with this subseclfon The Noticl' 
shall be printed in English and Spanish and any other la.ngua1K that the Director determines .ire needed lo notifvemployee5, of their rishls under I his chapter. 
C Employers mav comply with this section t,,. pottil'II! lhe Notice in a conspkuous and accesslbll' place ln each em1blishment where employees are employed 
D Employel'I mavalso comply with this section bv lncludin11 the Notice in emplovee handbooks or other written guidance to employees concerning employee benelits or leave 
ri11hts, or t,,. distributing a car,,, of the Notice to each new emplovee upon hirine In either case, distribution mav l>t' accomplished electronically, 

J:.l.2'0. IOO. E11,1-f«,n-u1L 
A The City is authorized 10 implement and enforce this chapter, including promul11atinI re11ulations Any resulations the City promulsates shall have the rorce and effect of law 
and mav be relied on lo determine rights and responslblllties under this chapter. 
B, Anv pef5onorclass ofpersonsthatsuffersflnanclallnjuryasa resultofaviolationofthis chapleroristhesub/ectofprohibited retaliatlonunderthischapter,oranyother 
Individual or entity acting on theJt behalf, may bring a cMI action In a court of competent jurisdiction a1ainst the em plover or other person violating this chapter and, upon 
prevailing.shall be awarded reuonabl@ attorney fees and costs and such le1c1I or equftable relier as may bl? appropriate to re med'{ the violation includin11, without limitation, 
the pavment of any unp;iid wages plus Interest due to the per5on and liquidated damages in an additional amount of up 10 twice the unpaid wages; compensatol)' damases; 
and a penalty pa'(able to any a811rieved party of between $1,000 and $5,000 if the c11grieved party was subject to prohibited retaliation For the purposes of thi!; section, an 
a1t1rie11ed party means an employee or other person who suffer.; lan11lble or intangible harm due to an employer or other person's violation of this chapler Wa11es as used herein 
Includes unfair schedulin11 pavmencs lnterestshall .iccrue from the elate the unpaid wc1Ies were fil'II due at the hisher of twelve percent per ilnnum or the maximum rate 
permittedunderRCW 195:2.020 

C If the employer is found to have committed violations ot this cha pier, the City, or court of competent jurisdiction on behall' of the City, shall assess a fine in the amounbset 
forth below adjusted for inOation from the effecrive dale: 

A. A person is aranted the ri11ht to en11a11e in the buslneu of offering. selling. or di5tributln11 goods or servkes under a marketing plan prescribed or suggested 
Vl t ~~P,,11 lllf'1ll•1,1-.nco,., It\~ lo.Jt•: 
e. The operation or the business Is substantially assodaledwlth a trademark, service mark, trade name, ad\tertisln&, or other commercial symbol; desiI· 
nating.owned t,,.,orlicensedbythe11rantororltsaltiliate; and 
C The pel'lon pays, asrees to pay, or Is required to pav, directly or indirectly, a frc1nchise fee The term. "franchise fee• is meant 10 be construed bro;idlyto 
Include any instance In which the granlor or it! attlllate derives income or profit hom a person who enlers lnlo a franchbe a111eement with the cr.intor, 

