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To: Elizabeth Pauli, City Manager

From: Katie Johnston, Budget Officer

Date: September 26, 2024

Subject: Fiscal Impact - Local 483 Clerical 2024-2026 CBA
Overview

The City of Tacoma and the 483 Clerical bargaining unit have reached a tentative agreement for a successor
collective bargaining agreement (CBA) effective January 1, 2024, through December 31, 2026.

Agreement
Effective January 1, 2024, bargaining unit employees shall receive a general wage increase of 2.75%.

Effective January 1, 2025, bargaining unit employees shall receive a general wage increase of 2.75%.
Effective January 1, 2026, bargaining unit employees shall receive a general wage increase of 3.00%.

In addition to the General Wage Increases described above, the following market adjustments shall be applied:

Market Based Increases 2024-2026
Code Classification 1/1/2024 1/1/2025 1/1/2026
05080 Accountant 2.75% 1.25% 0.00%
05140 Accountant, Senior 2.75% 1.25% 0.00%
07370 Administrative Assistant 3.00% 2.25% 1.00%
05040 Financial Assistant 3.00% 2.25% 1.00%
00060 Office Assistant 3.00% 2.25% 1.00%
11410 Public Disclosure Analyst 3.00% 3.25% 3.25%
11440 Public Disclosure Analyst, Lead 3.00% 3.25% 3.25%
11400 Public Disclosure Specialist 3.00% 3.25% 3.25%
11430 Public Disclosure Video Redaction Analyst 3.00% 3.25% 3.25%
05470 Retirement Specialist 3.00% 2.25% 1.00%

Financial Impact of Agreement

The financial impact shown includes the General Wage Increases and Market Adjustment increases retroactive
to January 1, 2024, through December 31, 2026. Annual figures below are based on positions in the 2024
Adopted Budget and Proposed positions for 2025-2026.
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Fiscal Area Incremental Incremental Incremental Total Cost
FTE
Cost Cost Cost
General Fund 16.4 $73,000 $140,000 $199,000 $412,000
General Fund | 4 ¢ $44,000 $64,000 $92,000 $200,000
Supported
All Other
General 74.8 $374,000 $717,000 $998,000 $2,089,000
Government
Environmental | 5 $84,000 $176,000 $252,000 $512,000
Services
Tacoma Public
s 66.0 $353,000 $640,000 $930,000 $1,923,000
Utilities
Total 186.0 $928,000 $1,737,000 $2,471,000 $5,136,000

The cost of the negotiated wage increase is partially budgeted in the 2023-2024 Adopted Budget and will be
included in the 2025-2026 Proposed Budget. Departments will be responsible for adhering to their overall level
of appropriation.

CC: Dylan Carlson, Labor Relations Division Manager
Mark Johnson, Labor Negotiator
Karen Short, Senior Human Resources Consultant
Jen Watts, Labor Relations Analyst
Reid Bennion, Financial Services Manager
Brian Schwall, Financial Services Analyst
Mayra Wheelock, Financial Services Analyst



