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A RESOLUTION related to collective bargaining; authorizing the execution of a 

two-year Collective Bargaining Agreement between the City and the 
Tacoma Police Union, Local 6, I.U.P.A., Community Service Officers Unit, 
effective retroactive to January 1, 2025, through December 31, 2026.  

 
 WHEREAS the City has, for years, adopted the policy of collective 

bargaining between the various labor organizations representing employees and 

the administration, and  

 WHEREAS this resolution allows for the execution of a two-year Collective 

Bargaining Agreement (“CBA”) between the City and the Tacoma Police Union, 

Local 6, I.U.P.A., Community Service Officers Unit, (“Union”), on behalf of the 

employees represented by said Union, and 

 WHEREAS the bargaining unit consists of approximately five budgeted, 

full-time equivalent (“FTE”) positions, and provides for wages, hours, and working 

conditions on behalf of the employees represented by said Union, and 

 WHEREAS the classification of Community Service Officer will be classified 

and designated as overtime category A, and employees will be eligible to receive 

longevity pay, and 

 WHEREAS the CBA will provide for the following: Effective retroactive to 

January 1, 2025, the Agreement provides the classification with a salary range of 

five steps, that includes a general wage increase of 2.75 percent; employees will be 

placed on the revised pay scale per the terms of the CBA; and, effective January 1, 

2026, a wage increase of 3.0 percent will be provided, and 
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 WHEREAS other changes include:  (1) A shift incentive of 3 percent for 

employees assigned to work a swing shift (employees scheduled to begin work on 

or after 1200 hours); (2) An application of rate of 2 percent above base pay 

according to the terms and conditions of the Bilingual Pay Program established by 

management for actual hours spent as a foreign language interpreter and translator 

in the course of their work duties; (3) An application rate of 4 percent per hour for 

actual hours spent training when assigned training duties by a supervisor; 

(4) In recognition of their assistance in the Tacoma Police Department's 

Commission on Accreditation for Law Enforcement Agencies (“CALEA”) 

accreditation and successful maintenance of the accreditation, employees will 

receive a lump sum payment in the amount of $500 in the first pay period after 

City Council approval and then annually in January thereafter; (5) Health and 

Welfare benefits will continue to be as provided per the collective bargaining 

agreement with the Tacoma Joint Labor Committee; and (6) Employees will 

continue to be enrolled in the Personal Time Off (PTO) plan, and 

 WHEREAS it appears in the best interests of the City that the CBA 

negotiated by said Union and the City be approved; Now, Therefore, 
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 BE IT RESOLVED BY THE COUNCIL OF THE CITY OF TACOMA: 

 That the proper officers of the City are hereby authorized to execute the 

two-year Collective Bargaining Agreement between the City and the Tacoma Police 

Union, Local 6, I.U.P.A., Community Service Officers Unit, effective retroactive to 

January 1, 2025, through December 31, 2026, said document to be substantially in 

the form of the agreement on file in the office of the City Clerk. 

 
Adopted      
 
             
       Mayor 
Attest: 
 
 
      
City Clerk 
 
Approved as to form: 
 
 
      
Deputy City Attorney 
 
 

 

 

 

 

 

 