•Hour worked wilhin the City' is lo be interpreted according to Its ordinary meanln1, irw:ludlna all hou1S worked within the ~g,aphlc botl'ldarles or the City, exdudins time 
spe11t In lhe City solely for the pufJJOse of 1ravelinI throuah lhe City from a polM of orisfn otbide the Cky to a destination outside the City, with no employmel'll-relaled or 
com,nerclal stops In the City eircept lor reflJl'Wlg or the employtt's penonal meals or euands. 
"lnteracrive process• means a timely, good faith process I hat includes a discussion between !he emPQyer and the employee for the purpose of arriving al a mu1ua1Jv beneficial 
arransement for ii work schedlh that meets the needs of lhe employee and the employer. The discussion may include the proposal or altern;,tivl.'5 t,,.the employee and the 
1t1nployer 
"Larae Employer" means an em plover that emplo)io more than 500 employees, re11ari:iless or where those emplovees are employed, fncludlns all franchisees associated with a 
rranchisoro, ii network of franchises with franchisees lhal emplov more than 500 employees In a1111r1t1ate 
"Major life event" means a major event related to the employee's access 10 the workplace due to changes In the employee's 1,ansportation or hoU5lns; the employee's own 
serious health cr,nditfon; the emplovee's responsibillties as a care,slller; 1he employee's enrollment in a career-relatededucalionill or training program; or the employee's other 
Joborjo~ 
"Medium em plover" means an employer that emplo)io more than 15 employees but not more than SOOemplovees, regardless of where those emplovees are emploved, 
Including all franchisees associated with a franchisor or a network ol franchises with franchisees that employ more than 15 but not more than 500 emplovees In aure11ate 
"On-call shift" means anvtime that the employer requires the employee to be available to work, contact the employer or the employer's de,lanee, or wait to be contacted by the 
employer or the employer's designee, for the purpose or determining whether the employee must report to work Durinssuch time, on-callsiattA applies reIardless of whether 
theen1ployeeislocatedonorofftheemplover'spremlses 
"Panic button" means c1 ph)ioical button lhal when pressed immediately contacts the local 9-1-1 public saretyamwerin11 point f"PSAP"J, provides that P5AP wllh emplovee 
location Information, c1nd dispatche5 local law enforcement to the workplace A pank button m,1y be a button that is imta11ed In an easnv accesslble locarfon in the workplace, or 
.,.~arablfot lt!Obh (il091,,b;i~dtMt.oa., 
"Reaular rate of pa\f" means the hourly rate that is U5edto determine the employee's overtime premium under the Fair Labor Standards Act (i e, one and one-half times the 
resular rate of pay) for all houss worked more than forty per work week 
"Scheduled rate of pay• means the hourly rate that the employee ts entitled to earn for an hou, worked in a particular worltshlfL 
"Seasonal emplo\fmenl" means a pe1lod of employment th-al Is cyc.llcal in nature, occur5 at approltimately the same time each yea,. ohen to accommodale a ~eason,al increase in 
business, and lasU lor a duration or less than twelve months during.any year. 
'"Small employel" me;,ns an emplover that employs 15 or fewer emplDVet"S, resardless of where those employees are employed 
"Tips" mean, a verifiable sum to be pres.ented b'{ a customer as a gift or aratulty In recognition of some service pertormed for thecus1omer by the emp!oveereceiving thl.' l'ip 
'"Wage· is definl.'d as set forth in RCW 49A6.0l0 
'Work week" me;,ns a fixed and regularty recu,ring period or 168 hDLn or St."Ven COniecutive 24-hour periods; it mav begin on ilny da'{ of the week and iln'{ hour of the day and 
11ttdnotcolncidl.'with a calendar week 

"Wo1kschedule" means the houl'I, days and times, including regular and on-call shifts, when the employee Is required t1r' the employer 10 perform dut1ei of emplovment for 
which lhe employee will receive compensation for a given period ol l'ime 
"Work schedule change" means any employer-requested modification to the emplovee's work schedule that occur.; after lhe advance notice required In Section 18.20.020 E-<i, 
including but not limited to: the addition or reduction or houn; cancellation or a work shift or portion of a work shift; a chanse in the date or tin1e of ii work shift by the employ­
er; or •chedulin11 the employee for an on-call shift for which the employee does not need to report to work 
"Work•hift" mean5 lhe specific and consecutive houl'I the em plover requJre,sthe employee to work or to be on call to work-

