Letter of Agreement
By and Between
CITY OF TACOMA
and
LOCAL NUMBER 120 OF THE WASHINGTON STATE COUNCIL OF COUNTY AND
CITY EMPLOYEES, AFSCME, AFL-CIO

Subject: Addressing Impacts to Union Membership and Dues

The City of Tacoma and Local 120 hereby enter into this Letter of Understanding for the purpose of
addressing the impacts of the Janus v. AFSCME Council 31 court case.

Agreement:

Now, therefore, the Local 120 and the City of Tacoma hereby agree that Article 4 of the 2017-2019
Collective Bargaining Agreement will be replaced in its entirety to read:

ARTICLE 4 — UNION MEMBERSHIP AND DUES

Section 4.1 The City agrees to deduct from the paycheck of each employee, who has so
authorized it, the initiation fees, monthly dues, and assessments uniformly required of members
of the Union. An employee may, on written request, also have deducted from their pay such
other items as may be mutually agreed between the Union and the City. The amounts deducted
shall be transmitted monthly to the Union on behalf of the employees involved. New
Employees’ initiation fee may be incrementally deducted as specified in the authorization.
Union payroll deduction authorization cards submitted to the City and received by the payroll
office will have deductions beginning no later than the second payroll cycle following receipt of
the authorization card. The City will honor the terms and conditions of each employee’s duly
executed payroll deduction authorization card irrespective of the employee’s membership
status. The Union agrees to refund to the City any amounts paid to it in error on account of the
provisions of this Section upon presentation of proper evidence thercof. There shall be no
retroactive deduction of union dues.

Upon receipt of a new, original payroll deduction authorization, the City will make a copy
available to the Union electronically within two weeks.

Section 4.2 Employees may cancel their payroll deduction by written notice to the City and the
Union in accordance with the terms and conditions of their duly executed payroll deduction
authorization card. The cancellation will become effective no later than the second payroll cycle
after receipt of the confirmation from the Union that the terms of the employee’s duly executed
payroll deduction authorization card regarding cancellation have been met.

Section 4.3 The Union agrees to indemnify and save the City harmless from any and all claims,
demands, suits or other forms of liability that arise against the City for or on account of
compliance with this Article and any and all issues related to the deduction of dues and fees. In
all such cases, the City’s reasonable attorney’s fees will be paid by the Union. If requested by
the Union in writing, the City will surrender any such claim, demand or suit or other form of
liability (“Claim”) to the Union for defense and resolution. The Union shall not concede, settle,
compromise, or resolve any Claim without the prior written approval of the City.



Section 4.4 Upon request, the City will furnish to the Union a roster and pay status of current
bargaining unit employees. It is understood that this tabulation will be used by the Union for the
sole purpose of compiling the Union dues formula and that the Union will not divulge any
information from the subject tabulation to any other person or agency.

Section 4.5 The City will inform new bargaining unit employees of the Union’s exclusive
representation status. Consistent with R.C.W. 41.56.037, the City will provide union access to
new employees entering the bargaining unit within ninety (90) days of hire. The City will allow
the Union thirty (30) minutes to meet with such individuals during work hours and at their usual
worksite or a mutually agreed upon location.

This Letter of Understanding shall become effective upon ratification by the parties and shall remain in
effect until a successor to the current Collective Bargaining Agreement is ratified by the parties.

For WSCCCE Local 120 For the City of Tacoma

Staff Representative Date Elizabeth Pauli Date
City Manager
Dylan Carlson Date

Senior Labor Relations Manager

Approved as to form:

Cheryl Comer Date
Deputy City Attorney



