Legislation Passed July 8, 2025

The Tacoma City Council, at its regular City Council meeting of July 8, 2025, adopted the following
resolutions and/or ordinances. The summary of the contents of said resolutions and/or ordinances are
shown below. To view the full text of the document, click on the bookmark at the left of the page.

Resolution No. 41709

A resolution reappointing individuals to the Tacoma Area Commission on Disabilities.
[Nicole Emery, City Clerk; Chris Bacha, City Attorney]

Resolution No. 41710

A resolution awarding a contract to Dobbs Peterbilt, LLC, in the amount of $2,818,862, plus
a 10 percent contingency, budgeted from the Solid Waste Fund, for six refuse trucks for the
collection of solid waste and recycling from commercial customers, for a projected contract
total of $3,100,749, plus applicable taxes -

Sourcewell Contract Nos. 032824-PMC and 110223-LEG.

[Lewis Griffith, P.E., Division Manager; Ramiro Chavez, P.E. PgMP,

Director/City Engineer, Environmental Services]

Resolution No. 41711

A resolution awarding contracts to the following contractors:

-Holroyd Company, Inc., in the amount of $1,131,000.00, plus a 15 percent contingency,
for a projected contract total of $1,300,650.00; and

-Miles Resources LLC, in the amount of $938,375.00, plus a 15 percent contingency, for a
projected contract total of $1,079,131.25;

plus applicable taxes, budgeted from the Street Fund and Streets Initiative Fund, for the
purchase of crushed and natural aggregate as needed, for an initial contract term of five
years - Specification No. PW25-0077F.

[Jacob Green, Street Operations Division Manager; Jeffrey A. Jenkins, Director,

Public Works]

Resolution No. 41712

A resolution authorizing the execution of a Collective Bargaining Agreement with the
International Brotherhood of Electrical Workers, Local 483, Tacoma Power Unit, retroactive
to April 1, 2024, through March 31, 2028.

[Dylan Carlson, Labor Relations Division Manager; Chris Bacha, City Attorney]

Resolution No. 41713

A resolution authorizing the execution of a Collective Bargaining Agreement with the
Tacoma Police Union, Local 6, I.U.P.A., Community Service Officers Unit, retroactive to
January 1, 2025, through December 31, 2026.

[Dylan Carlson, Labor Relations Division Manager; Chris Bacha, City Attorney]
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Resolution No. 41714

A resolution adopting the 2025 Climate Action Plan Update as the City’s guide to bolstering
our preparedness and ability to reduce the impact of immediate threats to our community
that are created and amplified by climate change.

[Council Member Walker]
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Req. #25-0584

RESOLUTION NO. 41709

BY REQUEST OF COUNCIL MEMBERS RUMBAUGH, SADALGE, SCOTT, AND
WALKER

A RESOLUTION relating to committees, boards, and commissions; reappointing
individuals to the Tacoma Area Commission on Disabilities.

WHEREAS vacancies exist on the Tacoma Area Commission on Disabilities,
and

WHEREAS, at its meeting of June 12, 2025, the Community Vitality and
Safety Committee reviewed applications and recommended the reappointment of
individuals to said commission, and

WHEREAS, pursuant to City Charter Section 2.4, the persons named on
Exhibit “A” have been nominated to serve on the Tacoma Area Commission on
Disabilities; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That those nominees to the Tacoma Area Commission on Disabilities listed
on Exhibit “A,” are hereby confirmed and reappointed as members of such
commission for such terms as are set forth on the attached Exhibit “A.”

Adopted

Mayor
Attest:

City Clerk

Approved as to form:

City Attorney

Res25-0584.doc-CDB/ak
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EXHIBIT “A”

TACOMA AREA COMMISSION ON DISABILITIES

Reappointing Anthony Caldwell to serve a three-year term, effective
September 1, 2025, to expire August 31, 2028.

Reappointing Aimee Sidhu to serve a three-year term, effective September 1,
2025, to expire August 31, 2028.