U.J'D no. Mlw.•hlftM4i1 
A. Nothing in this chapter shall be construed to discourase or prohlblL the emplover from the adoption or retention or policies more senerous than lhe ones required 
herein 
8 Nothln11 in this chapler shall be construed a5 dimlnishlns the obllaation ol the employer to complr with c1nv contrc1ct, collective baraainlna asreement, emplovment 
be11eli1 plan, or other c1Ireement providins more 11enerou5 policies to an employee than required herein 
C. Nothins Jn !his chapter shall be construed c1s diminishing the rl11hu or publlc employees regarding polkies as provided under federal or Washington state law or the 
Tacoma Municipal Code 
D This chapter shall not be construed to preempt, limit, or otherwise arfect !he applicability of an~ other law, regularlon, requirement, policy, or 5tandard th.at provides 
greater protection for wo,kef5; and nothinc in this cha pier shall be Interpreted or applied so as to create any power or dll:y in conOict with federal or stale law. Nor 
shall this chapter beconsllued to preclude any person a111riC'lfedhom seeking judicial review of any fin.al administratfve de<ision ot order m.ide under this chapter r-:====== ,-,--,,-,--,.-,-.,..,..------------------"T"= =---------, affeni ..:t\lChPtNOL 

Fa,l .. eto Provdeagoodfa1h e.lmilt@ofwo,t~edtlle SSOO E Except as to the minimum wage, the 1equirements of this chaplet shall n.ol apply to any employees covered bya bon,a fide collective ~raaining a11reeme111 lo the .... ,,._,....,, .. - ,..- -- ,-M-a_e_,_..--,-.,.-.,_,.-.. ., .. ,-,.----- -.,-,....,--,, .. ,.-,.-.,.-,-.,..,- .,-.._--ft- .,.- ,-..,_--~-...,- ,0-,,._- . "'w"",---4,-,50-0-------- e!Clent that such requirementsareeirprl.'Sslywilhred In lhecollectl~e barplning arreemenl,or inan addendum lo an exisllng agreement lncludin11 an agreement that is 
open for negotiation, in cle;,r and unilmblguo\6 terms and the emp1oyee,s have ral'iffed an alternative st,uclure to meel lhe public policy ro.ils ol 1his chapll"f 

i-;,;;;,.,,,-,,,,.,,., ~= ,,.,,=~"'••"'='"•"'"'"'~'"•'"'"-"'""•"•'"'''""•"'""''""m'"n"",.,=•"'•-=,.c:-0,","'ru"'•"'""'"""~,-,.-.,,-,,v"'""'"""'"'"'"""""''',_'".,.'~=ho",o"•""•~=,.,,-,, .. ,""'=~-l"""",soo= --------f F Anv waiver t,,. an individual employee ol any provisions of this chapter shall be deemed contrary to public policy andshilll be void and unenlorceable 

i-,;;,;;::;-, .. .,-, ,- ro-,d ... -., .. ,.-., .. ,,.,., ~- , .. ffi"••- ,'".,.- ,"","•""•-•"-"""""'"-,.,-,w-,"'• -,o,,-_,.,.,,-,,-,,..,-,,-15,-"'-,"_" __________ -l""""ssoo=--------f ll.20.130, DtherL•1.alR1qulRments. 1-,..,...---,---,---..,...,--..-------------------+-,----------I Thlschaplershallnot be construed to preempl,limit,orotherwist>affecttheapplicabilityofanyotherlaw, regulation, requirement, policv,orJtandardthat provides forgrec1ter 
Failure to provrde notic.ofworkschedule th~ngesunderSect1on S500 waaes or compensation; and nothln11in thi!; ordinc1nceshall be Interpreted or applied so as to create any power or duty in conOict with rederal or slate law 

i...,.•lOnmt1PflllUIC'ffll~•iU!-"°4Jl.itrslllal"'~blorworkschedull'chanaes S500 s.nJ•t1 l ! lahw«runtlty l[iuniin• 1 clil)fl. t--,,,-,,,,-"'""-"-,m-,,-•-•""'-.,"oh""•""••-,-,."",1M-,-.,.-="'1,-,.-,,-,m-,-,,-,."'•1'""-,r,-,1,-,,.,,m-=-,-00-,,,-."',,"00"',,-08------- --+-,,,.,,.,,,---------I Anew section Is added lo Tacoma Municipal Code Chapter 6B 10as ,Olio~: 1-,,-,,---,-..,.,.-,-.,,...--,,--,----,--.-------------------+=---------I A. ThecitymanaIerordesigneemaydenv,suspend,orrevokeanvllcenseunderthischapterforrepeatedorlntentionalviolatlonsofChapterJ8 20 
Failure lo oHeraddrtional hoursofwor• 10 o:,sting 1mplll'(ee SSOa 8 The city manager or designee must deny, stApend, or revoke anv license u11der thk chapter for repeated Intentional violations of Chapter 18.20 1-------------------------------+---------- C Anvactionb'{thecltymanagerordesigneeunderthlssectlonshallbesubjecttotheproceduresandrequirementsofChapter6B lO,lncludlnaappeals,aswellc15otherdue 
Failure to provi:le emploveeswilh written notice or rl&hb $500 • h h t--,,,., ... ,..,.,,,.,--- ,,-. -_.,-,,-,...-,.,.,..,-_- ,..,_...,.._--,,,..-,,._,-,.,..,-,.,-,...- .,- .,-,,.«1-,-ed,-,""••'"•-------------l--,,,._,.,.,,,.,,-,,_,,,,....,- .,.-,,-....,- ...,...---f proceur111 tst atc1courtmayrequire ._ ______________________________ ..._ ________ __, ~an J.: itw:lam.••• c 

D. For purposes of determining membership within a class or pef5ons entitled 10 bring an ~ction under this section, two or more employees areshnilarly situated if they: a Are or 
wereemploved by the same em plover or employers, whether concurrenlly or otherwise, c11 some point durlns the applicable statute of lim!tatlons period; b Alleae one or more 
violations that raise similar question, as to 1/abilltv; andc, Seek similar forms of relief Employees shllll not be consklered dissimilar solely because their clalms seekdamai[es that 
differ in amount, or their job titles or olher means of cbssilying employees dfffer in ways !hat are unrelated to their clairm 
E Each employer mus I retain records as ,equl,ed by RCW 49-46 070, as well as such info,mation as the Citv mav require to confirm compliance with I his chapte, If an employer 
falls lo rel;,in such 1ecords, theJe shall be a presumpdof\ rebutt.lble by cleu and convincing evidence, I hat the employer violaledthis chapler for the pe1ioit. and for e.ich 
emplo~e for whom records were not retained 

F. Emplo~l'I mU5l pe1mlt aut.horiredCity representatives access to work sites and relevant records ror1he purpose of monfloringcompliancewlth the chapter and investiaating 
complaints of noncompliance, lncludinl production for Inspection and copying of employment records TheCiry mav des.i11nate- repesentatives, inchJd1ngcitycontrilcto1"1 and 
1epresentativesorunlonsorworkeradvocacyorg;,nfzations,1oaccesstheworlo:siteandrelevantrecords. 

G Complaints that anv povision or ttlls chapter has been violated mil'{ also be presented to lhe City Attornev, who is herebv authorized to investi11ate and, if 1hev deem 
appropriate,inil:la1elegalorotheractiontoren1edyanyviolat1onofthischapler 
H The City has the authority to ksue administrative citations and to order injunctive relief 1ncludin11 reinstarement, rl.'l,titutfon, payment or back wages, or other forms or relier 
I The City mav, lnthe e1Cercise of Its iluthorlty and performance or its function5 andseNices, a11ree to participate jointly or In cooperation with Washington Stale, or anv co univ. 
city,town,orotherlncorporatedplace,orsubdlvlslonthereor,oren11.a1eoutsidecounsel,toenrorcethischaprer. 
J The remedies and penalties provided under this chapter are cumulative and are not intended to be excluslve or anv other .ivallable remedies or penalties, includingexlstlns 
remedies for enforcement of Tacoma Munlcipal Code chapten 
L n1111iLU! tltll!lal 1111\fftl)tlftl , .,."" ,tti'C,P(C'(IIULIUfofl Wllbt> l hr~ljJ"'~ 

l.l,Z0,110, Definitions. 