Res25-0584.doc-CDB/ak




Req. #25-0603

RESOLUTION NO. 41710

1 {|A RESOLUTION related to the purchase of materials, supplies or equipment, and
the furnishing of services; awarding a contract to Dobbs Peterbilt LLC, in

2 the amount of $2,818,862, plus a 10 percent contingency of $281,887,

3 budgeted from the Solid Waste Fund, for six refuse trucks for the
collection of solid waste and recycling from commercial customers, for a

4 projected contract total of $3,100,749, plus applicable taxes, pursuant to

. Sourcewell Contract Nos. 032824-PMC and 110223-LEG.

6 WHEREAS the City has complied with all applicable laws and processes

7 || governing the acquisition of those supplies, and/or the procurement of those

8 services, inclusive of public works, as is shown by the attached Exhibit “A,”
9

incorporated herein as though fully set forth, and
10

» WHEREAS the Board of Contracts and Awards has concurred with the

12 || recommendation for award as set forth in the attached Exhibit “A”; Now, Therefore,
13 BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:
14 Section 1. That the Council of the City of Tacoma concurs with the Board of

15
Contracts and Awards to adopt the recommendation for award as set forth in the

:j attached Exhibit “A.”
18
19
20
21
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Section 2. That the proper officers of the City are hereby authorized to
enter into a contract with Dobbs Peterbilt LLC, in the amount of $2,818,862, plus a
10 percent contingency of $281,887, budgeted from the Solid Waste Fund, for six
refuse trucks for the collection of solid waste and recycling from commercial
customers, for a projected contract total of $3,100,749, plus applicable taxes,

consistent with Exhibit “A.”

Adopted
Mayor
Attest:
City Clerk
Approved as to form:
City Attorney
2

Res25-0603.doc-KML/jm
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Req. #25-0606

RESOLUTION NO. 41711

A RESOLUTION related to the purchase of materials, supplies or equipment, and
the furnishing of services; awarding contracts to the following contractors:

- Holroyd Company, Inc., in the amount of $1,131,000.00, plus a 15

percent contingency, for a projected contract total of $1,300,650.00; and

- Miles Resources LLC, in the amount of $938,375.00, plus a 15 percent

contingency, for a projected contract total of $1,079,131.25;

plus applicable taxes, budgeted from the Street Fund and Streets Initiative

Fund, for crushed and natural aggregate as needed, for an initial contract

term of five years - Specification No. PW25-0077F.

WHEREAS the City has complied with all applicable laws and processes
governing the acquisition of those supplies, and/or the procurement of those
services, inclusive of public works, as is shown by the attached Exhibit “A,”
incorporated herein as though fully set forth, and

WHEREAS the Board of Contracts and Awards has concurred with the
recommendation for award as set forth in the attached Exhibit “A”; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

Section 1. That the Council of the City of Tacoma concurs with the Board of
Contracts and Awards to adopt the recommendation for award as set forth in the
attached Exhibit “A.”

Section 2. That the proper officers of the City are hereby authorized to
enter into contracts with Holroyd Company, Inc., in the amount of $1,131,000.00,
plus a 15 percent contingency, for a projected contract total of $1,300,650.00; and

with Miles Resources LLC, in the amount of $938,375.00, plus a 15 percent

contingency, for a projected contract total of $1,079,131.25; plus applicable taxes,

Res25-0606.doc-DEC/jm
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budgeted from the Street Fund and Streets Initiative fund, for the purchase of

crushed and natural aggregate as needed over a five-year contract term,

consistent with Exhibit “A.”

Adopted

Attest:

City Clerk

Approved as to form:

Deputy City Attorney

Res25-0606.doc-DEC/jm

Mayor
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Req. #25-0585

RESOLUTION NO. 41712

A RESOLUTION related to collective bargaining; authorizing the execution of a
four-year Collective Bargaining Agreement between the City and the
International Brotherhood of Electrical Workers, Local 483, Tacoma Power
Unit, retroactive to April 1, 2024, through March 31, 2028.