Forthepurpo5esofthischapler,therollowlngtermsshallhavethefollowincmeanin~: 
~Annual rate or inOation" means 100 percent of the annual averase 11rowth rate of the bl-monthly Seattle•Tacoma•Bellevue Area Consumer Price Index for Urban Wage Earnef5 
and Clerkal Workers, termed CPI-W, ror1he 12-rnonth period ending In Au11ust, provided that the percentase Increase sh.all not be less than zero 
·,1it time ol hire" means the period alter offer and acceplance of employment, and on or berore thl' commencement of employment 
"lo.Nlh~Miltt'\\ttr~-:in' ~ 
A An action that would caU5e the employer to violate a law, stati.Ae, orclnance, code and/01 savernmental executive order; or 
B A substantial and identific1ble burden of additional costs to the employer: or 
LAsubslantialandidentifiable detrimental effe<I on theemploye(5 abitlty lo meet o,sanlralional demands 
'"City" meilns lhe City of Tacoma 
•EffKtive date~ is the effec~ d.lte of I his ordinance 
·Employtt" is defined as set forth in RCW 49.,46 010 M employer bea~the burden or proof that the individual G, as a matter of economic reality, in hU5.iness for oneself rather 
than deper,dent upon the allesed employer, 
"Employer"isdefinedi1sse1forthinRCW4946010 

Within 120 dayi; ah:er the effective date, the City musl adopt ruiei and procedures to Implement and ensure compliance with this chapter, which shall require empJovers to 
maintain adequate records and to annually certifv compliance with this chapler. The Cily mU5t seek feedback from worker orcanizations ilnd employel'I before finalizln11 the rules 
and procedures 

S1rtlan4:Conrtltutlona1Subf«t. 
For constilutional purposes, lhis measure's subject '"concerns labor s1andards forcertalnemployef5_• Stt Filo Foods, UC v. OtyofSeoT(I(, 183 Wash. 2d 770,783,357 P.3d 1040, 
1047(2015) 

S1ctklnS- Cadlfl~lio11 . 
All se,crfoM of lhis ordinance except section 2 (enforcement by lkenslng ;,ction)shatl be codified In a new chapter or thelaroma Munfcfpal Code Title 18 

S1dlan , , Effective [ht., 

1fthls ordinance is enacted d1Kin11 a November 11eneral election, It shall take eNect on January 1 of the Immediately f0NowinI vear If !hi!> ordinance I~ en.acted ilt a different time, 
It shall lake effect pu1SuanttotheCityCharter 

SHUM 1. C..11tvclll0"-
Thls ordln,1nce shall beconstruedtosupportworkers' rfghtstofalrscheduHn11,lairaccessto hou1"1,lairwa11es,andfalrnoticeandtoolstoenforcethelrrl11hts 

Section I . Sl!Ver.ablHtv-
The provisions of this mdlnanc:e are declared to be separate and seve,able II any claU5e, sentence, para11raph,subdivision, sertion, ,u~ection, or portion of this ordinance, or 
the application thereof to anv employer, employee, or circumstance, I!> held to be Invalid, it shall not affect the validilv of the remainder of this ordinance, or the validity of its 
applkation tootherpersor15 ordrclUl!itances 

C For lhe purposes of emplove, classiffcation, separate entities will be considered I slnsle employer ff thev lorm an integrated enterprise or are under )oillt cont,ol by one of "Employer classification" includes lhe determln;i[ion of whether ;an employer Is a larse em plover, a medium emploirer, or a small employer 
those entitll.'lo or a separate entity. The ractors lo consider in making this assessment include bul are not 1/mited to: [ti degree of interrelation between lhe ope1at1ons of multiple "Franchise" means an agreement, e•peSi or Implied, 011 1 or written b'{whlch: 



BALLOT TITLE 

CITY OF TACOMA 

CITIZEN INITIATIVE MEASURE NO. 2 

Citizen Initiative Measure No. 2 concerns protections for certain employees.   

If enacted, this measure would add new provisions to the Tacoma Municipal Code 
adopting labor standards, workplace safety requirements, employer compliance 
certification requirements and enforcement mechanisms that, implement a $20.00 
hourly minimum wage and other compensation obligations, prohibit retaliatory actions 
by employers, require employers to provide notice of work schedules and changes in 
work schedules, protect employee’s right to reject work schedule changes, and 
authorize revocation, suspension and denial of business licenses, penalties for 
violations, and private enforcement actions. 

Date:  February 18, 2025 Prepared By:  Christopher D Bacha
Chris Bacha, City Attorney 

Should this measure be enacted into law? 

Yes . . . . . . . . . . . . 

No   . . . . . . . . . . . . 
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Tacoma City Charter 

(b) The City Clerk shall forward the petition to the City Attorney within one (1) working day ofreceipt.

(c) Within ten (10) working days ofreceipt, the City Attorney shall review the petition and make contact
with the petitioner as necessary, and if the petition is proper in terms of form and style, the City
Attorney will write a concise, true, and impartial statement of the purpose of the measure, not to
exceed the number of words as allowed under state law for local initiatives. The statement will be
phrased in the form of a positive question.

( d) The City Attorney shall file this concise statement with the City Clerk as the official ballot title.

( e) The City Clerk shall assign an initiative number to the ballot title and notify the petitioner that the
ballot title becomes final and signature gathering may begin in ten (10) working days if there is no
judicial review. Notification of the ballot title shall be posted at City Hall and on the City's web page.

(f) Persons dissatisfied with the ballot title prepared by the City Attorney may seek judicial review by
petitioning the Pierce County Superior Court within ten (10) working days of the notification of the
ballot title having been posted as required under ( e ). The Court shall endeavor to promptly review the
statements and render a decision as expeditiously as possible. The decision of the Court is final.

(g) Petitions must include the final, approved ballot title, initiative number, the full text of the ordinance,
or amendment to existing ordinance, that the petitioners seek to refer to the voters, and all other text
and warnings required by state law.

(h) Petitioners have one hundred and eighty (180) calendar days to collect signatures from registered
voters.

(i) The number of valid signatures shall be equal to ten percent (10%) of the votes cast in the last
election for the office of Mayor.

G) The City Clerk shall forward the signatures to the County Auditor to be verified. Based on the
Auditor's review, the City Clerk shall determine the validity of the petition. If the petition is
validated, the City Council may enact or reject the Initiative, but shall not modify it. If it rejects the
Initiative or within thirty (30) calendar days fails to take final action on it, the City Council shall
submit the proposal to the people at the next Municipal or General Election that is not less than ninety
(90) days after the date on which the signatures on the petition are validated.

(Amendments approved by vote of the people November 2, 2004, and November 4, 2014) 

Section 2.20 - Residents of Tacoma may ask that ordinances passed by the City Council, except for 
ordinances which take effect immediately as allowed in Section 2.13 of the Charter, or as otherwise 
prohibited by state law, be referred to the voters for approval or rejection by the following process: 

(a) The petitioners shall file a Referendum Petition with the City Clerk not later than ten (10) calendar
days after the City Council approved the ordinance.

(b) The filing of a Referendum Petition, and progression by the petitioners through the steps outlined as
follows, causes the suspension of the effective date of the ordinance.

( c) The City Clerk shall forward the petition to the City Attorney within one (1) working day ofreceipt.