WHEREAS the City has, for years, adopted the policy of collective
bargaining between the various labor organizations representing employees and
the administration, and

WHEREAS this resolution allows for the execution of a four-year Collective
Bargaining Agreement (“CBA”) between the City and the International Brotherhood
of Electrical Workers, Local 483, Tacoma Power Unit (“Union”), on behalf of the
employees represented by said Union, and

WHEREAS the bargaining unit consists of approximately 342.84 budgeted,
full-time equivalent (“FTE”) positions located within Tacoma Public Utilities, and

WHEREAS the CBA will provide for a general wage increase retroactive to
April 1, 2024, of 2.75 percent and also includes market based wage adjustments
by classification of between 2.25 and 16.9 percent; effective retroactive to April 1,
2025, a general wage increase for all classifications of 2.75 percent and a market
adjustment of .85 percent; and effective April 1, 2026, and April 1, 2027, a general
wage increase to be based on an amount equal to one hundred percent of the
increase of the Seattle/Tacoma/Bellevue Consumer Price Index for Urban Wage

Earners and Clerical Workers, June index, as published by the Bureau of Labor

Statistics, with a minimum of 3 percent, and a maximum of 6 percent, and

Res25-0585.doc-CAC/ak
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WHEREAS other changes include: (1) Changes to the language regarding
discipline; reducing the timeframe for unpaid disciplinary suspensions to be grieved
by the employee, from five-days to three-days; establishing that the City has six
months from the date of an incident to provide discipline to an employee; and
providing an increase from ten working days to 15 working days to provide a
response at each step of the grievance process; (2) Effective April 1, 2026, an
increase in the employee wage rate deferral from $0.25 to $0.50 per hour made as
a City contribution to a Retirement Health Savings account for eligible employees;
contributions on overtime shall be $0.75 per hour for time and one-half and $1.00
per hour for double time; (3) Title changes for Wynoochee Project Maintenance
Technician to Wynoochee Project Operations/Maintenance Technician, Systems
Power Dispatcher to Power System Operator, and Systems Power Dispatcher
Candidate to Power System Operator Candidate; (4) A change to the overtime
designation for the classification of Tool and Equipment Room Coordinator from
overtime category A (time and one have for overtime hours worked) to overtime
category C (double-time for overtime hours worked); (5) An increase to the daily
rate for employees assigned to report directly to the South Service Center from $10
to $22 per day for the first twenty days of their assignment; (6) An increase from
$10 to $22 per day for Transmission and Distribution Section employees when
required to report to the Tacoma Municipal Building or Tacoma Power’s North
Service Center for using their personal vehicle for travel to off-site locations for
training classes or meetings; (7) An increase to the annual clothing allowance from

four hours to five hours of pay at the Line Electrician straight-time rate, for

2.
Res25-0585.doc-CAC/ak
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applicable classifications; (8) Language modifying the annual clothing allowance for
a Telecommunications Utility Worker and Network Construction Technician to $400,
or five hours at the Line Electrician rate of pay, whichever is greater; (9) An annual
boot allowance for applicable classifications equivalent to four hours of the Line
Electrician straight-time rate, for applicable classifications; (10) An increase to the
annual safety related footwear allowance for a Telecommunications Utility Worker
and Network Construction Technician from $150 to four hours at the Line
Electrician rate of pay; (11) An increase from 6.5 percent to 7.5 percent for a
Hydroelectric Mechanic, Hydroelectric Electrician assigned to oversee the work of
two or more contract employees; or when designated as a lead worker; (12) An
increase from 14.25 percent 16.48 percent over the base rate of pay for an
employee assigned as a Senior Electrical Meter and Relay Technician;

(13) Modifying the pay range for a Power System Operator Candidate to provide
that upon completion of Step 3 will be advanced to Step 4 and have four months,
reduced from six months, to obtain the North American Electric Reliability
Corporation (NERC) certification; and (14) Adding a new application of rate of

five percent for hours worked by a Line Electrician, Senior Line Electrician, Wire
Electrician, or Senior Line Electrician, when assigned to asbestos work, and from
25 percent to 27.23 percent for an employee assigned as the Assistant Supervisor
Electrical Meter and Relay Technician; and (13) Adding a new application of rate of
five percent for hours worked by a Line Electrician, Senior Line Electrician, Wire