(d) Within ten (10) working days ofreceipt, the City Attorney shall review the petition and make contact
with the petitioner as necessary, and if the petition is proper in terms of form and style, the City
Attorney will write a concise, true, and impartial statement of the purpose of the measure, not to
exceed the number of words as allowed under state law for local referendums. The statement will be
phrased in the form of a positive question.

( e) The City Attorney shall file this concise statement with the City Clerk as the official ballot title.

(f) The City Clerk shall assign a referendum number to the ballot title and notify the petitioner that the
ballot title becomes final and signature gathering may begin in ten (10) working days if there is no

judicial review. Notification of the ballot title shall be posted at City Hall and on the City's web page.

(g) Persons dissatisfied with the ballot title prepared by the City Attorney may seek judicial review by
petitioning Pierce County Superior Court within ten (10) working days of the notification of the ballot
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Tacoma City Charter 

title having been posted as required under (f). The Court shall endeavor to promptly review the 
statements and render a decision as expeditiously as possible. The decision of the Court is final. 

(h) Petitions must include the final, approved ballot title, referendum number, the full text of the
ordinance that the petitioners seek to refer to the voters, and all other text and warnings required by
state law.

(i) Petitioners have thirty (30) calendar days to collect signatures from registered voters.

G) The number of valid signatures shall be equal to ten percent (10%) of the votes cast in the last
election for the office of Mayor.

(k) The City Clerk shall forward the signatures to the County auditor to be verified. Based on the
Auditor's review, the City Clerk shall determine the validity of the petition. If the petition is
validated, the City Council shall immediately reconsider the ordinance, and if it does not repeal the
ordinance, submit the proposal to the people at the next Municipal or General Election that is not less
than ninety (90) days after the date on which the signatures on the petition are validated.

(Amendments approved by vote of the people November 2, 2004, and November 4, 2014) 

Section 2.21 - Any ordinance initiated or referred may be submitted to the qualified electors for their 
approval or rejection at a special municipal election to be called in the manner provided by law for the 
submission of questions or propositions to the qualified electors. 

Section 2.22 - The Council by its own motion may submit any proposed ordinance to the qualified 
electors for their approval or rejection in the same manner as provided for its submission upon petition. 

Section 2.23 - If a majority of the qualified electors voting upon any ordinance initiated or referred shall 
vote in favor thereof, the same shall take effect ten days after the certification of the result of the election 
thereof or at the time fixed therein; provided, that if the provisions of two or more proposed ordinances 
approved at the same election are inconsistent, the provisions of the ordinance receiving the highest vote 
shall prevail. Any ordinance initiated or referred failing of such majority shall be rejected. All initiative 
and referendum elections shall be conducted and publication of the proposed ordinance shall be had in the 
same manner as elections submitting questions or propositions to the qualified electors. 

Section 2.24-No ordinance heretofore or hereafter enacted by vote of the people shall be amended or 
repealed by the Council within two years after enactment, unless such amendatory or repealing ordinance 
shall be submitted to the qualified electors for their approval or rejection in the same manner as is 
required by this charter in respect to the submission of an ordinance initiated or referred. 

Section 2.25- The City Council shall commence a review of this charter no less frequently than once 
every ten years, by appointing Tacoma residents to a charter review committee, or by the election of a 
board of freeholders in the manner provided in state law. Any freeholders shall be nominated and elected 
by position and by district. The charter review committee, which shall be provided with sufficient staff 
and budget to perform a comprehensive review, shall report any recommended amendments to the City 
Council. The City Council may accept, reject or modify the recommended amendments and may submit 
any recommended charter amendments to the voters in the manner provided in state law. The 
recommendations of a board of freeholders shall be placed before the voters in the manner provided in 
state law. Nothing in this section shall limit the right of Tacoma residents to initiate amendments to this 
charter in any other manner allowed by state law. 

(Amendments approved by vote of the people November 2, 2004, and November 5, 2024) 
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