Electrician, or Senior Line Electrician, when assigned to asbestos work, and

-3-

Res25-0585.doc-CAC/ak
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WHEREAS the CBA was considered and approved by the Public Utility
Board at its meeting of June 25, 2025, and

WHEREAS it appears in the best interests of the City that the CBA
negotiated by said Union and the City be approved; Now, Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That the proper officers of the City are hereby authorized to execute the
four-year Collective Bargaining Agreement between the City and the International
Brotherhood of Electrical Workers, Local 483, Tacoma Power Unit, effective
retroactive to April 1, 2024, through March 31, 2028, said document to be

substantially in the form of the agreement on file in the office of the City Clerk.

Adopted

Mayor
Attest:

City Clerk

Approved as to form:

Deputy City Attorney

Requested by Public Utility Board
Resolution No. U-11537

Res25-0585.doc-CAC/ak




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

Req. #25-0587

RESOLUTION NO. 41713

A RESOLUTION related to collective bargaining; authorizing the execution of a
two-year Collective Bargaining Agreement between the City and the
Tacoma Police Union, Local 6, [.U.P.A., Community Service Officers Unit,
effective retroactive to January 1, 2025, through December 31, 2026.
WHEREAS the City has, for years, adopted the policy of collective

bargaining between the various labor organizations representing employees and

the administration, and
WHEREAS this resolution allows for the execution of a two-year Collective
Bargaining Agreement (“CBA”) between the City and the Tacoma Police Union,
Local 6, I.U.P.A., Community Service Officers Unit, (“Union”), on behalf of the
employees represented by said Union, and
WHEREAS the bargaining unit consists of approximately five budgeted,
full-time equivalent (“FTE”) positions, and provides for wages, hours, and working
conditions on behalf of the employees represented by said Union, and

WHEREAS the classification of Community Service Officer will be classified
and designated as overtime category A, and employees will be eligible to receive
longevity pay, and

WHEREAS the CBA will provide for the following: Effective retroactive to

January 1, 2025, the Agreement provides the classification with a salary range of

five steps, that includes a general wage increase of 2.75 percent; employees will be

placed on the revised pay scale per the terms of the CBA; and, effective January 1,

2026, a wage increase of 3.0 percent will be provided, and

Res25-0587.doc-CAC/ak
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WHEREAS other changes include: (1) A shift incentive of 3 percent for
employees assigned to work a swing shift (employees scheduled to begin work on
or after 1200 hours); (2) An application of rate of 2 percent above base pay
according to the terms and conditions of the Bilingual Pay Program established by
management for actual hours spent as a foreign language interpreter and translator
in the course of their work duties; (3) An application rate of 4 percent per hour for
actual hours spent training when assigned training duties by a supervisor;

(4) In recognition of their assistance in the Tacoma Police Department's
Commission on Accreditation for Law Enforcement Agencies (“CALEA”)
accreditation and successful maintenance of the accreditation, employees will
receive a lump sum payment in the amount of $500 in the first pay period after
City Council approval and then annually in January thereafter; (5) Health and
Welfare benefits will continue to be as provided per the collective bargaining
agreement with the Tacoma Joint Labor Committee; and (6) Employees will
continue to be enrolled in the Personal Time Off (PTO) plan, and

WHEREAS it appears in the best interests of the City that the CBA

negotiated by said Union and the City be approved; Now, Therefore,

Res25-0587.doc-CAC/ak
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BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

That the proper officers of the City are hereby authorized to execute the
two-year Collective Bargaining Agreement between the City and the Tacoma Police
Union, Local 6, I.U.P.A., Community Service Officers Unit, effective retroactive to
January 1, 2025, through December 31, 2026, said document to be substantially in

the form of the agreement on file in the office of the City Clerk.

Adopted

Mayor
Attest:

City Clerk

Approved as to form:

Deputy City Attorney

Res25-0587.doc-CAC/ak
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Req. #25-0598

RESOLUTION NO. 41714

BY REQUEST OF COUNCIL MEMBERS DIAZ, HINES, SADALGE, AND WALKER
A RESOLUTION adopting the 2025 Climate Action Plan Update as the City’s guide

to bolstering our preparedness and ability to reduce the impact of immediate

threats to our community that are created and amplified by climate change.

WHEREAS on November 20, 2021, pursuant to Resolution No. 40878, the
City Council adopted the 2030 Climate Action Plan and 2030 Climate Adaptation
Strategy which outlined a pathway to reach the City’s carbon reduction goals, and
prepare the City and community for intensifying climate impacts, and

WHEREAS the Climate Action Plan (“Plan”) included short term actions
which have since expired, creating a need for the 2025 Plan Update, and

WHEREAS while the Plan still serves as the City’s guiding foundation and
the goals remain the same, and the 2025 Plan Update is streamlined to increase
readability and accountability, and

WHEREAS our planet continues to warm at an unprecedented rate, creating
irreversible changes in our natural environment that threaten the health, safety, and
economic vitality of our residents, and

WHEREAS while the City has lowered its own greenhouse gas emissions, it
cannot isolate itself from the global environment and the damaging impacts of
global climate change and environmental degradation, and

WHEREAS instead, we must build our resilience to climate change to ensure

that we are protecting and strengthening our local economy, infrastructure, and the

health and well-being of our residents for generations to come, and

Res25-0598.doc-SIV/yb
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WHEREAS the City’s history, coastal location, and urban topography makes
it and its residents particularly susceptible to specific challenges that are created
and amplified by climate change, including the following: 1) air pollution - our air
quality is being diminished by the presence of harmful gases and particles in the
environment. The City’s air quality is particularly affected by greenhouse gas
emissions from transportation, which accounted for 44 percent of the City’s
emissions in 2019, and smoke from wildfires happening across the Pacific
Northwest. When the air we breathe is polluted, members of our community face a
greater risk of respiratory and heart problems and other diseases that can shorten
lifespans; 2) flooding and rising sea levels - soaring temperatures are melting
glaciers and ice sheets at an accelerating pace, causing our sea levels to rise. As a
coastal city, the City’s Port, along with vital infrastructure, habitat, and tribal lands,
are at increased risk of costly damage from storm surges, flooding, and erosion;
and 3) urban heat islands - climate change is causing frequent and extreme heat
waves, amplifying urban heat island effects in our city. Urban heat islands increase
the risk of cardiovascular diseases, respiratory illness, and heat stroke, as well as
mortality rates for our residents. In addition, extreme heat can damage power
infrastructure and impede our ability to reap the benefits of a more walkable and
connected community, and

WHEREAS this 2025 Plan Update attempts to balance doing the most we

can to impact our residents’ lives today with the resources available, while also

Res25-0598.doc-SIV/yb
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looking for opportunities to advance the transformational actions necessary to
achieve our broader goals, and

WHEREAS the 2025 Plan Update can serve as a guide to bolstering the
City’s preparedness and ability to reduce the impact of air pollution, flooding and
rising sea levels, and urban heat islands, while also reducing our contributions to
global climate emissions, and

WHEREAS the Office of Environmental Policy and Sustainability gathered
feedback by engaging in dialogue with various local community representatives and
organizations, internal and external stakeholders, conducting Climate Action
workshops, and additionally, staff inventoried engagement appendices from a
variety of plans, documents, and Environmental Impact Statements from 2021, and

WHEREAS on April 9, 2025, the Office of Environmental Policy and
Sustainability provided public updates to the Infrastructure, Planning, and
Sustainability Committee, and to the City Council’s Study Session of May 1, 2025,
during a joint meeting with the Public Utilities Board; Now Therefore,

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA:

Section 1. That the 2025 Climate Action Plan Update, is hereby adopted,
said document to be substantially in the form of the document on file in the office of

the City Clerk.

Res25-0598.doc-SIV/yb
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Section 2. That updates may be made to the Plan as new information

becomes available and progress is made on identified goals.

Adopted

Attest:

City Clerk

Approved as to form:

Chief Deputy City Attorney

Res25-0598.doc-SIV/yb

Mayor
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